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ABOUT
THIS REPORT
R HS

Al.

PREFACE

This is the 10th environmental, social and governance report
published by Kingdom Holdings Limited (hereinafter referred to
as the “Company”, together with its subsidiaries, “Kingdom”,
“Kingdom Group” or the “Group”) for the purpose of disclosing
certain non-financial information about Kingdom, including
its goals and progress in respect of sustainability, to the
stakeholders.

This report encompasses Kingdom’s performance in economic,
corporate, environmental and social developments during and
prior to the year ended 31 December 2023. The Company’s
ESG reports are published on an annual basis normally in April
regarding the same reporting periods of the preceding year
covered in the annual reports of the Company.

This report is prepared pursuant to the Environmental, Social
and Governance (hereinafter referred to as “ESG”) Reporting
Guide set out in Appendix C2 to the Rules Governing the
Listing of Securities (the “Listing Rules”) on The Stock Exchange
of Hong Kong Limited (the “Stock Exchange” or “HKEx")
and with reference to the Global Reporting Initiative (“GRI”)
Sustainability Reporting Standards (Standards). For details,
please refer to the HKEx ESG Reporting Guide Content
Index set out in Appendix | and the Reconciliation with GRI
Sustainability Reporting Standards (GRI Standards) set out in
Appendix Il to this report.
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A2. REPORTING PRINCIPLES

The board (the “Board”) of directors (the “Directors”) of the
Company has overall responsibility for the ESG strategy and
reporting of the Group.

The following reporting principles have been adopted in the
preparation of ESG report:

(1) Materiality: The threshold at which ESG issues are
reported were determined by the board that are
considered important to investors and other stakeholders.
The list of material topics identified in the process for
defining this report content are through our stakeholders’
engagement, both external and internal, which the
stakeholders had expressed interests to better understand
our operations.

(2)  Quantitative: Historical KPIs data are measurable. The
effectiveness of ESG policies and management systems
can be evaluated and validated. Quantitative information
is accompanied by a narrative, explaining its purpose,
impacts, and giving comparative data where appropriate.

(3)  Balance: The ESG report provides an unbiased picture
of the Group’s performance. We aim to provide an
objective assessment without omissions or presentation
formats that may inappropriately influence a decision or
judgment by the report reader.

(4) Consistency: The report is using consistent
methodologies to allow for meaningful comparisons of
ESG data over time. Certain comparative figures have
been restated due to enhancement of reporting scope
(see section A3 Reporting Scope below).

HEZERERAA
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ABOUT
THIS REPORT

R HS

A3. REPORTING SCOPE A3. HREHE

This report covers all of the Kingdom plants in operation,
namely Zhejiang Jinyuan Flax Co., Ltd. (hereinafter referred
to as “Zhejiang Jinyuan”), Jiangsu Jinyuan Flax Co., Ltd.
(hereinafter referred to as “Jiangsu Jinyuan”), Zhejiang Kingdom
Linen Co., Ltd. (hereinafter referred to as “Zhejiang Kingdom”),
Heilongjiang Kingdom Enterprise Co., Ltd. (hereinafter referred
to as “Heilongjiang Kingdom”) and Kingdom (Ethiopia) Linen
PLC (hereinafter referred to as “Ethiopia Kingdom”).

Included in  Included in

Factory I 2019 ESG 2020 ESG
Report Report
REMA2019 EEHA2020

FESGHRE  FESGHT
Zhejiang Jinyuan AIETT v v
Jiangsu Jinyuan JLER =TT v v
Zhejiang Kingdom AIEE v v
Heilongjiang Kingdom RAETEE X v
Ethiopia Kingdom REBIEEEIE  naTBA n/aEF

Ethiopia Kingdom only commenced operation in third quarter
of 2021. The electricity meter in Ethiopia was malfunctioned
and replaced in early 2022 and water meter was only installed
in early 2022. In order not to distort the comparison of per
tonne data, all 2021 production, electricity and water data of
Ethiopia Kingdom have been excluded. Therefore, only full year
and per unit production data in relation to Ethiopia Kingdom
for 2022 and 2023 are included in this report, in order to have
a meaningful comparison.

Jiangsu Jinyuan and Zhejiang Kingdom have direct access of
steam provided by government/third party suppliers, while
Zhejiang Jinyuan and Heilongjiang Kingdom without such
direct supply of steam, both factories use natural gas to
generate the steam/heating required for the production process.
The unit of steam (see section F7) and natural gas (see section
F8) consumed per tonne of yarn produced are calculated
on the related production volume in the respective factories
instead of the total production volume of the Group, and all
related comparative figures have been adjusted for comparison
on the same basis purpose.

ABREHRBEUSEMEEEFTNIHS
FToEENMIETEMBRAR UTHERE
GHilgrc)) VI TcamBRAR (X
TEBULESET) I ETMAR
NE (UTERBIIRE) 2RE1IE
EBERAR UTHEMBREISE) &
Kingdom (Ethiopia) Linen PLC (LT 5FB 18
ZEMIEERE) o

Included in Included in Included in
2021 ESG 2022 ESG 2023 ESG
Report Report Report
BEMA2021 BEHA2022 BEHA2023
FESGIRE  FESGHRE  FESGHRE
v v v
v v v
v v v
v v v
X v v

BERLETSEENRIEE=Z=ERH
EIE o IR EMIE T EHN2022F ¢ &
B A T SR IR IKER(EFR2022F H) T o
AEENMEMEEIENLEE  B3IkRIRE
BRIEESENRAE201EEE - B HKRE
KEIR AL A EECFEERILTE
FE2022F F2023F 2 FEREBAEEHE
MEETERENLLEER

gAML UERRARN,
B HEBRERHNES ISR
BRI ETEERANAHE MR IKH
ERARARRELELEEBEFAENES
B EESMGRFTHERNZRS GG2H
F780) RRAR B2 BIFSHEN) RE TR
EIHHEMEE MIFELERENBEES)
STEPTAMEMLERBIBECREREEE
HEAEE MR -
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A4. ASSESSMENT OF MATERIAL ISSUES A4, EXRIRTE
By referring to the ESG Reporting Guide set forth in Appendix K2E FHRAIMIRC2PTEESCIR &S 15
C2 of the Listing Rules and the GRI, and after considering the S KR EHKEM R EIBIRCRN)UKREE &
importance of relevant issues to stakeholders and the Company, HEASEHRN mEREREARAENEZN
we conduct assessment and analysis of ESG issues through 2B HZMEARAEBSE BXREMBR
questionnaires, interviews and other manners, and identified HESCEIRETHE R i MR AERF
possible material issues. The Group then conducted an online AHNERER AEBBREMN2023F T+
ESG stakeholder questionnaire internally to our employees and FRASHRAMNWEIRISIHRZEEN =
also externally to different key stakeholders in the second half HERAE EITAR LESCHI BRI ERER S
of 2023 and received 87 valid replies. Based on the average WE87In A OB - BN B EAREFEN
score of each material issues, the Group formed its ESG FTHOE AEEGET HESGEXRERE
materiality matrix as shown in the table below. M N FRPIR ©
Key material issues have been disclosed in this report. EREAFHEHENARSKE-

EEERERAS

TECFRR-HERERRS




ABOUT

THIS REPORT
R HS

Issue No.

R

Importance/ Importance/
Relevance to Relevance to
Material Issues EXARE External Stakelglders Kingdom
Al
HRERN HEEn
EZH /1Mt EZH /1Rt
Green operation GBLE 473 475
Energy/resources consumption and emission R/ ERAESHN 473 47
Greenhouse gas emission RERBHT 472 467
Management of domestic wastes LENIRER 4.84 447
Environmental investment BRRE 4.85 4.62
Sustainability performance NEEREN 488 475
Anti-corruption RE# 487 451
Risk Management ARER 487 47
Whistle-Blowing Policy/Grievance Channel BRYE/ BHRE 477 448
Quality and compliance certification BENEHRRE 490 476
Patents L3l 487 445
Supply chain management HERER 487 457
Participation in industry association SMTERE 470 426
Fair and open procurement procedure ATARNREER 4.80 4,60
Customer Satisfaction REREE 4.80 475
Customer Information Security and Privacy Policy BREEZEABLER 488 467
Customer complaints BR%H 478 4.72
Remuneration System IS 476 4.68
Prohibition of child and forced labour BIEETM®E%E 485 478
Rights and Interests of employees ST 476 475
Employees' training and development EINEIRER 487 4.68
Labour Relations BEMR 479 4.6
Community Responsibilities HEER 472 4.66
Public welfare charity INHS 471 438
Volunteer activities EANE ) 476 415
Material Issues E X I
495
E
9]
S
QO
< =490 ®10
LEe
g [ ] [}
AN o1 ©7 ®12 P46 @56
c3H 4.85 °
£ ol o5 19
S W
o=
© ¥ 4.80 e14 o715
] ®22
c i
Sm ®9 e17
3 o ®18 020
< {8 4.75
o —
SE
<
-%a S 4.70 ®13
a
£
465
4.10 4.20 4.30 4.40 4.50 4.60 4.70 4.80 4.90

Importance / Relevance to Kingdom

HeZENEEM ERMK
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A5.

Ae6.

SUMMARY OF FINANCIAL AND BUSINESS
PERFORMANCE

Turnover reached RMB2.445 billion

Ranked the largest pure linen yarn exporter of China for
21 consecutive years

Largest linen yarn manufacturer in China with an annual
capacity of 28,000 tonnes

Owned 69 invention and other patents (see section D5).

Overall customer satisfactory rate at 4.55, slightly lower than
the rate of 4.58 of previous year (5 as the full score) (see section
D13).

Received government grant of RMB11.8 million in aggregate.

For more details of the Group’s financial and business
performance, please refer to the Group’s 2023 annual report.

SUMMARY OF SUSTAINABILITY PERFORMANCE

Solar photovoltaic generators contributed 3.8% of the
electricity consumed by all the factories of the Group (see
section E2).

Annual consumptions of electricity, water, steam and natural
gas decreased by 7.0%, 6.1%, 12.5% and 6.8% respectively
(see section F4).

On per tonne of linen yarn basis, consumption of electricity,
water and natural gas increased by 2.8%, 4.0% and 13.6%
respectively, while consumption of steam decreased by 7.1% as
a result of recycling the condensed water from the scouring and
bleaching process (see section F4 to F7).

Lower annual consumption of electricity, water, steam and
natural gas was caused by disruption of production due to
COVID-19 in early part of the year. Higher consumption on
per tonne basis was due to the production was not running at
economy of scale in those months (see section F5 to F8).

Green House Gas (“GHG”) emissions per tonne of yarn was
1.9% higher than that of previous year (see section F11).

Environmental investment and expenditure approximated
RMB21.3 million during the year (see section E7).
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A7.

A8.

EXTERNAL ASSURANCE

The information contained in this ESG report has been provided
voluntarily by the Kingdom Group. External assurance of
information in ESG report will be sought in future.

DOWNLOAD SITES AND CONTACT DETAILS

This report is publicly available in English and Chinese and
has both printed and online versions. The online version can
be downloaded from the websites of the Stock Exchange at
http://www.hkexnews.hk and the website of the Company
at https://www.kingdom-china.com/en. Should there be any
discrepancy between the English and Chinese versions, the
English version shall prevail. If you have any questions or
suggestions on the contents of this report, please contact the
Company by phone or email. The contact details are as follows:

Kingdom Holdings Limited

Tel: +852 3628 2262

Email: ir@kingdom-china.com

Website: https://www.kingdom-china.com/en

A7.
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CHAIRMAN'S
STATEM_!ENT
FEE

Kingdom’s employees and families, Kingdom’s clients, suppliers and
friends,

It is my pleasure to inform that Kingdom was awarded “China Best
ESG Employer” by global consulting firm Aon (NYSE: AON). Aon, a
world-renowned human resources consulting company, was holding
a selection event for the best ESG employer brands among Chinese
companies. We participated in the selection in 2023. During this
period, we closely liaised with their consultants, provided ESG
information, discussed survey questionnaires, and organized 10
interviews and surveys. In December 2023, Kingdom was awarded
the “China Best ESG Employer”. Through this participation, Kingdom
demonstrated to the society that it is on the road to sustainable
development. The determination and achievements to keep moving
forward allow more talents and enterprises to understand Kingdom’s
social responsibility and entrepreneurial spirit.

Kingdom has incorporated ESG into our business strategy. We
continuously implemented various environmentally friendly energy
saving projects to improve our operation efficiency and to ensure
our sustainable operations and long-term success. For example, we
replaced all our fuel forklifts with electric forklifts in China, saving
40,000 liters of fuel every year. In addition, we replaced 287 main
motors of the spinning machine with energy-efficient motors with a
power of 15KW in three of our factories in China. Each motor will
save 7% of electric energy after replacement, saving about 2,400,000
KW of electricity annually.

REENETINRA-EENFH - HEMA A
S

FARRR=NER U TEEZKAHRT
R ER (MOEBFZFZ RN AT (AON) 18
B TREREESCREEI H - IRRERHAMB AL
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TRARSTEEE MBI T2023FFE UL
HAR PR BRI R R EAE > IRIHESGIE R > 57
B 5 WAEBTORE KA AE 2023512
B> EERITPEREESGET - BBIRS
o pESERNTERT T HEANFEERE
B EAYREER o RERRTITAROMBR  BE S A
FMEETRSENTEEEMEFERSM-

SECRESGMARMNESEHE - HMHTEE
MEBRAEHEER REEENE BRAT
MeFEEENRBMI HW0 > HMAEFR
BEFBEMAY EERABHXE SEAJHE
40,000F ¥A7H © LE4N > F I P B = &R T Mp9287
BT ERTFRATIERISTRIEAES
HoFE BEBMIBHNBE % BEOH
HAREL2408 T E o
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I am also proud to announce that Kingdom has achieved carbon
neutrality in November 2023, which has been independently verified
by SGS. We achieve carbon neutrality by way of various reducing
carbon emission initiatives and by the carbon sequestration effect
generated during the Company’s effort contributed to the cultivation
of fiber hemp. Please refer to section E6 for further details.

Kingdom advocated sustainable operation for the whole linen
industry. REEL Linen is a sustainability-driven initiative for brands
which are committed for sourcing more sustainable linen, including
improving environment, quality and traceability conditions in their
supply chain factories and farms worldwide. The REEL Linen Code
of Conduct (the “REEL Linen Code”) is the first global code on linen
sustainable production developed by CottonConnect and Kingdom.
The REEL Linen Code draws on the experience of experts in Europe
and China, as well as the great practices of flax producers in France,
to understand the sustainability challenges in the field. The REEL
Linen Code of Conduct (version 2.0) was published in May 2022.
Please refer to section E13 for further details.

Looking forward to 2024, Kingdom will continue to aim at “spinning
a good yarn and spinning a future yarn”, focusing on technological
innovation and the implementation and improvement of standards,
and is committed to becoming a model in the linen industry. All our
activities will be closely centered around the Company’s vision of
“Kingdom Innovation Leading the Future”, and adhere to the core
values of “Responsible, Sincere, Innovative, Mutually Successful”,
continue to carry forward the Kingdom spirit of “Never give up, Never
be tired, Self-improvement and Strive for distinction”, and to create a
successful future for our team, shareholders, industry and society as a
whole!

Mr. Ren Weiming
Chairman
Kingdom Holdings Limited
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C1.

CORPORATE PROFILE

Kingdom Holdings Limited was incorporated in the Cayman
Islands as an exempted company with limited liability on
21 July 2006. The Company’s shares were listed on the Stock
Exchange on 12 December 2006 (Stock code: 00528).

The Group is principally engaged in the manufacture and sale
of linen and hemp yarn.

The Company’s registered address is Cricket Square, Hutchins
Drive, P.O. Box 2681 GT, Grand Cayman KY1-1111, Cayman
Islands; and the principal place of business is located at 5/F,
Manulife Place, 348 Kwun Tong Road, Kowloon, Hong Kong.

Kingdom is based in Haiyan County, Zhejiang Province in the
PRC. As at 31 December 2023, it employed approximately
3,700 employees. With more than 30 years of corporate culture
and over ten years of rapid development, Kingdom has built the
following special advantages:

1. Scale advantage: Kingdom is currently one of the largest
linen yarn manufacturers in the world, and has ranked
as the largest pure linen yarn exporter of China for 21
consecutive years, continued to account for over 40% of
China’s pure linen yarn exports by volume in 2023.

C1.

APy

BEERBRABN20065E7821BER
EHEAMBIAEREERRAB AR
BRI HY2006FE12 812 B FE#BASFr L7 (3%
A% 1 00528) ©

AEBTBUFEMn TERNMA B EE
FIHE ©

RABW MM A A Cricket Square,
Hutchins Drive, P.O. Box 2681 GT, Grand
Cayman KY1-1111, Cayman Islands; & &
EMBAUNBEBNEREBE348R AT E
5518 0

SELAIMUPRTERNIEEEH 8#F
2023F12831HBHEREL3, 7004 E T oB5E
3B = + 2 FE R UEIUBRA+ 2 E R PR
ER BENRT BCHNBERED

1. RIBED . SEHMERWRERKX
RITEfRAb RS B 2 — > Al iR AD B O
EEENFEEPEE— 202354
BE(E 2R FA O 2 840% °
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2. Technical advantage: Kingdom is always committed
to the improvement of equipment and technologies,
and has introduced advanced textile equipment from
countries like Germany and France, giving it a leading
edge in terms of technology and equipment over its peers
in China.

3. Brand advantage: Kingdom attaches great importance
to its proprietary intellectual property rights and has
been actively developing its own brands including
“KINGDOM” and “Crape Myrtle”, which have also been
named “Zhejiang Top Export Brand” by the Department
of Commerce of Zhejiang Province.

4.  Management advantage: Kingdom has been
implementing advanced management models such as
lean management and performance excellence, and
endeavours to cultivate a culture of compliance. It has
leveraged its Manufacturing Execution System (MES),
Maintenance Improvement Programme (MIP) and other
digitalisation technologies to build towards Industry
4.0 plant digitalisation and maximise efficiency in its
production.

Adhering to the operation philosophy of “Pursuit of Excellence”
and the core values of being “Responsible, Sincere, Innovative
and Mutually Successful”, Kingdom demonstrates to the world
that it is an energetic enterprise with its outstanding products
and services.

C2. CORPORATE STRATEGY AND LONG-TERM
BUSINESS MODEL
Kingdom strives to be one of the largest linen yarn
manufacturers in the world through its commitment to
sustainable development and technical innovation, developing
proprietary intellectual property rights, branding of products
and pursuing advanced management for lean management and
excellent performance to generate or preserve value over a
longer term.

SEZRAMRAT

—ECCFRR-HERERRS
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2. KiMED EE-—ERNRREMR
Tt SIERE EERFE KRN &
AR BT R EKERRET
FEEBE-

3. mBEER  E+SFEEFANAME
> Bk E B £ METKINGDOM
M7, % > TKINGDOM J #0 T 7%
EWIIEEBETA IIHOS
2o

4. BEED 2E-EHDERBITHEEE
BE - HEMEREEERN 2
HNEBEERXC-FBEERENT
FAR(MES) ~ R HEE IR T IE H (MIP)
FHMAER B B AOAITETIX4.0
HACTH BREEVNEKRALE

o
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C3.

C4.

C5.

Ce.

C7.

At Kingdom, environmental considerations are central and
embedded to our decision-making and management processes.
Kingdom has carried out an environmental protection
management system to promote energy conservation and
emission reduction, strengthen the prevention of pollution
and mitigate relevant risks. Kingdom collects, disposes
and discharges the waste gas, GHG, sewage and wastes
generated by its manufacturing activities in optimal, effective
and legitimate manners. It also supports the development
of innovative technologies, properly uses natural gas power
generation, and invests in technologies and businesses that
lessen its environmental impact.

The Board committed to periodically review the progress made
against ESG-related goals and targets to enable the Group’s

sustainable development of business, in order to generate or
preserve value over a longer term.

KINGDOM'S VISION

Kingdom Innovation Leading the Future

KINGDOM'’S MISSION

Pursue the material and spiritual well-being of all employees

Create values for consumers, customers and shareholders
To make greater contribution to the country and society

CORPORATE SPIRIT

Never give up, Never be tired, Self-improvement and Strive for
distinction

CORE VALUES
Responsible, Sincere, Harmony, Mutually Successful

OPERATING PHILOSOPHY

Pursuit of Excellence

C3.

C4.

C5.

Ce.

C7.

ERRMEEBET SERFLIRRS
£ ZRERFEERN  WBIEIAEREE M
BISRAMAKEEEERER ; EREBRE
PRTEENBERKRRERE SKRER
WHER AITERNE RERERG AT
BEORTE s X ERAME EARARE
B RERBRMMES BILBRIREG

o

i

Y E RS RESGIARE B B R B R
RENER FAERNESELR #
TR AR A (B -

ZEBS

BIEAIRS| BRI

EERES

ABREME THENEHEE
AHEE BENREAEEE
AERMUL G S EEM

EERH
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C8.

9.

PARTICIPATION IN EXTERNAL ORGANIZATIONS

In order to pursue sustainable operation, Kingdom proactively
joined relevant non-profit organisations to strengthen its
communication with other companies, raise the awareness on
important public topics, and enhance harmonious development
of industry clusters and communities. Organisations of which
the Company or a director of the Company is a member are as
follows:

Organizations

A ERE

China Bast and Leaf Fibers Textile Association

PRI SITER S

The Hong Kong General Chamber of Textiles Limited
BEGBBEERAR

Zero Discharge of Hazardous Chemicals Programme (ZDHC)

EE 2 E T P 8B (ZDHO)

BUSINESS COVERAGE

Kingdom currently has four production bases in China which
are located in Henggang Town and the Economic Development
Zone of Haiyan County, Zhejiang Province; Rugao City, Jiangsu
Province; and Qinggang County, Heilongjiang Province. The
fifth production base located in Adama, Ethiopia commenced
production in 2021. Please refer to Reporting Scope in section
A3 for further details.

SEZREMAT
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Status
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Deputy Director
BEE
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=S
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EHEE G IERAUNETMNEETIEEN
BoRNIEERLLTDMEENERAREER
2021 FGE - E— P BHE2EAMN
IREHE -




CORPORATE
INFORMATION

2[FEH

In 2023, Kingdom'’s overseas business accounted for 51.2% 2023%F > BEBEINEBEBURTAIS1.2%
of total revenue, mainly distributed in ltaly, India, Turkey, FTESHREBEARFNE-LTEH ZMH
Bangladesh and Portugal. R E & o

0% Lithuania 37F858

ltaly EAF

Turkey +HE
Zhejiang #7T

Jiangsu SR

Sales Analysis by Domestic and Overseas Markets RE M I IR E 53 RIEHE SR

2 O KINGDOM HOLDINGS LIMITED
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C10. GROUP STRUCTURE

Department of Supplies
HAEE

Department of Purchasing

ERABED

Department of Technical Innovation

BT RYHT AR

Department of Information Security
ERRE

Department of Equipment Support
REZFE

Department of Production Support

L EXFE

Kingdom (Ethiopia)
BEEE

Heilongliang Jinda
BEEIEE

Zhejiang Jinda
MLesE

Jiangsuinyuan

IBETT

NN N NN

Zhejiang Jinyuan
HIETT

Department of Sales & Marketing Support
PHE T RFE

The Sales & Marketing
Centre

D

Department of Domestic Sales & Marketing
Bl Py AR

Department of Overseas Sales & Marketin:

B PR B B

o5

Department of Finance Management

BB EIRE

Department of Capital Management

AR EEE

Department of Human Resources

ANERER

NN NN

General Office

MAE

NN N NNV NV NNV NV NNV NS

4o

FIRIR - HERERR
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C11.KINGDOM LINEN MUSEUM

A living history of flax and linen

Kingdom Linen Museum, is our artistic approach to express the
philosophy of “responsible environment, enhanced livelihood”
and our dedication to technological innovation through a series
of different art installations.

The building area of Kingdom Linen Museum is 850 m2,
including cafe, audio-visual area, linen gallery, corporate
exhibition space, lifestyle showroom and other public
functional area, for holding all kinds of activities like
symposiums and salons. A linen library is also available inside.

A concrete structure built in 1992, it was the pectin-removal
workshop of a silk fabric factory. The structure was re-modelled
as a linen museum in 2019. The linen museum building has
won the GOOD DESIGN AWARD 2021 in Japan and iF
DESIGN AWARD 2021.

C11. B R4 ;& EE

BRI FFHE o

TE & 2 o R AR BB 0 RAPIRF B SR R B RO
—UBA-—RINBMEEMHESREZ
FoRRNREEE  £EREIHNIES U
RS BT R BURE K AB

0 i 4 5 BE B2 SR E B 850m2 © BB Y 5% A Mk
FhRE-TMERE - CEREE KL
ERTEFEAHINGEEE PRI ERE
WEEEEH EEANERRAESE-

WBEM9NE I EELIETEE R
BRAMBEERBEIEER 20195
TS BaAMA EEE  ZEENNGE
RETEFSHAEZELRSTEGOOD DESIGN
AWARD 20211202 1{EEiFsR 552 o
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Samples of Art Installations ZiifRERS
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Coptic fabrics are part of an exhibition in the museum’s linen gallery RIS EY RERNEMEMENEEBE 2 —-
area. The word “Copt” is an Arabic translation from ancient Greek, [ Copt—#8H P il A 581 & % B sB e aE m 2k » B

meaning “Egypt”. M K] (Egyp)HI = 8
Samples of Coptic fabrics in Kingdom Linen Museum SRMEEER S RAMESE

24 KINGDOM HOLDINGS LIMITED
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C12.BRANDS C12. k¥
In its pursuit of excellence, the Company has established its FERATEHEBREHENIESBEH AR
own linen yarn brands, namely: “KINGDOM”, “REEL LINEN” BB DR mEE TKINGDOM ] ~ M
and “OPERA". B EBFR(REEL LINEN) 1 52 OPERA | ©
Kingdom brand yarn is well recognised in the industry for its TEMBWGUHEESNERERSTT
quality.

SEERBRAT

TECFRR-HERERRS
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C13.MILESTONES C13. KF42
&g NoviiA , , .
g Kingdom received Carbon Neutrality Certificate from SGS for “REEL LINEN by KINGDOM”.
N TERSCSIAE & E B AR EmKPHES -

Kingdom’s entire product range achieved enhanced traceability capabilities, ensuring product
traceability and transparency.

TEE2RVNEMBRTSHNWIRESN  BAERRIEHNZER-

Belgium Linen Association and representatives from 16 Belgian linen companies visited Kingdom
headquarters and Kingdom Linen Museum.

EE ) By 52 il 178 2 B2 16 3K LB 1) BF Ak £ 28 X 3% 57 ) < 22 MR 30 sz B e 2 D B o

OCT 108 Kingdom joined the United Nations Global Compact’s “Forward Faster” Initiative.
TEMABSEEIKEZABRIMEREIBRTH
Kingdom achieved substantial progress in digital infrastructure, with the ERP project being fully
initiated across four domestic yarn-spinning factories.

TEAFCERNEEEMER  BRANRA TRERPIEE 2EAE)

AUG 8H Mr. Shimizu Satoshi, Vice President of Japan’s Ryohin Keikaku Co.,Ltd. and Chairman of Shanghai
Muji, and his delegation went to Qinggang, Heilongjiang for a business visit of Kingdom hemp
fiber supply chain.

HEaHAGHREFHEMERR LEENRREFRABKEAE—TRERL EHAETEE
MR E TR

JUN 6R Ground-breaking for the expansion project of Kingdom Employee Activity Centre.
TFEB TR OREREBIENAMRS -

MAR 38 Kingdom'’s strategic French linen partner made their first venture into Africa, conducting an
inspection of the Kingdom factory in Ethiopia.

TEZETMBBESEEHE - REEFN TR T SEREMET TR
m DEC 12H Kingdom Holdings Limited obtained certification on achievement of carbon neutrality.
S SIERA R A SRR
JUL7A

Kingdom presented in Premiere Vision Paris 2022.
EESM20225 56 (BER) PVER-

REEL Linen by Kingdom achieved carbon neutrality.
TEREBDMOKRBEIRKBM

APR 4R First Global Agent Video Conference in 2022.
20225 ER—REKNEBRIEGE

MAR 38 Kickoff Meeting of Kingdom ERP — Kingdom Smart Production System Project.
SERP-SEEZEERMBEHBAG
FEB 28

Annual Working and Outstanding Employee Commendation Conference.
FEITFERBRERTAG-

| KINGDOM HOLDINGS LIMITED
| ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023
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Kingdom attending Premiere Vision Paris.
TESMEBRRPVE-

The first batch of linen yarn from Kingdom Ethiopia shipped successfully on 9th August.
8AIH  REREMRLEDE T MAIENZEE-
Kingdom convened global agents video conference.

TEAREKRERBEZR

Kingdom’s linen yarn export continued to rank first in China in 2020.

2020F REDMA O EEUELEE—-

Kingdom attended Intertextile Shanghai Apparel Fabrics Spring 2021 exhibition.
TESM21FEBEEABE L R EE (FE) BEg-

“Organic Kingdom Hemp” certified by ECOCERT SA.

I 1% & 5 K ) EEECOCERT SABR:E °

Kingdom attended the 7th Bast and Leaf Fibres Textile Expo In Jiangxi, China.
TEZMELtEPEIARRMAIBES -

Kingdom attended the Shanghai Exhibition for the debut of REEL Linen.

TELB2E BREHIREER -

Kingdom collaborated with COTTONCONNECT to develop “REEL” Linen. (REEL: Responsible
Environment, Enhanced Livelihood.)

EEMCOTTONCONNECTE 1R ERHEI M - (8 - HIRGE S BETERS )
Kingdom received a thank you letter from MUJI for donating 10,000 masks to MUJI during global
shortage.

TEWERE BRENRRRHE  RESEEEXTEYmERPBREIBE10,0002 0
Bo

Kingdom remained No. 1 in linen yarn export in 2019.

2019F RIE DAY HORFF2ESE —o

Kingdom signed Industrial Hemp order with farmers for 100,000 Mu of land.

TEEBRET T10BM L EAMS]E o

Kingdom donated RMB1,000,000 to support frontline of epidemic prevention.
TEBBARKI008 T ERE—R-

Kingdom attended the PV Paris Exhibition 2020 to display “Black Land” Hemp.

TESM2020F BERPVER - B 7 1 AR d-4th ) A KRR o

Kingdom applied 12 patents in 2019.

EER2019FRIREF]1215
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NoV 118

2019

JUN 6H

FEB 28

NOV 118

2018

AUG 88

OCT 108

2017

SEP 98

JuL 78

JUN 6H

High-to-Medium count of Kingdom linen yarn awarded “Zhejiang Made” accreditation.
thiS i) Sz SR % s A A DI T S5 15058 o

Kingdom Linen Salon 2019 successfully held in Wuzhen, China.

2019F S SRR D BE R TP B S SR A Th 2R I

Invited Russia cosmonaut, Sergey Ryazanskiy to deliver speech as part of the staff training.
BABBNTHNESTE - 2 BHTE (Sergey Ryazanskiy)it 8 TIE IR KEHE
Kingdom attended the 6th China Russia Expo and the 30th Harbin International Economic and
Trade Fair.

TESMBETHBESEE30ERFERFEEEZ astg -

Kingdom attended the PV exhibition (i.e. Premiere Vision in France) in Paris.
FESNMNER|THPVEES (NBZHE—REEMEED) o

Heilongjiang Kingdom was named as a “National-Level Green Factory”.

RIS EEMTRERKRGE TR -

Kingdom entered into strategic cooperation with China Hi-Tech Group Corporation (China
National Chemical Fiber Corp.) and People’s Government of Qinggang County to develop hemp
business.

HPEERER (TEEBBERAR AEARARBNMEERNMERERBBESIFETSR

25 o

Kingdom attended the board meeting of Fair Labor Association (FLA) convened at Washington DC.,
the US, and became a provisional member.

BNMEEEERBRETHATE IREFAZEER G WEEMARBBREE
Kingdom attended the Premiere Vision Yarn & Knitwear Autumn and Winter exhibition in Paris,
France.

2% B B &2Premiere Vision Yarn & Knitwearfk £ & o

Kingdom Linen — Portugal Day was successfully held.

MM - B8 T BIIERET-

Kingdom organised the 2017 Linen International (Shanghai) Forum.

7 LB 201755 MBI (L78) smig) o

Kingdom entered into strategic cooperation with Heilongjiang Academy of Agricultural Sciences to

jointly build hemp production base.
HERREIERENBRENTAEBR S KBTI ERMO EERM -

KINGDOM HOLDINGS LIMITED
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Kingdom was approved for Centralised Operation of Foreign Fund.
TEECSIEETETEEERK-

Kingdom Linen — Suzhou Day was solemnly convened.

M3 Eo i - BN BIFEEAR -

Established Heilongjiang Kingdom, which started the construction of a flax yarn/hemp yarn base in
the Textile Park in Jingnan, Heilongjiang Province.

PRI RIS E R BRIE B ERREMA, T AR E i o

Kingdom Linen — Seoul Day was successfully held.

M Z o - B/ HIRF 81T

Kingdom attended the PV exhibition (i.e. Premire Vision in France) in Paris.

Z2MIERPVE] (XBZHE—REEHEED)

Kingdom successfully held Kingdom Linen — Istanbul Day.

MEZEDm - FEERERIEWmER

Kingdom successfully hosted 2015 Linen (Shanghai) Forum.

PRI 201 5F SRRk (L78) smid o

Zhejiang Jinyuan’s smart factory project was selected as an In-depth Information and Industry
Integration Project of Zhejiang Province.

WIS EMERIMEEAENIEMICRERSEE -

Kingdom signed a strategic co-operation agreement with a renowned German corporation in
Shanghai announcing that the parties will jointly set up a new digitised factory.
H-BEEERARE L EREZRRGEHE  EMRENRARRRHNBAE TR
Kingdom entered into a formal investment agreement with the Ministry of Industry of Ethiopia,
Africa, to develop and construct a linen yarn base in Ethiopia, Africa.

SERIFMNEKEMILDE TEREXRTRERE  WREIFMNEREM Lo 3 K B2 D ffAd
Hith o
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Kingdom and the Chinese branch of a renowned German corporation held a signing ceremony for the conclusion

2013

of a strategic co-operation agreement in relation to the reduction in energy consumption and technological
innovation at the corporate level.

TEEA-BRERERAR (FE) BTRESFREERNE HHEEMERRRRMAERMSF-

MAY 58 Zhejiang Jinda Flax Co., Ltd. was founded in Haiyan, Zhejiang, China.
EREHIESERINIEEZESMARAR

FEB 2H Zhejiang Jinlainuo Fibre Co., Ltd. was founded in Haiyan, Zhejiang, China.
ERBNLEER AN I S HFEMERIRAT

2012

E MAR 38 Kingdom established the first overseas sales agent in Korea for the sale of linen yarn.

= BRI EINE — KR ffAD S &L

B SEP 9H Kingdom set up Kingdom Europe S. R. L., the first subsidiary of the Company in Italy.

& 3 T7Kingdom Europe S. R. L. EATEB AR BRIMNE—RHEAT -

g DEC 128  Kingdom Holdings Limited was listed on the main board of the Stock Exchange in Hong Kong.
8 TEERBRABDEEBMIIFTEREE Lo

8 OCT 108  Jiangsu Jinyuan Flax Co., Ltd. was founded in Rugao, Jiangsu, China.

& ERE RN BRI RS T ERARAT

MAR 3H Zhejiang Jinyuan Flax Co., Ltd. was founded in Haiyan, Zhejiang, China.
EREHLEERINIETEMARAR

8 JUL7R The first batch of linen yarn was produced and launched to the market.

S H—HL T MRADIEF £ E > WIRA T

8 DEC 128  Zhejiang Kingdom Creative Co., Ltd. was founded in Haiyan, Zhejiang, China.
a FHRENLE®MR NI ERIERDBRAS -

3 O | KINGDOM HOLDINGS LIMITED
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C14.HONOURS Cl14. 588

Kingdom was awarded “China Best ESG
Employer” by global consulting firm Aon (NYSE:
AON).

TEESKFZAANDCLER BOESIS
gﬂﬁfﬁﬁ?ﬁ :AON) 78% ThE&EESGEE]

2023

The team of Global Organic Textile Standard (GOTS) paid a goodwill visit in Kingdom Ethiopia.
FCOTS2 KB A mRE | B ETERERILEETREFHE

Heilongjiang Kingdom Enterprise Co., Ltd. awarded the “National Textile Industry Advanced Collective”.

REIZEMERRACDE 2HMHB T ETEER IR -

The Chargé d’affaires of embassy of China in Ethiopia, Shen Qinmin, the counsellor of business department, Yang
Yihang, the secretary General of Chinese chamber of commerce in Ethiopia and other leaders visited Kingdom
(Ethiopia) Linen PLC.

PEIEHREF LS REERRRA CHEBRNAS  REALTTEHEEEMRWVERS TEREEE
(REMLILD) SMARAT -

The party secretary of commerce department of Heilongjiang province Liu Haicheng visited Heilongjiang
Kingdom Enterprise Co., Ltd.
R lEmpREEEC ST R R IS EMERRAT

Employee of Zhejiang Jinyuan Flax Co., Ltd., Tong Xiangzhen awarded the “National Textile Industry Model
Worker”.
IETEMARARDETERAREI2HMB T ESHIRLIRE

The Secretary of Zhejiang Provincial Committee of the CPC, Yuan Jiajun, visited Zhejiang Kingdom Linen Co.,
Ltd.
MIEAEECRKEERINISERMBRAR -

2022

HEZERERAA
TECFRR-HERERRS
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2021

2020

2019

2018

Kingdom was awarded by Bloomberg Businessweek/Chinese edition with the “ESG
Leading Environmental Initiative Awards” for the REEL Linen Codes in the ESG
Leading Enterprise Award 2021.

BEIREDRMIER ] ETESG B bEAR021 | PETE (T BEERT], &
XHR ) 183 TESGRRSTIRRIAE 82 o

Heilongjiang Kingdom Enterprise Co., Ltd. was awarded the title of “National Textile
Industry Advanced Group”.

REITEMERRADEZHMB T ETEERE -

Tong Xiangzhen, an employee of Zhejiang Jinyuan Flax Co., Ltd., was awarded the
title of “Model Worker of National Textile Industry .
IS TEMARARS BT ERDE2EMB T EHEHRE) -

Ambassador Zhao Zhiyuan of China in Ethiopia, and public counsel Yang Yihang
with personnel from the Embassy of China in Ethiopia visited Kingdom Ethiopia
factory.

PRI REH LD AGEMEERE BRNLSEBEEASHETEREMRLL

DIRET T 28EE

Zhejiang Jinyuan Flax Co., Ltd rated as Zhejiang province’s first batch of “Front-runner” Cultivation Enterprises of
domestic and foreign trade Integration.

Al nhMARARRISIEEHRIINE L RRE I BE R

Heilongjiang Kingdom Hemp Co., Ltd has been selected for 2nd batch of specialization, refinement,
differentiation, innovation of “Little Giant” Enterprises Plan.

RPERISEMERRADAEE _HEBFHMUNE NI EERLE-

Zhejiang Jinyuan Flax Co., Ltd. has been rated the Provincial “Invisible Champion” Cultivation Enterprise.

I ThMARARRTRINIE R EEIBEEE-

Provincial leading enterprise of agricultural industrialization in Heilongjiang.

WRER BRI IREERCERERRERER-

Zhejiang Province “Hidden Champion” Enterprise.
REFIBMEREE bR

High-to-Medium count of Kingdom linen yarn awarded “Zhejiang Made” accreditation.
e ST BH B E R RAD A I RIE 15858 ©

Excellent Textile and Clothing Company in Trade Case Remedy of the Year.
REFEMHIREEZMERTESBHEE-

Outstanding Corporate Social Responsibility Report of Zhejiang Province for the year of 2016.
RE2016FEMIEEXHEREEETRS

KINGDOM HOLDINGS LIMITED
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C15.PRODUCTION PROCESS OF LINEN YARN

HACKLING #i#5

Scutched flax is hackled to form flax stripes, during
which impurities and short fibre are removed.

RFT BRI IR A AR B PR E AN RS

COMBINING %

The uniformity of fibre is further enhanced through
repeated combination, hackling and drawing.
wmBREHEG R ERBRE E—TR
SHERNTTE-

ROVING #B4¥
Flax stripes are split in to fibres, thereby removing
impurities and giving appropriate twist, and then wound
around roving spools to prepare them for spinning.

i R AGR 70 B5 A ke - BRTRE ~ DA B e AV E £ o

SCOURING AND BLEACHING #:E

Further remove impurities and pectin and improve
the quality of fibres through physical and chemical

rocesses.
BBEtRERTRE éﬁi%g R RS
EO
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AUTOMATIC PACKAGING BEj@#t

The finished products are checked and packed in
accordance with quality standards.

il iR R m B IR EETIRER 2

WINDING 4& 3

Dried yarn is wound around a cone again to form
cone yarn.
TR IR BRI A EA BN GBI F LK
kb

DRYING &g

The yarn goes through a drying machine to remove
excessive moisture.

BB F IR IR R B ERAI KL ©

SCOURING AND BLEACHING #&:E

Further remove impurities and pectin and improve
the quality of fibres through physical and
chemical processes.
BREERERRE RGRHEE RBRAE
mEEE-
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D1.

GOVERNANCE STRUCTURE

Kingdom’s corporate governance structure is led by the Board,
which is the business decision making body of Kingdom. The
Board consists of eight Directors, four of whom are executive
Directors, one of whom is non-executive Director and three of
whom are independent non-executive Directors. The functions
and duties conferred on the Board include: overseeing the
Group’s businesses, strategic decisions and performance,
promoting the success of the Company by directing and
supervising its affairs, convening meetings of the shareholders
of the Company (the “Shareholders”) and reporting on the work
of the Board to the Shareholders at Shareholders’ meetings
as may be required by the applicable laws, implementing
resolutions passed at Shareholders’” meetings, determining
the Company’s business plans and investment plans,
formulating the Company’s annual budget and final accounts,
formulating the Company’s proposals for dividend and bonus
distributions as well as exercising other powers, functions and
duties as conferred on it by the articles of association of the
Company (the “Articles”) and the applicable laws. The senior
management is delegated with the authority and responsibilities
by the Board for the day-to-day management and operations
of the Group. There are seven male directors and one female
director in the Board. For the academic qualifications and
other appointments of the Board members, please refer to the
Company’s annual report.

Mr. REN Weiming is the chairman of the Board. Mr. Ren is also
the major shareholder of the Company.

D1.

RIBAE
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EFEELERREE B\ REFEMN
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BOARD COMMITTEES

The Board has established three committees, namely, the Audit
Committee, the Remuneration Committee and the Nomination
Committee, for overseeing particular aspects of the Company’s
affairs. All Board committees of the Company are established
with defined written terms of reference and report their findings
and recommendations to the Board after each meeting of
the Board committees. The terms of reference of the Board
committees are posted on the Company’s website and the Stock
Exchange’s website and are available to Shareholders upon
request.

The majority of the members of each Board committee are
independent non-executive Directors and the list of the
chairman and members of each Board committee is set out
under “Corporate Information” of the annual report of the
Company.

NOMINATION AND SELECTION OF DIRECTORS

The Nomination Committee (the “NC”) has adopted written
terms of reference prepared by reference to the requirements
under the code provision B.3.1 of Part 2 of the Corporate
Governance (“CG”) Code, Appendix C1 of the Listing Rules.
The primary functions of the NC are to review the Board’s
diversity policy and to make recommendations to the Board on
the appointment or reappointment of Directors and succession
planning for Directors, based on skills, knowledge experience
and gender diversity, to complement the Company’s corporate
strategy. The NC also determined the policy for the nomination
of Directors and the nomination procedures and the process
and criteria adopted by the NC to select and recommend
candidates for directorship.

For details of Kingdom’s compliance with the Corporate
Governance Code as set out in Appendix C1 to the Listing
Rules, please refer to the relevant section of the Company’s
annual report.
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CONFLICT OF INTERESTS

Directors and substantial shareholders are required by law to
disclose their shareholding in the Company.

Director shall disclose the nature of his/her interest in
any contract or arrangement in which he is interested in
accordance with the Articles. The Director shall declare conflict
of interests in any Board and committee meetings and shall
not be counted towards the quorum and shall be abstain from
voting for the relevant board resolution.

BOARD MEETINGS

The Board meets regularly to review the financial and operating
performance of the Company, and considers and approves
the overall strategies and policies of the Company. There
were five board meetings, two audit committee meetings,
one remuneration committee meeting and one nomination
committee meeting held in the year ended 31 December 2023.

DIRECTORS’ CONTINUOUS TRAINING AND
DEVELOPMENT

The Directors are provided with regular updates on the
Company’s performance, position and prospects to enable the
Board as a whole and each Director to discharge their duties.
In addition, all Directors are encouraged to participate in
continuous professional development to develop and refresh
their knowledge and skills. The Company updates the Directors
on the latest development regarding the Listing Rules, ESG and
other applicable regulatory requirements from time to time, to
ensure compliance and enhance their awareness, knowledge,
skills, and experience of good corporate governance practices.

In 2023, the Company arranged a training on latest changes
on CG Code and Listing Rules, with topics covering recent
changes to the listing rules and listing rules requirements in
connection with loans to third parties, for Directors’ continuous
professional development. All Directors attended the training.

P2 & 58
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EVALUATION OF BOARD PERFORMANCE

The evaluation of the board performance is done by way of
transparent disclosure. The attendance record of all board and
committee meetings are disclosed in the annual report on
named basis.

The remuneration of the Directors was determined by the
Board and the remuneration committee of the Company
(mainly comprised of independent non-executive Directors)
with the mandate given by the Shareholders at the annual
general meeting having regard to the Group's operating results,
individual performance and comparable market statistics.

The nomination committee of the Company (mainly comprised
of independent non-executive Directors) reviewed the Board’s
diversity policy and to make recommendations to the Board on
the appointment or reappointment of Directors and succession
planning for Directors, based on skills, knowledge, experience
and gender diversity, to complement the Company’s corporate
strategy.

At least one-third of the Directors are subject to retirement
and re-election requirements at the annual general meeting in
accordance with the Articles. The re-election of all Directors
are by way of separate resolutions at the annual general
meeting.

For any independent non-executive Directors who have served
the Company for more than nine years, their re-election are
subject to additional disclosure on why the Company still
consider them as independent.

REMUNERATION POLICY

The Group offers comprehensive and competitive
remuneration, retirement scheme and benefit packages to its
employees. The Group has also adopted a share option scheme
and a share award plan for the purpose of providing incentives
and rewards to the Directors, including independent non-
executive Directors, and other employees of the Group who
have contributed to the success of the Group’s operations.
Please refer to Report of the Directors section of the annual
report of the Company for details.
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D2. STAKEHOLDERS ENGAGEMENT D2. FIEIERAE BE

Kingdom places great importance on communication with
stakeholders. Stakeholders are those internal or external
entities or individuals that affect or are affected by Kingdom.
Six major groups of stakeholders have been identified,
namely shareholders/investors, customers, employees,
suppliers, governments and community. The suggestions and
concerns of the stakeholders are referred to the respective
business unit according to their scope and nature through
the following diversified communication channels for the
Company to address in a timely manner. Kingdom believes
that good interaction with the stakeholders not only allows
the Company to keep abreast of the latest economic, social
and environmental information more quickly, but also helps
maximise its value and sustainability.

TEERAN DERENESE EEMm
HREERHEEELER EURTERXEN
W SERERE S EA - MR N R EE
ERDAERME BERRKREE B
ET-#EFH BFktE - TRNZTE
BRE SN mEEERIERNBEES
B GRBZASHNEEETEE  BNEE
REBEMUS BT TR DR - &8
B BN mAMERLRENES) > FMEAE
WA RABBREZELE L EKIRIE
NERHEN B OEREEEKRNE
BRoxEERE-

Stakeholders Major issues of concern Communication Channels
FmARE FEMEEE ABRE
Shareholders/Investors ¢ Information disclosure e Annual General Meeting
BRREE Bl E RERBFERZ
e Operating results e Telephone, email and the Contact Form in
I s the Investor Relations section of the company
ek website, with which questions and suggestions
¢ RlsA;anagement are answered or collected
R FBEERBEFH ATBENREEME
* Corporate governance HeRBHEE O BEREMESIWER REIE
ANE)RE e Important announcements and news published
e Sustainable development on the websites of the Stock Exchange and the
MIERE Company from time to time
" TNER BT R AR B ML EMHERAE R
B I8
* Invitations for site visits
TR &R
Customers e Product prices, safety, quality e Customer satisfaction survey
b= and delivery timing FEREERD

EREE 22 REHETH
e Labour safety and health
BT BlEE
e Human resources
development

ANTERERE

e Code of conduct
177~FR

e R&D and innovation
bt EE Bl

e Sustainable development

Occasional business review conference

NEREHIR G
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Stakeholders
Fz=1ERAE

Employees
BT

Suppliers
HER

Governments

BT

Community

&

HEZERERAA
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Major issues of concern

FERMIER

Remuneration and benefits
FEEA

Occupational safety and
health

Xz 0RE
In-service education and
training

TE B A B35 4R

Labour relations

HERF

Environmental laws and
regulations

BRIRER

Quality and prices

o E B ER

Supply chain management

e EE

Corporate governance
AERE

Employees” interests

5T fEm

Workplace safety and hygiene
BEREREE
Environmental protection
RIZIRE

Environmental protection
RIBRE

Community care
FELE

Social service

Ol &
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Communication Channels

BERE

Email or internal suggestion box
BEFEHIRNEHERAE

Ad hoc special conferences
TEHREELAG

Internal communication platform
BiudEARERTE

On-site audits
RIGIEZ
Business conferences

EHSE

Administrative correspondences
TRAXER

Communications through governments in the
places where the Company is located
BREXEMBTHEER

Invitations for site visits

T MR B R

Volunteer services
LR
Sponsoring community welfare activities

=CUES NSRS
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D3. TESTING AND CERTIFICATION D3. ¥EAIz2:E

ZDHC is an institution that drives zero
discharge of hazardous chemicals in textile,
leather and footwear industries. After becoming
a member of the organisation, Kingdom
fully supports the targets of ZDHC programme in relation to
promoting zero discharge of hazardous chemicals in textile
industry.

Kingdom attaches great importance to

scientific management. Supported by its sound

application, entrusting, onsite inspection, file

recording, training, meeting and assessment

procedures, the Company remains the leader of

the industry by obtaining not only the 1SO9001

Quality Management System, 1SO14001
Environmental Management System, ISO

50001 Energy Management System and GB/T45001-2020/
ISO 45001:2018 Occupational Health & Safety certifications,
but also the OEKO-TEX Standard 100 Confidence in Textiles
certification, an organic linen raw material certification,
Global Organic Textile Standard (GOTS) and Organic Content
Standard (OCS) certification for linen yarn products.

OCS certification refers to the “Organic Content Standard”
organic product certification. This certification standard aims to
ensure the authenticity of organic fibers in organic textiles and
provide consumers with reliable organic textile information.
OCS-certified products must meet a range of organic standards
and requirements, and strict regulations must be followed from
the cultivation of raw materials to production
and processing. OCS certification is an
important measure to ensure the quality and
sustainable development of organic products.
It is also an important reference for consumers
to choose healthy and environmentally friendly
products.

@ ZDHC

ZDHCE —fE7E# 4~ K2
ENSEEEXTEDA
SEEMETH WA
BeolAZABNNE
%> 2ER2NZFZDHCET EINHE N8
EXTEECRICEBVESTHIRNBER.

EETHLITEEERSE
%o FEERF L IRB
TE Xt Bl g
# MRS RE A8 AE
BB TISO001HEEE
BEZVISO14001IR1E E1E
BE %~ 1SO50001AE R & 12
BE A FIGB/T45001-2020/
ISO 450012018 EBELZLEERE R
55 DR 4D ZE S B B 1S OEKO-TEX Standard
10015 047 B i A 3038 ~ B o R AL 30
B 2ERE A A RIZE (GOTS) RVEMA
HEEEE (OCS) VFE» FEEWBRRER
{TEEEAMAL

OCS333& 218 Organic Content Standard |
BREMDE WRERESTEHRERK
PEmTNERMENEEE R HESE
RHAENBRFBLEN - OCSBHE
EmARE —RIBHREEMER#
RME BRI EEMNNTBREPEHLE
BRERBREHNRE  OCSHR
B RERKEmmEM
KBERNEZHEH
BHEEEERRIRRE
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1SO9001 Quality Management ISO14001 Environmental OHSAS 18001 Occupationa
System Certification Management System certlchayon Health & Safety Certification
1509001 4 & B I2HE 2 2038 ISOT4001 1515 B IR 2 3028 OHSAS 18001 BiZE (£ 22 =
Eiiﬁ_/ 5o )
Aiming to minimise the impact on the environment and HAT2IRE 14 @ iR 2E(Global Organic
provide different labels for consumers to identify textiles, the Textile Standard, GOTS) J PR &6 B9 42 A B2 52
scope of the tests and certifications under GOTS addresses the FIRE - GOTSIHRAITEE 85 | MiEEE N
plantation and acquisition of fibre, use of water and chemicals BEAR EmMIENAK - CENEE
in the processing of fibre products as well as the > MU B HE ~ B -
sale and recycling processes. GOTS ensures the MR EHRENEE 2%
organic status of textiles from the harvesting of the RHE -HENIRREEES
raw materials through environmentally and socially ANMNMI BERENEER
responsible manufacturing all the way to labelling, BEEERARERKE MRS
in order to provide credible assurances to the KHBERHESEBNE
consumer. The GOTS certification covers a wide ma ° BATGOTS50 8 BY & s & [
array of products and provides a credible assurance. @z BB RS

HEERARAR
—ECCFRR-HERERRS
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Kingdom also obtained certifications by Control Union and &R S Control UnionKEcocert SAZR
Ecocert SA for compliance of GOTS in manufacturing of 8 BEAE R AR AR~ T3 RRAD B M A
organic hemp and flax yarn and fibres. B RF & GOTSHE ©

TETEEMCREEERERT
ERE-TELEMERLCHAER
BB R 73 A B MES ~ M H 48 ~ 28
BRENGEE - BEEEETAE
REFTHEITTRERR BRE
MEXREERMIRME 1551

Kingdom was also awarded the Integration of
Informationisation and Industrialisation Management
System Certificate. The organic integration of
industrialisation and informationisation will lay a
solid foundation for the company in MES, Internet
of Things, data collection and monitoring, and

management information platform construction, TEEENGRFE
realize the integration of traditional industries
and information technology, and enhance the
competitiveness of Kingdom Group.
The manufacturing and trading entities of Kingdom Group TEEENRNEKE 5 BRESEUMN R
were awarded certificates of conformity of EUROPEAN FLAX® 12 % (EUROPEAN FLAX® Standard) BY5258
Standard
46 KINGDOM HOLDINGS LIMITED
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D4. INNOVATIVE DEVELOPMENTS D4.
Kingdom proudly takes on the responsibility to foster structural
reform and upgrade of the linen yarn industry. It actively
researches and develops key spinning technologies and new
products and has established a national linen yarn research
institute.

This institute is a technological research and development
organisation under Kingdom. It mainly offers product and
market information, develops new products, technologies and
techniques, as well as improves product quality and other
systems.
Technology Centre
KA L
Expert Committee
BEREEG
R&DE?T :}tment Ei/(\l?(?rrliiingsl Te;tir:\éﬁ I:(';e[nre
=] 22 B e pY 2R HA L
Linen Spinning Iéi:(f)egmoveiirr:%, Linen Spinning
Technology R&D Bleaching Teshnolo Equipment R&D
Department Depgartment 8y Department
A A T8 TS RER ) = SRR A 3R
B i ctal B
: TH :
BEZERARAR

TECFRR-HERERRS

R&D Management
Department

b et E AR

Information Centre
HRD
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D5.

Kingdom also collaborated with CottonConnect,

a non-profit and social-oriented enterprise in the

United Kingdom with a clear mission to transform

the cotton/linen industry for good. It is committed

to working with brands and retailers to enable them

to develop a more robust and resilient linen supply

chain, for positive results — good risk management,

secure supplying, improved productivity and
livelihood, and positive impacts on social relations and
reputation.

Kingdom and CottonConnect jointly issued the REEL Linen
Code of Conduct, the first global code on linen sustainable
production developed by CottonConnect and Kingdom. “REEL”
stands for “Responsible Environment, Enhanced Livelihood”.
The Code draws on the experience of experts in Europe and
China, as well as the great practices of flax producers in France,
to understand the sustainability challenges in the field. Please
refer to section E13 for details of the REEL Linen Code of
Conduct.

PATENTS

Kingdom emphasises on technological research in relation
to the linen yarn industry and steers the industry towards
an innovative development. It also treasures and protects its
intellectual properties. As at 31 December 2023, Kingdom
had a total of 69 registered patents in force, including 17
invention patents, 42 utility model patents and 10 registered
design patents. There were also 25 patent applications pending
approval as at 31 December 2023.

Samples of 2023 patents:
2023F FRIRA

A fixed load-bearing yarn
rack structure for flax wet
spinning frame
— B 52 R A AR AD T Bl E
A TURA IRAEE

D5.

SERHEE—ZFIERAE -EE
& BY 12 —CottonConnect& 1E »
FEaRERNERMmITENBERE
o ERNNNERRENZTER
S FHERENERERART
MRt EsE LENERTARE
B-Z2HE -EENMEZTESU
NEEB/MAR It g RGN
BEELRBRmEEo

%% BlCottonConnectl & 25 Im 1B S i 17
A5 5 2CottonConnectfl & 3Z & 1E
BRI EEKEE BT MEENED] -
MBI AR THIRIEEE EEERS o
ZAEANRER T BN P EE R 5B
HEIomEEENRTFEL UE2EERAE
EREERBETBINKEZRE BN
B o5 2 MBI U T BInE R MIT AT
HEEAAA o

57

SEBRDMA E X BT
BETEAWMER URBRHENHNER
RET(E-EZE2023F12831H & H
BEMGEMEF69IE  BIEZEBEEFR] 1718
BARME S4B MINRR T EFRI10
T80 5 E2023F12831H  B8H251BH | &
BB

A ball-type
hanging spindle
—ERHI MBI
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Benefits of Certain Patents B EFEREANE
Patents Benefits
=F by M

Automatic bale opener for The automatic bale openers can make the flax flat and free operators from the splitting
scutched flax process, It enhances work efficiency and reduces workload.
DRFFTARECEERE RARMITRME  RESRIRE T FEMR TRESRTIFAREAS &5
1 BNEE HEPBREMR-

Components for extension The components improved the structure and functions of extension of wet flax

of wet flax spinning frames  spinning frames, enhanced the product quality and efficiency in spinning, and

DRORA A ZEREI  reduced the difference between single spindles.
HERBEERIREMN RGO ERENEEBIE  RSHUEENHUN
BRI BRZBENER -

Process for manufacturing The simple manufacturing process can produce very fine high-count yarn, and the
blended linen yarn
DREEMMONRETZ

blended linen yarn made from such process possesses all advantages of linen fibre,
and has better evenness, spinnability and glossiness than ordinary linen yarn.
BENRFIZEMBERANS WG ISNEREN O NMERB MM ES
SRR ANERL MRS eI UANDOEEE R

D6. SUPPLY CHAIN MANAGEMENT D6. {HFESEEIR
SHELEBIRP—BRNBHEERE B
g BRI A BB S EBEE > B A
BEBITH RS IBSRIEF A B RS E(E o
FARNE BN LSS EAEEER

Kingdom conducts its operation in a cautious manner, and
puts the whole operation under the surveillance of the risk
management system to mitigate potential risks and enhance
its corporate value. All major business proposals regarding

financial investment and so on are evaluated by the relevant
and competent departments and approved by the Board before
they can be implemented.

Kingdom adopts various measures to control supply risks. Data
about market prices are collected regularly. Internal production
and sale conferences are conducted from time to time to
determine procurement items and amount. Suppliers (including
raw material, auxiliary material and service suppliers) are
assessed annually. As raw materials are supplied by European
suppliers, we maintain close communication with them to
ensure that they comply with local environmental protection
policies. Our production and sales entities have obtained
European Flax certification detailed in section D3 of this report.

HRBERENFIDNTE TEEFT
REBBBA BERIT

TERMN—RIBEEERERER SF
EHREDHBERBR, TRHETADE
HEREERBENRAYE , SFETMH
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Kingdom operates in the middle of the value chain of the textile
industry. It procures fibre flax from upstream flax farmers’
cooperatives and trading suppliers, produces linen yarn with
different metric counts at its own factories, and then sells its
products to downstream customers for production of textile
products.

Upstream — Flax Cultivation

LB HRiE—SUER

Procurement of raw materials for linen

Linen yarn can be produced by flax fibre or hemp fibre.
The raw materials of Kingdom’s linen products are imported
from Europe or procured domestically in China, while other
auxiliary materials, such as additives, are mainly supplied by
renowned foreign suppliers and quality domestic suppliers. The
Company procures its materials according to its formulated
“Supplier Selection and Evaluation Procedures”. It collects and
evaluates the information on product, price and technology
of suppliers, and regularly assesses the product and delivery
quality and after-sale services of the suppliers so as to
compile a “List of Qualified Supplier”, strengthens its supplier
management and ensures its production quality. Certificates of,

Midstream — Yarn Production

i

TEMNEGHEXBEENFREUE O
tRomEREFERESHEMBEE
EFfENLmMEE SRS ETIMEER
EARAZHNDmMOGR BERTERR
FEREDSENHMEE -

Downstream — Garment Applications

T A
B R R AR AR
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among other matters, origin and plant quarantine are required
from the suppliers at the time of importation. If the quality,
amount or other aspects of the material received turns out to
be materially inconsistent with contractual requirements, the
supplier will be notified and required to rectify in a stipulated
period of time. In 2023, Kingdom did not receive any report
from its key suppliers about any event that had or might have
any material adverse impact on the environment.

CORPORATE
GOVERNANCE
TtEER

FERFTEBNFRE  LAENHERD
REAN DN E 2023 F £ & W\ U EIE
TEHEANRREAEANEBETERRE
BEFER e

Number of Raw Materials Suppliers by Geographical Region in 2023
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Hong Kong & 1

Macau J2F9 1

France & 5

Egypt = K 1

D7. PRODUCTS AND SERVICES

Kingdom focuses on the production and sale of linen and hemp
yarn and linen fibre. Its linen and hemp yarn includes half-
bleached yarn, fully-bleached yarn and primary colour (grey)
yarn. To align with the sustainable operation movement and
produce safe, quality and environmental-friendly linen yarn,
Kingdom persistently develops low energy-consuming, low
pollutant-emission and high-efficiency production technique.
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The “double nature/single
nature linen yarn” are more
environmental-friendly during
the later part of processing
procedures, and the “peony
linen yarn” features higher
weaving efficiency and can
deliver more elegant cloth
appearance. These two
products can meet different
needs of customers and mark a
breakthrough made by Kingdom
in technique upgrading.

The Company passed the certifications of “organic flax linen
yarn”, “organic hemp linen yarn” and “Confidence in Textiles”.
At present, the Company has raised the testing standards
for “Confidence in Textiles” products from Level Il (Direct
skin contact level) to Level | (Infant level), and increased the
testing item limits from Appendix 4 to Appendix 6 with the
addition of testing on “detoxication substance”, which imposes
stricter requirements and adopts the highest criteria in product
assessment to ensure that its products meet the requirements
of national regulations as well as that of the customers and
its technologies are world-leading. The standard of Kingdom’s
internal control exceeds national standards in order to ensure
that customers will receive products with better quality. All
products of Kingdom comply with all relevant health and safety
laws and regulations. In 2023, no product was recalled due to
safety or health reasons.

Kingdom obtained the certification of 1SO9001 Quality
Management Systems and the 1SO14001 Environmental
Management System certifications, which involve aspects
from procurement and production of raw materials as well
as quality control and storage of finished products, to review
and improvement of management, utilising the Manufacturing
Execution System (MES) which controls the entire product
life cycle and optimises product control process, in order to
demonstrate its enhanced commitment to offer high quality
products to its customers.

There was no incident of non-compliance with regulations and
voluntary codes concerning product and service information
and labelling, nor any marketing communications, including
advertising, promotion, and sponsorship.
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Kingdom proactively innovates and implements various SEBMBHAIN S BEBRELE
policies to establish smart factories in order to emerge as a SETRK BEEMALER—RH0EmA
leading linen yarn producer in the world. RE™ -
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D9. CORPORATE EXPANSION

To safeguard the interests of the Company and its investors,
Kingdom conducts careful due diligence and thorough
assessment in advance and analyse and estimate the operation
and benefits of each investment project before approving any
investment and expansion plan.

Kingdom (Ethiopia) Linen PLC — Ethiopia, Africa

The Ethiopian government is striving to attract companies in
certain industries and build new-generation industrial parks
to introduce the entire value chain into the country. Kingdom
and the Ministry of Industry of Ethiopia have agreed to develop
and construct a world-class linen yarn factory in Ethiopia
(“Kingdom Linen Yarn Factory”).

The Kingdom Linen Yarn Factory project is in line with
China’s national strategy of “going abroad”. It helps domestic
companies overcome the trade barriers, enjoy tax breaks and
achieve cost advantage. By doing this, domestic companies
can optimise their business mix, transfer the over-capacity
and enhance their global competitiveness. The textile industry
can realise sustainable development. On the other hand, the
project created job opportunities for local communities, and
accelerated the process of industrialisation in Ethiopia.

The Kingdom Linen Yarn Factory project is located in Adama
Industrial Park in Ethiopia, covering an area of about 300,000
square meters. Ethiopians are well educated, and by receiving
trainings in professional skills and equipment operation,
Ethiopian employees can enhance the Kingdom Linen Yarn
Factory project’s competitiveness.
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The Kingdom Linen Yarn Factory had commenced operation TEDMAOIHMBABEZ  F—HERN
and first batch of products were shipped overseas in August 202148 EE B
2021.
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Ethiopian Management Trainees completed training in

2019 REME R EEBEIEETEHE
Kingdom’s Headquarters in China in 2019.
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D10.RISK MANAGEMENT

Financial risks: Kingdom closely monitors changes
in custom duty rates around the world and exports
to duty-free countries will be increased accordingly.
Foreign exchange forward contracts and derivative
financial instruments may be adopted to hedge
foreign exchange risks. Kingdom closely monitors the
movements in financial market and boosts its sales and
profitability on the back of sound use of hedging tools,
the rich experience of its procurement team, ongoing
improvement in product quality, continuous efficiency
enhancement, and efficient cost control measures.

Climate change risks: Back-up power and water supplies
are well maintained to minimise impact of typhoons and
other natural disasters on the operation. Kingdom keeps
6-month raw material inventories to mitigate cost hikes
due to sudden surge in raw material prices in times of
poor harvest. Kingdom pays close attention to the trend
in climate change as well as the responsive measures
taken by global communities and Chinese government. It
also continuously improves its internal management.

Occupational safety risks: Occupational safety seminars,
fire prevention and response training, monitoring and
guidance on machinery operation are provided regularly.
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D11.CUSTOMER INFORMATION SECURITY AND

PRIVACY POLICY

Due to the increasing breach of privacy and disputes over data
leakage in the society, Kingdom also attaches great importance
to customer’s relevant privacy rights. To ensure the proper use
of personal data, in addition to observing the requirements
under the Personal Data (Privacy) Ordinance and relevant
regulations, it also promotes the awareness and education of
personal data protection within the corporation by:

. setting the management authority of personal data and
separating the management authority of the hardcopy
and softcopy of data, so as to prevent any unauthorised
viewing of or access to personal data of customers or co-

workers.
. destroying data after a prescribed retention period.
J conducting periodical campaigns on corporate

confidential information protection for all staff; providing
training courses and conducting internal training and
audit.

o treating suppliers as important partners and entering into
non-disclosure agreements with every supplier.

J employing IT security technologies and installing
information protection system.

. monitoring and managing personnel and vehicle access
to the Company on an ongoing basis using door security
and monitoring systems.

The Company deals with infringements of its corporate secrets
in a strict and appropriate manner with serious offenders facing
fair treatments in accordance with the law.

During the reporting period, there was no circumstance of
personal data being stolen, altered, damaged or leaked.
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D12.ANTI-CORRUPTION

In addition to the Corporate Governance Code of the Listing
Rules, Kingdom also advocates the principles of integrity,
honesty, equity and compliance in the communication and
conduct of its entire staff. It strictly requires its staff to:

o reject any bribe, unfair competition, malpractice and
embezzlement of corporate assets;

. refuse to do anything harmful to the Company, the
environment and the society; and

o refrain from receiving or offering bribes, illegal political
contributions or improper donations, events, gift or
services.

Kingdom maintains detailed operating procedures, codes of
conduct and reward and punishment systems, and makes sure
all its employees understand the importance of and uphold
integrity and ethics.

Staff can report to their immediate superiors, the human
resource department and the top-ranking executive with respect
to any non-compliance such as breach or dereliction of duty,
abuse of power, receiving bribes or embezzlement of corporate
property by means of mail, electronic mail or phone. The issue
will then be reported to the audit committee for investigation,
collection of evidence, verification and resolution, and upon
verification will be handled in accordance with the law.

Topics of anti-bribery and anti-corruption are covered in
staff trainings and the same are included in the employee
regulations section of the staff handbook.

During the reporting period, there was no case in relation to
corruption, bribery, blackmail, fraud and money-laundering,
legal actions for anti-competitive behaviour, anti-trust, and
monopoly practices. Kingdom will adhere to its corporate
ethics and uphold its reputation to prevent corruption. There
were also no illegal activities or relevant fine or punishment in
respect of products, human rights or the society. No political
contribution was made in 2023.
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D13.CUSTOMER SATISFACTION SURVEY

Each year, Kingdom conducts a customer satisfaction
survey which targets at key existing domestic and overseas
customers and is conducted through online questionnaires.
Apart from that, the Company’s sales & marketing team also
conducts commercial and technical discussions and meetings
with customers to understand their needs. Through the
questionnaires and active interaction with customers, Kingdom
can comprehend customers’ needs in order to improve its
service and product quality.

Customers can rate the 12 areas (including products, handling
of complaints, delivery, services, etc.) set by Kingdom on
a scale from 5 (very satisfied) to 1 (very dissatisfied), with
the higher value indicating a higher degree in satisfaction.
Satisfaction Value (“SV”) will then be rated with a weighed
formula. A SV that equals to or exceeds 3 indicates
satisfaction with a particular issue, while that below 3 implies
dissatisfaction. Kingdom added “product pricing” in the
questionnaire since 2019. We received feedbacks with 41
major customers for year 2023 and the overall satisfactory rate
was 4.55.
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D14.HANDLING CUSTOMER COMPLAINTS

In relation to product liability, Kingdom has developed
procedures to handle customer complaints on products and
initiate product recall or take remedial actions. In the event
of any occurrence of a quality issue, customers can reach
the customer service team of Kingdom through the hotline
(+86-573-86781000) and give feedbacks on Kingdom’s
products and services. Kingdom’s customer service officer
will arrange product return or exchange and delivery, and the
issue will be handled by the related department within a set
timeframe. Records of feedbacks/complaints are kept in the
computer system in order to keep track of the progress and
resolution. In 2023, Kingdom received 59 product related
complaints of which 19 incidents caused total compensation of
approximately RMB1,736,000, primarily concerning flax bark/
particles, nubs, colour difference, granule heads, oily dirt, etc.

D15.WHISTLE-BLOWING POLICY/GRIEVANCE

CHANNEL

In order to protect the legitimate rights and interests of
employees, strengthen the effective communication between
the employees and the Company’s management, timely
communicate and implement the rules and regulations
formulated by the company, discover and deal with various
hidden problems, establish a harmonious, stable, and united
labor relationship and create a good corporate culture, and for
individuals to seek advice and raise concerns about responsible
business conduct in the Group’s operations and business
relationships, Kingdom has adopted whistle-blowing policy,
with the following principles:

. Legal, fair and just;

. Equal dialogue and engagement;
. Transparent and barrier-free;

o No retaliation;

o Confidential;

J Simple and easy to use.

The grievance channel included suggestion box, notice board
to display various grievance channels, telephone, mobile
phone, email (complain@kingdom-china.com) and WeChat.
We pledged to handle and complete any compliant within 10
working days.
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D16.TAX

Kingdom would leverage on all legitimate government
incentives/grants and at the same time committed to tax
compliance in each of the countries it operated in. Kingdom
does not believe in aggressive tax planning, which may appear
to be beneficial in the short-term, but would back-fire and
cause more harm in the long-run. Therefore, all transactions
between Kingdom Group companies are conducted in arm-
length basis using comparable uncontrolled transaction
(CUP) method (i.e. comparable market price as to third-party
customers). There is no royalty charge among group companies
for any intellectual properties owned by the Group.

The tax is handled by local finance team and overseen by
the CFO of the Group. Professional tax consultants would be
engaged for specific matters and ad hoc projects. The overall
tax position of the Group was also reviewed (for interim report)
or audited (for annual report) by the Group auditors. The tax
information is disclosed in the annual report and interim report
available for download at the Company’s website at https://
www.ir-cloud.com/hongkong/00528/irwebsite/annual.php#.

Kingdom Group’s engagement with tax authorities is conducted
in a professional manner, and professional tax consultants will
be engaged to ensure effective communication and resolution
to a mutually acceptable outcome.

Kingdom Group is not subject to country-by-country reporting
requirement.
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E1.

POLICIES ON THE EFFICIENT USE OF
RESOURCES AND REDUCING IMPACTS ON
ENVIRONMENT

ENVIRONMENTAL AND SOCIAL RISKS

Stakeholders become increasingly interested in the
environmental and social (E&S) issues associated with business
activities, on top of the financial results. E&S risks are potential
negative consequences to a business that result from its actual
impacts or perceived impacts on the natural environment (i.e.
air, water, soil) or communities of people (e.g. employees,
customers, local residents).

Failure to effectively manage E&S issues in a business can lead
to a range of financial, legal and reputational consequences.

Kingdom constantly improves its energy management and
monitoring system. It adopts intelligent technologies and
energy saving initiatives whenever possible, connected
equipment and through data analysis to optimise and automate
the monitoring and control of each plant. By doing this, it
manages to keep track of its energy use efficiency, report
abnormalities, and in turn optimise production efficiency.

Under its environmental and natural resource policies,
Kingdom introduces various measures to boost energy
efficiency, reduce wastes and GHG emissions, such as
formulating plans for tree planting and maintenance of
environmental protection facilities every year, in a bid to lessen
its environmental impact and help to fight global warming.
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Green production brings green future

Heilongjiang Kingdom was named as a “National-Level Green
Factory”

Heilongjiang Kingdom is located at Economic Development
Zone of Qinggang County of Heilongjiang Province. The
factory features green manufacturing and uses environmentally-
friendly designs across the full product lifecycle. It has
introduced the most advanced flax and hemp spinning
equipment. The factory will further optimise Kingdom’s
technology, equipment and product mix. Guided and
supervised by third-party agency “Heilongjiang Energy
Conservation and Supervision Centre” in 2018, Heilongjiang
Kingdom met all requirements of green manufacturing, and was
named as a “National-Level Green Factory”.

Strategy and measures for green development

1. Equipment: Kingdom has introduced natural gas boilers
that are made in Germany. Such boilers can save energy
and reduce pollutant emission. In addition, Kingdom
has put in place sound equipment maintenance system
to ensure its equipment operate at the best status. The
computer-controlled variable-frequency speed control
system can reduce energy consumption and boost
product quality. Kingdom also recycled the used cooling
water to minimise waste of water.

2. Air-conditioning system: Kingdom used air-conditioning
system with smart frequency conversion and load
adjustment. Such air-conditioning system can
automatically open and shut down based on changes in
load, thereby reducing energy consumption.
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Power supply and distribution system: the refrigeration
equipment has a separate transformer. Other than
summer time, the refrigeration equipment will be
switched off. The Company designed the power supply
and distribution system based on its actual situations to
reduce power loss ratio. In addition, automatic capacitor
reactive power compensation device was installed. The
Company has used time-division power measurement
system and off-peak electricity in production. It also
promoted green lighting and designed daylighting band
in the factories. In addition, it increased the use of
energy-saving fluorescent lamps and natural lighting,
and replaced the T12 and T8 light sources with the more
durable T5 lamps.

Others: all waste materials generated from the
production will be recycled or sold. Packaging materials
will be partially recycled. The Company analyses data
about water, electricity and steam consumption based
on the General Administrative Rules on Provision and
Management of Energy Measurement Tools in Energy-
Consuming Entities ((FABEEBUAE Rt 2R BEENE
IB@A)) (GB17167-2006).

E2. SOLAR GENERATORS

As the Chinese economy grows rapidly, the country is
consuming more energy and emitting more GHG. Led by
a scientific development approach, a sustainable energy

development strategy has been rising. Kingdom is also

persistently exploring environmental initiatives such as the use

of clean and renewable energies. In particular, photovoltaic

(PV) solar energy (i.e. the direct conversion of solar energy

into electricity) is the star of renewable energy generation
techniques being developed and advocated around the world.

E2.
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The PV electricity generation projects of Zhejiang Jinyuan and
Zhejiang Kingdom plants commenced construction in 2017
and Jiangsu Jinyuan in 2018. The plants are located in a region
that enjoys favourable conditions for the use of solar energy.
It has installed PV energy-saving equipment on the roof top.
Not only can the PV panels generate electricity, but it can
also effectively block sun light, lower indoor temperature and
reduce energy consumption of the building. The main benefit
of the PV technology is that it does not require the burning of
any non-renewable energy sources such as coal, petroleum
or natural gas in its operation. It can save approximately
744 tonnes of standard coal equivalent (SCE) per annum as
compared with fossil fuel-powered electricity generation.
Furthermore, PV power plants do not produce any emissions,
effluents, smog and other pollutants from its power generation.

The solar generation of all Kingdom factories accounted for
3.8% of all electricity consumed in 2023.
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E3.

WATER AND SOLID WASTE MANAGEMENT

Water is mainly used in scouring and breaching process as well
as spinning process which were described in detail in section
C15 of this report.

Water saving and discharge reduction require long-term efforts.
To facilitate the implementation of water saving and discharge
reduction, Kingdom has refined its energy saving and discharge
reduction technologies, and employed new water-saving and
environmental protection equipment and techniques so as to
promote water saving through technical reform. For example,
the Group realised the reuse of scouring water, collection of
condensation water, use of backwash water and recycling of
bleaching water of linen yarn. Monitors were also set up at the
discharge outlets of the factories to continuously monitor and
record changes in water quality and level. Contingency plans
have been formulated for unusual events.

Apart from general domestic sewage, effluents also come
from the production process, which involves scouring using
solutions such as surfactants to remove the grease, pectin and
other impurities from linen fibre, as well as bleaching using
oxidisers such as dioxidane to remove the coloured impurities
on the surface and inside linen fibre. The effluents of Jiangsu
Jinyuan was discharged to Rugo Hengfa Water Treatment
Company Limited and the effluents of other factories are
discharged to public sewage drainage system. The effluents
of Kingdom Ethiopia was discharged to the water treatment
plant in Adama Industrial Park in Ethiopia. No serious leakage
accidents occurred in any plant of Kingdom in 2023.

E3.
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As China’s environmental laws become increasingly stringent, BEDEIRRERBRBE HBHFS5E
standards and requirements regarding the quality of discharged FAREHFBERERDEHRRES RER
water also become more rigorous. To meet relevant discharge B FREREBRENEIESKKER
standards, the Company optimised the sewage treatment B RAEYERERTIE HUSEELS
processes, and adopted the biochemical treatment techniques B% ;2017FRBEFARIEIRE WA
during the year, which led to high sludge volume. The ERBERERRY), BEEEREYA—RE
Company stopped using coal-fired boilers in 2017 and no coal ENR AR ABNESERYHIRER
cinder was generated since then. On the other hand, non- BARK UIRZE BB AN & A EHAE
hazardous waste of Kingdom is mainly household waste, which BB AR 5T o

does not have material impacts on the environment. As a result,
no data thereof has been collected in view of the related costs.
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E4.

NATURAL GAS STEAM BOILERS

Fossil fuel power stations dominate the Chinese power
market. They burn fossil fuels (such as coal and petroleum) to
generate heat and electricity. China is now boosting the use
of natural gas in order to shuffle its energy sources. The use
of natural gas can significantly reduce the emission of acidic
pollutants and, therefore, air pollution. The gas-fired boilers
can provide stable steam supply with high efficiency. They are
also easy to operate and can greatly lessen the operating and
maintenance burden on operators. In the meanwhile, Kingdom
has adopted clean energy by replacing all the coal-fired steam
boilers in Zhejiang Jinyuan with natural gas steam boilers in
2017. On a comparable base', such replacement can reduce
power consumption by 390,000kWh? and power costs by
RMB312,000° per year.

Coal-fired boilers require enormous demand for coal
transportation, create an extremely hot working environment
and emit nitrogen oxides (NOX), sulphur oxides (SOX) and
other GHG when they are boiling. They also require dust
collection, ash collection and other auxiliary equipment with
higher operating and maintenance costs. The main substance
of natural gas is methane (CH4), which disperses quickly and
will not concentrate on the ground after emission due to its
low density. It will not produce ash, smog or dust. As natural
gas is transmitted to factories through pipelines of the gas
suppliers, factories do not need to invest in any transportation
and storage facilities and can therefore save lots of construction
and operating costs. In spite of an increase in fuel costs of
approximately RMB4 million per year, the use of natural gas
steam boilers can yield significant environmental benefits and
help fulfil corporate social responsibility by effectively reducing
the emission of air pollutants.

Zhejiang Jinyuan and Heilongjiang Kingdom are using natural
gas steam boilers while Jiangsu Jinyuan and Zhejiang Kingdom
purchase their steam from external parties and therefore have
no boilers.
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! Based on operating 12 hours a day, 25 days per month,
12 months per year.

2 Daily electricity consumption of steam boilers: coal-fired
- 1,800kWh, gas-fired — 500kWh. (1,800-500)kWh*300
days = 390,000 kWh.

3 Electricity rate: RMBO0.8/kWh.

E5. GREEN ENVIRONMENT

Kingdom attaches great importance to environmental
protection and strives to maintain a balance between
innovation and harmony with the nature so as to achieve
sustainable growth. The Group has taken action to boost its
investment in environmental protection and has proactively
established a green production environment in order to foster
comprehensive sustainable corporate growth.

Kingdom Headquarters
SEBE

Jiangsu Jinyuan
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To create a beautiful, refreshing and harmonious green
workplace, Kingdom has planted suitable local plants in factory
areas to keep dust down and create good landscaping effects.
Walking inside Kingdom’s production bases, you can see
green trees, green lawn and red flowers everywhere between
neatly arranged office buildings and factory workshops. This
green environment genuinely signifies Kingdom'’s efforts to
promote environmental protection and green operation, which
demonstrates the comprehensive corporate strengths of the
Group. Advocating the slogan of “Plant ten thousand trees in
return for a green space”, Kingdom has launched the “Forest
Campaign” since 2009, under which Kingdom organises tree
planting events every year and has planted over 10,000 trees.

CARBON NEUTRALITY

SGS, one of the world’s leading testing, inspection and
certification company, has been contracted with Kingdom,
based on the agreed guidelines and scope, the opinion issued
after the independent validation of the commitment and
achievement of carbon neutralization.

Based on the risk assessment method, SGS issued an
unmodified opinion on the achievement of carbon
neutralization statement of the responsible party.

The verification statement of
achievement of carbon neutrality
of Kingdom Holdings Limited
has been verified in accordance
with 1SO 14064-3:2019,
confirmed that has achieved
carbon neutrality from 2022-01-
01 to 2022-12-31 as meeting the
requirements PAS 2060:2014
with greenhouse gas emission
reduction of 120,312.50 tons of
CO2 equivalent.
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How we reduce carbon emission:

Kingdom cooperated with Siemens to design an energy
management system to comprehensively improve
the Company’s information management level and
production operation capabilities. By collecting,
analyzing, and processing energy data, we manage and
optimize energy equipment, energy performance, energy
planning, energy balance, energy KPI assessment, etc.,
and improve energy use efficiency.

“Based on comprehensive utilization of resources,
vigorously developing circular economy, and creating
a green linen yarn brand” is an important strategy for
Kingdom sustainable development. Closely following the
two linked ideas of “minimum resources” and “minimum
emissions”, Kingdom carries out energy conservation
and emission reduction work with the theme of “energy
saving, consumption reduction, pollution reduction, and
efficiency improvement”, actively seeking to transform
the economic growth model, effectively following the
path of new industrialization that is energy-saving, green,
environmentally friendly, and low-carbon, and achieve
harmonious win-win results in economic, social, and
environmental benefits.

Bio-combustion of flax ash saves coal: The dust removal
equipment in the pre-spinning process of flax yarn will
produce a certain amount of flax ash, which can only
be treated as solid waste. Kingdom purchased a flax
ash pressing machine to press the flax ash into cake
shape. Since flax ash is a biofuel (combustible), mixing
flax ash into coal and burning it greatly reduces coal
consumption. Not only does it reduce the production of
solid waste, but biofuels also emit less emissions than
coal.

Use high-efficiency motors: Through energy-saving
transformation, high-efficiency motors from Siemens are
used, which not only improve motor utilization, but also
save about 5% of energy compared to old motors.
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Boiler waste heat recovery: At present, the exhaust
temperature of the boiler is more than 200 degrees. By
installing a water tank, the waste heat can make the
water in the water tank reach a certain temperature,
which can generate hot water or steam for use in process
production and other processes.

Frequency conversion transformation of high-power fans:
For the current high-power equipment fans, Kingdom
installed Siemens frequency conversion control to
maximize energy utilization. The fans do not need to
be used at full load, which greatly reduces electricity
consumption.

Recycling of condensed water: Currently, boilers are
heated by steam. After the steam is cooled, a large
amount of condensed water (100 tons per day) will be
produced. The temperature of the condensed water is
between 90 and 100 degrees. The condensed water
is transported into the boiler to maintain the water
temperature in the boiler water tank at 35 to 45 degrees,
reducing approximately 1,000 tons of standard coal
every year.

Utilization of backflush water: The water used in the
boiler needs to be purified through the filter tank.
Generally, about 200 tons of water are used to flush the
filter tank every day. Kingdom modified the filtered water
drainage pipeline and discharged the backflush water
through the pipeline into the sedimentation tank. After
a certain period of time, impurities precipitated and the
water quality reached the requirements for backflush
water use, the water was then pumped into the filter tank
for reuse. It can save about 90% of water every day.

Reuse of boiling and bleaching water: According to the
process requirements, the boiling and bleaching process
will wash the boiled and bleached yarn 8 times. Since
clean water needs to be used for each washing, Kingdom
uses the auxiliary tank of the boiler to recover part of the
boiling and bleaching water for recycling. This reduces
the need to use clean water by two times during the
washing process.
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Kingdom has realized the use of clean energy. Zhejiang
Jinyuan Factory has completely replaced coal-fired steam
boilers. The use of natural gas can reduce the emission of
acidic substances and significantly reduce air pollution.
The gas boilers are highly efficient and can stably
provide heat energy, greatly reducing the maintenance
efforts.

Use of photovoltaic (PV) solar energy to generate
electricity (see section E2 for details).

Further improve and strengthen the functions,
supervision and assessment of energy management, and
to learn from industry best practices.

Strengthen publicity and education on the long-term
importance of energy conservation and comprehensive
utilization of resources for corporate employees,
encourage employees to tap the potential of energy
improvement, and promptly solve hidden dangers or
inefficiencies in energy use.

Accelerate the pace of technological transformation,
continuously introduce new technologies and new
processes, improve operation and management levels,
further improve equipment operating efficiency, tap
into energy-saving potential, increase energy-saving
technological transformation, and further reduce energy
consumption.

Kingdom has launched the “Forest Campaign” since
2009 and planted over 10,000 trees.

Offset Method for Carbon Neutrality — Carbon
Sequestration

This carbon neutralization was offsetted by the carbon

sequestration effect generated during the Company’s cultivation
of fiber hemp. The Company caused to plant a total of 131,250
acres of fiber hemp in 2022, with a carbon sequestration
capacity of 916.67kg per acre. The total carbon sequestration of

fiber hemp was estimated at a total carbon content at 120,312
tons of CO2 equivalent.
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ENVIRONMENTAL INVESTMENT

To duly fulfil its environmental responsibilities, Kingdom
makes significant investment in various green projects such as
pollution prevention and control, energy-saving plans, waste
disposal and recycling.

During the year, the investment in environmental protection
amounted to approximately RMB21.3 million.

For detailed of environmental investments, please refer to
section E8.

PROGRESS OF KEY PROJECTS IN 2023
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E8. 2023 RAfRstEITHEE

Area Targets Result/Status
R BiR BRRE
1. Repair/replace sewage aeration Completed
pipe in Zhejiang Jinyuan to avoid B5Em
pipe leakage.
Al s KB RR I EEE
ENVIRONMENTAL THE,/ B HBEBERR
GOVERNANCE 2. Re-route the condensed water Completed
REEEA from drying process to round [y

water pipe network to reduce

water consumption.
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TALENT DEVELOPMENT
AT ER
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Targets

BiR
1.

Management trainee program. To
recruit highly educated talents,
carry out systematic training

as professional, to be the key
management staff in the future;
B ERERE -BREERD
WBREAT  ETRAEE
R RENSE B ;

Continue to implement job
rotation training;
rEEmmEENIEE

Empower overseas management
teams and improve project-based
learning; and
fsEEINEERE BT EE
BREA &

Incentive training for employees in
production management positions.
FEEEBUGTETHEE
dlle
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Result/Status
R KR

1.

4.

A total of 15 highly educated
talents were recruited in 2023,
with majors covering finance,
textile engineering, marketing,
mechanical and electrical
engineering, etc.

2023 FHIBESEFEAA 154
HERECR HHMTE -MH

a8 HBIRE

Eight fresh graduates from this
batch of talents went to front-
line production and functional
positions for a half-year rotation
training.

ZHMAT RESREEEELEE
—REENBAE R AIETRAF
FEREmEE

Senior managers from China were
seconded to overseas to coach
the local management team, and
at the same time hired external
Chinese teachers to provide
Chinese language training in
Ethiopia.
whEEREEREEASRSI
REEMEERER FRINES
BT E R E M L B R R XS
ELE

75 production managers
participated in the “Frontline
Employee Motivation” training
course.
TSREEKESMTI—HET
BB I ERAZ
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Area

A

SOCIAL SERVICE
ElEEt g

Targets

BiR
1.

Continue the support for Kingdom
Hope Primary School in Yongning
Township, Cangxi County.

MESZHEERKENEERE

INEE o

Continue the support for Haiyan
County Charity Federation.
mEST R EERg-

Further enhance the Employee
Activity Centre.
E—FTTEETEFF D

Additional environmental investments made in 2023 include:

1. Zhejiang Jinyuan and Jiangsu Jinyuan purchased 23

electric forklifts to replace their original fuel forklifts.
Using the electric forklifts saved approximately 40,000
liters of fuel every year and will save fuel costs of

approximately RMB260,000 on annual basis. The
operating cost of a forklift drastically reduced from
RMB35 per hour to RMB4 per hour;

Result/Status
R KR

1.

Continue to support Kingdom
Hope Primary School in Yongning
Township in 2023, donating
RMB80,000.

2023 F MBS FIKBERNETERE
R IR ARESE T

Signed a 5-year donation plan
with Haiyan County Charity
Federation in 2023, with an
annual donation of RMB50,000.
2023F B BB ERE RS
FIEEE BEREARKESE
JT ©

The construction of Kingdom
Employee Activity Center has
started. It will provide employees
with a more comfortable
environment in terms of party
building, culture, sports, and
leisure in the future. It is planned
to gradually open to people from
surrounding communities in the
future.
TEETEFPOLERIER
R HRERRE - XE-EBE-
KESFHERETREEMSFE
RIRIG - 5t SR E D ME BT
& ER MW

2023 FETHHEMRIBRERE QT !
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Zhejiang Jinyuan, Jiangsu Jinyuan and Heilongjiang
Kingdom replaced 287 main motors of the spinning
machine with a power of 15KW. The original motors
were JFO series high energy consumption motors, but
now they have been replaced with a national level four
energy-efficient and energy-saving motors. Each motor
will save 7% of electric energy after replacement, saving
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about 2,400,000 KW of electricity annually and saving
of electricity expense of RMB1,810,000 on annual basis;

and

3. Zhejiang Kingdom re-engineered the wastewater 3. FERCIsEHSKEERME
treatment facility with extra 1,823 m3 capacity during TRUE  IBEE M RO A 1b
the year by building extra buffer pool, aerobic pool o FTIR AR E1,82317 5K o tE4h 0 TR
and bio-chemical pools. In addition, sludge presser, air LR TISREBIRERE Y ERB T RN
suspension fan and aeration pipes were also installed. BREo

E9. KEY PROJECTS FOR 2024 F9. 20244ERA#EETE

Area Targets
b 8%
1. Zhejiang Jinyuan and Jiangsu Jinyuan plans to carry out energy-

saving replacement of the Roots blowers in their sewage
treatment facility. The original two Roots blowers with a total
power of 75KW will be replaced by a 55KW air suspension
blower. It is expected to save 20KW/h in energy on each of the
facilities and the noise will be reduced from 100 decibel (dB) to
57 dB.
AL 7oA VL BR 2 7o 5 8 3 S K R B 5% i R R 2B 2k S m
EITHIRE B o RABIW & M IHER 7375 T B BY 2 2k & B 13 R 4
ENVIRONMENTAL GOVERNANCE — 55T RAZE AT S - B35 A B T BAR0T

BiE S &N 12 E 1000 BREES 70 Ee

2. The sewage treatment facilities of Zhejiang Jinyuan will add an
automatic feeder to facilitate the automatic feeding of sewage
treatment chemicals, making the use of sewage treatment
chemicals more accurate, with more balanced sewage discharge
indicators after treatment, and reducing the cost of sewage
treatment chemicals.

HI 2T s K ERIER IR G I —& BB 5 @EI57KE
BN B SR 5 KEREERNERBINGEE  EER
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Area

TALENT DEVELOPMENT
AT &R

SOCIAL SERVICE
ElEEt g

Targets

BiR
1.

A new batch of textile professional management trainees will be
recruited. Training plans will be customized, work attitude and
ability performance will be observed and assessed, to reserve for
the middle-level production management backbones.
WHEE—MHAEEEEEIE - RESESEHIHIE &
SZMFEETEREMENRE ATELEECEBSHMTH
o

Inventory management talents and action plan: To conduct 360
assessments of all managers at level 2 and above, conduct a
two-dimensional inventory of capabilities and performance, and
apply the inventory results to eliminate the worst performers.
Aims to manage a lean and efficient team.
BEBEAAMITHAE BB _ARULEEASET
360 5T 1d > UL SE DA AE RN W 1B Ak EE HE 1T AR B > M0 /8 PR 2R B 4
REAAXENREE SHEE BB NAIERK

Collaborate with subsidiaries in different regions to recruit
graduates with mechanical and electrical foundations, encourage
retention through various trainings and compensation, and
professionalize and rejuvenate the equipment maintenance team.
HEAEMENNBARGIF HEARMMERERNEE
£ BRRBEINFNTEXBEEAT > BERREBEER
BEVE R ER-

Deepen the HR process: to add 20 more granular Standard
Occupational Classification (SOC) items as future job training
materials.

REANERME @ 1812018 EARIERIIRER 2 2 $8(SOC) 1A
B (ERRRAVE AL E TN A KL o

Continue the support for Kingdom Hope Primary School in
Yongning Township, Cangxi County.
HEREZRKERLTERE/ )R-

Continue the support for Haiyan County Charity Federation.
BEZEEREERT-
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E10. BIODIVERSITY

E11.

All our factories are all located in government designated
industrial parks/zones.

To the best of our knowledge, none of operational sites owned,
leased, managed in, or adjacent to, protected areas and areas
of high biodiversity value outside protected areas. Therefore,
no significant impact on biodiversity in protected areas and
areas of high biodiversity value was caused by our operations
occurred during the year. As a result, no [UCN red list species
and national conservation list species were affected by
operations.

PRODUCT LIFE CYCLE

Biodiversity refers to the diversity in all creatures on earth and
their living environment. It involves diversity in ecological
system, species and genes, which are instrumental to survival
and development of mankind. Ensuring biodiversity has
become a global imperative. As eco-friendly textile made from
flax plant, linen has captured lots of attention.

Biodiversity is affected by the whole production process of
the textile industry spanning from raw material procurement,
processing and manufacturing to waste disposal. Flax, the raw
material of linen, can be grown using the nutrient cycle within
the ecosystem of the farmland and does not require gathering
in the wild. It is a sustainable plant-based fibre, and almost no
irrigation or use of herbicides is needed during its cultivation.
In addition, being regarded as the “Queen of Natural Fibre”,
fibre flax is characterised by a unique physical structure of
pectin hypotenuse hole. The capillary action between these
holes and the skin allows quick adjustment of skin temperature
and delivers excellent temperature adjustment, moisture
absorbing and breathing capacities.
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The flax used for dew-retted fibre flax, the raw material used
by Kingdom in its production, mainly grows in the cold region
in Normandy, France with unique soil and climate, and such
fabric manufactured from dew-retted fibre flax has a unique
colour from the even distribution of flax stem and does not
need to be dyed. Dew retted fibre flax is fermented and retted
with rain, dew and mould by laying the flax stems on flax
fields. The dew-retting process can eliminate unpleasant smell
and water pollution. What is more, it produces high yield, high
quality and more refined and soft fibre.

CIPALIN, the French Interprofessional Committee for
Agricultural Production of Flax issued the Linen Shirt Eco-
Profile report regarding the ecological features of a linen
shirt. This report compared the life cycles of a linen shirt and
a pure cotton shirt based on the requirements of 1SO14040
and 1SO14044 standards. It has passed stringent third-party
scrutiny conducted by independent experts in accordance with
contemporary international standards. Some extracts from this
study report is as follows:

Manufacturing Distribution

B8 e

ENEEREUKREMANBBEEERARNREZS

Raw materials

AR

0

Life Cycle Assessment (LCA) is an assessment technique to quantify environmental impacts, such as
energy consumption and substance emissions, of a product in each stage from material cultivation,
product manufacturing to the daily cleaning and ironing of the finished products.

EaBEHF E(LCAR—EELERERELEMBRTHNRERENT LA A SEFEYIERE
FRAPEERBISEE HFEM Y EHEL -
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With the aim of simplifying and enhancing the readability of
the environmental impacts of linen and cotton shirts during
their life cycles, this assessment selected five out of twelve most
important indicators. The final results are as follows:

Indicators

1515

Primary energy
consumption

TEERERE

Water consumption

HOHFE

Global warming
potential

EHRIETE

Eutrophication

KEEERE

Freshwater aquatic

ecotoxicity potential
RKERBUTE

HEZERERAA

Descriptions

5

Refers to the use of crude energy, that is,
energy that has not been subjected to any
conversion or transformation process.
EERRAER BARCB A BHhY

BLARHER

Reflects the water consumption
associated with the life cycle of the shirt
(potential irrigation during the cultivation

stage, water consumption in the shirt
manufacture, water consumption in
washing).
RIRER £ BRARNEKE (it
R B REARERERAKE
B e

Reflects the global warming effect
resulting from the emission of GHG from
the burning of fossil fuels (coal, fuel
and natural gas) to generate electricity
and heat. Expressed in grams of CO2
equivalent.

RB AT EEENNAEMHENLA
BR (B MEAXAR) RELNEE
REINERRBEEENTE-NUTE
ﬂ:ﬁb_\ EE%%‘ET °

Reflect how the fertilisers used, the
sewage generated, and the laundry
detergent used in every stage cause the
algae to proliferate in and affect the
ecosystem of the water body. Expressed in
milligrams of phosphates.
RRERERERER £ ERKKER
KRR 3 K RAVRERIE & > R EK
RERRR LBRBBERT

Reflects the risks due to the emission
of toxic substances that threaten water
plants and creatures and affect aquatic

ecosystems. Expressed in grams of

1,4-dichlorobenzene equivalent.
RSEERB K EBNTNBNNESY
B HMEIKP R ELERRRE R ML
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Results Factors

B3R F5EA

The linen shirt consumes 14% more
energy than the cotton shirt (6 M) vs
5 M)).

SR RN REES

14% (GILEELESJKEE) o

The linen shirt consumes only 6.4
litres of water, while the cotton shirt
consumes 26 litres.

TR REE6ARFNA T
B AIEE26AT

The difference between the
linen shirt and the cotton shirt is
insignificant (130 grams vs 128

grams).
DM ARERY 2 BRNERR
BE(1307248t512852) ©

The effect of the cotton shirt
exceeds normal level by 18%,
while that of the linen shirt is

normal (125 mg vs 105 mg).

R — KT = H18% B
WA B E K252 R AT
10585) ©

The amount for the cotton shirt is
90 grams while that for the linen
shirt is only 11 grams.
1R R905 MER M EER
Bllge

Mainly due to 2 extra minutes required for
ironing the linen shirt.

TERRRERR DR REEIEM
Nigo

Mainly because the cultivation of cotton
requires intensive irrigation, while the
water needs of flax are satisfied by natural
precipitation.
TEEERTRREREERN MEEE
R B AR ERRS -

The emissions mainly come from the
manufacturing process. Both the linen and
cotton shirts are made in Asia.
BHETEMMLNERES MMERY
BEDNRE-

The difference comes mainly from the
cultivation stage. The fertilisers used for linen
cultivation cause lower emissions from the
use of chemical fertilisers than the cotton
cultivation.
HZBNERFERENPHER AREm
EENCES RS LR TERE

This 1:7 difference comes from the cultivation
stage as the amount of pesticides used in the
cotton production more than 2 times of the
amount of pesticides for linen. In addition,
toxic chemicals such as defoliants are used for
cultivating cotton but not for linen.
BI7HERRARHERE ABRTEEE
ETERBREARENRE MEARM
BIERE B AREE L5 BRBERT
WESCERIERE > AR D
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E12.

These assessment results highlighted that the environmental
impacts in terms of water consumption and freshwater aquatic
toxicity potential associated with the life cycle of a linen shirt
are much lower (which is 1/7) than that of a cotton shirt.

During its development course, Kingdom has actively invested
in the undertakings of building a “green supply chain” and
reducing energy consumption and carbon dioxide emissions.
Through its energy management system, the Company
has established energy baselines and energy performance
indicators so as to manage energy use, improve energy
efficiency, reduce energy costs and GHG emissions, and lower
the Company’s impact upon environment and natural resources
in a systematic manner.

KNOW ABOUT HEMP

Hemp that is used in the textile industry is a tall, slim and firm
plant. It has very good capillary effect, high absorbing ability,
as well as strong moisture absorption and sweat releasing
capacities. Hemp products are softer and less itchy than
linen products. It contains less than 0.3% of THC, with few
bifurcations, tall and straight sticks and high fibre volume.

Historical records showed that hemp originated in China, and
is one of the earliest natural fibres that are used in textiles.
Plantation of hemp dates back to at least 8,000 years ago. There
is lots of dry frozen soil in the region to the north of Suihua
City, Heilongjiang Province. Most of crops, such as corn,
cannot be grown in such soil. In the past, local farmers can
only grow soybeans in the soil. Now, hemp and soybeans can
be grown in the soil in rotation. Moreover, the nodule bacteria
of hemp can fix nitrogen, which greatly facilitates the growing
of soybeans.

E12.
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Hemp Fibre

Hemp fibre is one of the finest and softest fibres. Its
fineness is one third of ramie. Hemp products are soft
and comfortable. It does not need to go through special
treatment to remove the itching feelings and roughness
that exist in other textiles.

Hemp fibre contains lots of slim cavities that are
connected to the vertically distributed cracks and holes
on the fibre surface. Therefore, hemp fibre has good
capillary effect, which translates into excellent moisture
absorption, sweat releasing and air breathing capacities.

Hemp fibre has unique anti-mildew and sterilisation
function. The slim cavities in hemp fibre contain lots of
oxygen that fends off anaerobic bacteria.

Hemp fibre has good resistance to heat, and it can
endure the heat at 370°C. It has good light fastness and
is highly resistant to seawater corrosion. Therefore, hemp
textile is very suitable for making sun-proof clothes and
other working clothes with special purposes.

Hemp fibre has stable molecular structure. Its molecular
arrangement has good orientation degree, which leads to
low static generation. In addition, hemp fibre has good
moisture absorption. Hemp textiles that are exposed to
air can have a moisture content of about 12%. The ratio
can reach 30% when air humidity hits 95%. In such
case, hemp textiles will not feel wet and can effectively
avoid static accumulation.

HEZERERAA
—ECC-FRIR-HERERERS

GREEN
PRODUCTION
gEEE

il A K i

1.

e A K R 2 5 7 T A A P B AR SR BY
— B HEERTMN=0Z— &
AR A A A8 B R BUE RS B RS A
BY Bz 3 i BJ DAJEE S HL ik 473 48 5a B9
& RRAT AR RE K

MAERRRP AR ZERE > I B
REMER 7 6 E BIEF 2 RAF/NFL
BRE B ERNEMBE £E
HER R BCR BT B RIEREIR N

HBAER A BRNNEBRENE B
REINAENE A 2 b 58 2 F S A K R
PEERNZERE B85 €FE
MEEEEF

B AE X R BY MY EAME BE B U 0 B Y
370°CRY =R > i 2 2R 4F > Y /8 2K
[ BR M BE YT - BRI L M A K I 4 8 am
EEUMBERERSERAER
Y T {ERR °

HAER R D FAEBIRE » D FHEFIBY
WEE EEFBENBE M
REENYF > REAEZERTHMER
FRAp BB > — R B KREEN2%E
B EERBEISWE > FKKRAE
30%* FRANT 2R e R FF

BRER-




GREEN
PRODUCTION
HeEE

E13.

On the back of its expertise and cutting-edge facilities in
linen yarn production, Kingdom constructed a project that
can manufacture 4,000 tonnes of worsted linen yarn/hemp
yarn in Heilongjiang Province. In addition, Kingdom actively
developed hemp yarn products. By developing the hemp yarn
business, Kingdom not only boosts corporate value, but also
helps local poor households increase income. Kingdom will
help Heilongjiang become China’s biggest hemp plantation
region, and promote local economic growth.

REEL LINEN

REEL Linen, is a new green linen product built in a sustainable
mode of production. Led by Kingdom and CottonConnect,
REEL Linen is a sustainability-driven initiative for brands which
are committed for sourcing more sustainable linen, including
improving environment, quality and traceability conditions
in their supply chain factories and farms worldwide. “REEL”
followed by the idea of “Responsible Environment, Enhanced
Livelihood”,

production practices.

it implements sustainable development into

REEL Linen pilot is centered by carrying out the REEL Linen
Code of Conduct. At present, the main cultivation areas of
high quality flax in the world are concentrated in Normandy,
France. The pilot will provide Normandy farmers working
with Kingdom with training on sustainable linen planting
technology, and 3 scutching factories have been involved for
now. According to the REEL Linen Code, linen produced can be
traced for the whole process from farm to fabric.

CODE OF CONDUCT

The REEL Linen Code of Conduct is the first global code on
linen sustainable production developed by CottonConnect
and Kingdom. The REEL Linen Code draws on the experience
of experts in Europe and China, as well as the great practices
of flax producers in France, to understand the sustainability
challenges in the field.

The REEL Linen Code of Conduct consists of two parts: farming
and processing, and outlines areas of good practice for
traceability, quality, social and environmental impacts. Linen
produced according to the REEL Linen Code will be traceable
to farm.
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The REEL Linen Code of Conduct:

General good management practices

Field management (farm only)

Nutrient management (farm only)

Crop protection (farm only)

Chemicals and other hazardous substances
Water management

Biodiversity

©® N oUW N =

Air quality, greenhouse gas emissions and waste
management

9.  Traceability

10.  Human rights and labour conditions

11.  Health and safety

12, Local community

BENEFITS FOR FARMERS

The REEL Linen Code provides a framework for continuous
improvement of environmental, social and economic
sustainability in flax production, including advanced levels for
flax farmers to further improve their performance.

BENEFITS FOR BRANDS

The REEL Linen Code has been developed for brands which
are committed to sourcing more sustainable linen, including
improving environmental, quality and traceability conditions in
their supply chain factories and farms worldwide. Brands can
include compliance with the REEL Linen Code as a requirement
to suppliers of linen yarn and fabric. Flax fibres produced in
compliance with the REEL Linen Code are traceable from farm
to yarn, supporting the transparency and traceability of brands’
textile supply chains.

TRACEABILITY

Linen fibre produced according to the REEL Linen Code is
traceable from farm to yarn via TraceBale, CottonConnect’s
proprietary software tool. TraceBale records the origin of raw
materials and traces the linen fibre through the supply chain.
By scanning the barcode or QR code on the finished product,
the purchaser can see the origin of the material used, along
with a chain of custody map of the various processors involved.
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BENEFITS FOR CONSUMERS

Consumers are increasingly concerned about what is contained
in the products they buy, due to the potential impacts on
their health, the environment and the quality of life for future
generations. Products complying with the REEL Linen Code
provide consumers with the option to make a responsible
purchase, aligned with their environmental and social values.

BENEFITS FOR THE ENVIRONMENT

The REEL Linen Code can contribute to producers’” and brands’
climate action strategies and play a part in protecting the
environment and increasing biodiversity too.

For further details, please visit the dedicated webpage at http:/
www.kingdom-china.com/en/our-products/linen-yarn#reel/
or https://www.cottonconnect.org/sustainable-practices#page-
section-612e678a752bd731f135881c.

Full REEL Linen Code of Conduct (Version 2.0) can be
downloaded here:

REEL Linen Code of
Conduct — Farming

REEL Linen Code of
Conduct — Processing

https:/t.ly/3fiF5

https://t.ly/O654
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E14. USE OF MATERIALS

Kingdom mainly produces linen yarn of 3 Nm to 75 Nm.
Scutched flax is the key raw material, and those used in the
production process is 100% sustainable material.

During production, a certain amount of linen ash is collected
from the dust removal equipment used in the pre-spinning
process. Because the Company no longer uses coal-
fired equipment, the collected linen ash is sold to local
environmental protection companies for recycling purposes
including bio-fuels, fertilisers, and production of eco-friendly
bricks. This has not only lowered solid waste, but also achieved
equilibrium between economic growth and protection of the
ecosystem and environment.

Dyes and chemicals used by Kingdom are approved chemical
additives produced by renowned chemical companies at home
and abroad. The use of chemical additives which contain
banned chemicals in the European Union, the United States
and China is strictly prohibited. Kingdom strictly complies
with chemical use codes under ISO14001 environmental
management system.

Packaging materials used by Kingdom in its delivery process
include cones, plastic bags and cardboard boxes, which are
all recyclable and degradable. Used cones are collected and
reused by Kingdom in the next delivery to minimise packaging
materials. All linen yarn products are wrapped in plastic bags
and then put in cardboard boxes for protection from dampness
during delivery.
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Use of materials in 2023 2023FEYRER B R

Scutched flax

29,789 25,790 29,969 30,430 28,643
Raw materials ST PR
Rt Hemp
1,31 4,1 1 2,4 1,541
T2 cRf ,310 ,180 ,663 ,495 5
PPR
PPR 61.0 28.0 60.1 41.0 241
PC
PCE] 33.6 23.0 34.2 47.5 33.7
PP
. 347.6 293.0 323.0 316.7 258.7
Packaging materials PPikt
ging tim
I 105.7 79 110.5 120.63 65.3
BEE
Stretch film
I 7.5 11.8 18.0 15.85 9.7
HIfERREE
Cardbz&% boxes 4 55 816 1,324 1,407 1,106.7
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F1.

EMISSION POLICY

At Kingdom, environmental considerations are central to our
decision-making and management processes. Kingdom has
carried out an environmental protection management system
to promote energy conservation and emission reduction,
strengthen the prevention of pollution and mitigate relevant
risks. Kingdom collects, disposes and discharges the waste
gas, GHG, sewage and wastes generated by its manufacturing
activities in optimal, effective and legitimate manners. It
also supports the development of innovative technologies,
properly uses natural gas power generation, and invests in
technologies and businesses that lessen its environmental
impact. Kingdom uses both biological and chemical processes
to treat the pollutants in its effluents. Organic pollutants such as
suspending colloid are converted into stable and non-harmful
substances using the metabolism of microbes. The pollutants
are then removed from the water through precipitation with
additives. This method can reduce the colour of the effluents
and remove various types of macromolecules and certain kinds
of heavy metals and other toxic substances, thus helping the
Company fulfil state and local discharge standards.

F1.

BB SR

ARRMEEBEBEDT SEBFLURRES
> BRBIRFREERR  WHEAERDE M
BMERABEKBRBEERAR ; EREBRE
PRREENBERRRERE SKRER
WEE AITARNE RERERE A
R ; I ERAMEE ERRARE
B REMSERMMNES B VIRIES
S ERAEVNCREEBEKTHS
T E - MM EBIREIER 5 7KF
ERBBREAEHNAER SR TCRRERN
BEWE  MBNAIRRS RYETURE HK
DB S KSEBE(ER o LS AT %
BEKFHEE ZEZSESDFYE U
REESESEBEAESFSVE TR
TIIREEH L o
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F2. EMISSION COMPLIANCE F2. HERER
Kingdom complies with all applicable environmental TENFRNEBEEBERRIRFREGMSE
protection ordinances and regulations during the year, E O E R B BRI E MG
and regularly identify, summarise, review and assess our R (RIFREIAEIE - R ET R & B HBUN
compliance works in a bid to effectively contain risks from IR E A e REE N B E BREE] LIRR
the root. Kingdom also co-operates with local governments BIEHE EFEMEENIREERNIER
in their environmental surveillance. Internally, the Group has SR TESE
developed a stringent environmental management system,
under which various environmental requirements and measures
promulgated in recent years have been successfully applied.
During the reporting period, no material noncompliance in WERBEA TEEERIRIEMERRN
respect of environmental issue (relating to air and greenhouse BATER BREBERKRAZERBINR [
gas emissions, discharges into water and land, and generation KELTHBB S - AERBEREREYRE
of hazardous and non-hazardous waste) occurred. F) o
F3. ESG TARGETS F3. ESGE1R
Since the operation of the Group has expanded over the ERAEESFRAEIEREHRSE 2
years, it would make sense only to compare consumption and BeEMESEEMIFEIINELLBOHFE
emission on a per unit of production basis instead of gross SN ENBAE-EISCEE2ERESR
emission. ESG targets are set with reference to the historical R ESEBIRRTE ° T RIIRESCEIRAAR
data with stretched goals. The below table shows the different FAE:
aspects of ESG targets:
Unit measurement per tonne of Year 2025
Section linen yarn produced target
= EESWMERMONEUE 2025F BT
Consumption H{EE
%® Electricity & F5 kwh FEB 6,400
\@) Water 7K F6 Tonne Mg 120
Emission HERNE
%® sewage 57K F9 Cubic Meters 17 75 K 105
8
® solid waste EIgEEEY) F10 Kilogram A7 140
%® Greenhouse Gas 8= f A% F11 Tonnes of CO: equivalent BB —E Lk E 2 6.4
The strategy of achieving the targets are by way improving ERERRBN S EARRAZENE &
operation efficiency, use of energy saving equipment and better FREsERE RIS ETEl -
production planning.
FEZRBRAR

TECFRR-HERERRS




ENERGY /RESOURCES
CONSUMPTION AND EMISSION

RER B IR HFEEL BRI

F4. SUMMARY OF ENERGY/RESOURCE

CONSUMPTION

Kingdom principally engaged in manufacturing of linen and
hemp yarns and principally use electricity, water, steam and
natural gas in its production processes. The total consumption
of those key energy/resources in the past five years are as
follows:

Total annual consumption 2019 2020
FEBEE 20195 2020
Electricity (kWh)
137,555,406 114,057,276
E (TRE)
Water (tonnes)
2,792,775 2,473,360
7k (1)
Coal (tonnes)
1 (157)
Steam (tonnes)
N 43,733 43,218
%55 ()
Natural Gas (cubic metres)
R . , 4,417,766 3,864,953
KAR LAK)

F5. ELECTRICITY

Electricity is the largest component among all resources used
in our production processes, which was described in detail in
section C15 of this report.

Total consumption of electricity for 2023 was approximately
137.5 million kWh, 7.0% lower than that in 2022, while the
production volume (linen yarn in tons) decreased by 9.6%
during the same period.

Kingdom also installed Photovoltaic (PV) energy-saving
equipment on the roof top of three of our factories to generate
electricity, described in details in section E2 Solar Generators of
this report.

at s =22 3 Sl
F4. ﬂu:ﬁ/ﬁmzﬁﬁﬂ%%
TETENSEMA T EARAMOENE
E -BEEERBRFEFHRS K -EANX
AR -BELFEZEFTERR ERMLE
FEEOT
2021 2022 2023 Change
20216 20225 20235 28
131,421,765 147,818,306 137,488,813 7.0%
2,532,516 2,696,912 2,531,895 6.1%
43,301 51,296 44,900 12.5%
3,766,793 3,789,013 3,531,197 -6.8%
F5. &

BERUMEEBRETEABNMEERT R
REVAERLEE D > AR ECISE W UL ETT

it o
2023 FBREBENABI375ETERE &

20225/ 7.0% MEIEAE 2 (TEFAD LA ME
5t58) B19.6%°

SETRBEM=ZRIBNEE L ZEHRK
(PV)ENBERR 2R 3 8B » AR S E2EI N [HAEEE
ERHILETE
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The electricity consumption on per tonne of yarn produced
basis was 6,999 kWh in 2023, approximately 2.8% higher
than that in 2022. The higher electricity used per tonne of yarn
produced was due to the factories were not operating at full
capacity.

RER B R HFEEEE

2023FE 4 EGMEAVARRIE J1HFES6,999T
B> 82022F 8 NA92.8% o £ ES ML)
SHAESERMNSBEN IR ERaHEE
$;i;o

Total electricity used

(including PV solar energy)
BEEg 137,355,406 114,057,276 131,421,76

(BFEARREE)

Photovoltaic (PV) solar energy
SARPVIAIEAE 4,956,767 4,887,467 5,003,557

PV as % of total electricity used
HAMERREEN 3.6% 43% 3.8%
BAL

Electricity used per tonne of yarn produced
EESBLRN 6,661 6,828 6,585
REg

5 147,818,306 137,488,813 -7.0%
5,394,517 5,286,156 -2.0%

3.6% 3.8% +0.2% pt.
6,811 6,999 +2.8%

Total power consumption and power consumption per ton of yarn (kWh)

HMETERSHLBEEE (TRE)

160,000,000

147,

MiEER (TRE)

Total power consumption (kWh)

2019 2020 2021 2

[ | Total ower consumption (kWh)
nvu %=< 5= (:FEE#)

-B- Power consumption per tonne of yarn (kWh)
SRR R (TR

BEZERARAR
—ECCFRR-HERERRS

137, 488 813

140,000,000 — 137,355,406 131421765 7,000
120,000,000 6,900
100,000,000 6,800
80,000,000 6,700

60,000,000 6,600

40,000,000 6,500

20,000,000 6,400

0 6,300

7,100
818,306

Electricity consumption per tonne of yarn (kWh)
BWHGEES (TRR)

022 2023
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F6. WATER

Water is mainly used in scouring and breaching process as well
as spinning process which was described in detail in section
C15 of this report.

Total consumption of water for 2023 was approximately 2.53
million tonnes, or 6.1% lower than that in 2022. Jiangsu
Jinyuan stopped using underground water since October 2020
but Ethiopia Kingdom uses 100% underground water. Due to
COVID-19 pandemic and low production volume in 2021, all
production volume and electricity and water resources used
in Ethiopia in 2021 were not included to have a meaningful
comparison of consumption of resources on per tonne of yarn
produced basis.

The water consumption on per tonne of yarn produced basis in
2023 was approximately 4.0% higher than that in 2022.

No separate statistics for collection of the condensed water is
available.

Expressed in Tonnes 2019 2020
MRS 20195 20206
Underground Water 17k 850,694 471,925
Tap Water BZR7k 1,942,081 2,001,435
Total water used £ FKE 2,792,775 2,473,360
Water used per tonne of yarn produced 135 148
LESBOENAKE

F6. 7K

KEBRARARECISHAFANTRILE
MR tfstb T o

2023 FABFEREN A2538MF » 820224
B6.1% T B &7t B20205F 108 1= 1k
R T K HEIRER LB SE100%FE A
iRk e BRCOVID-198 1B R2021 FE S
B BERMA2021 FREMLLTHAABE
ERFMBEBNMNKER UWEHEESMH
WIENE R HEEETERENLR-

2023 F £ ESMEAGHFEKBE20225F18
NN#94.0% °

W EE S S R B BB 5T B

Total water consumption and water consumption per tonne of yarn (tonnes)

B KERSWARFEKE (W)

3,000,000
600,006

391,042 I 459,883

2,500,000

tion (tonnes)

2,000,000

)

=
=

1,500,000

BFEK

1,000,000

500,000

Total wateﬁr consum
4

2019 2020

2021

2022 2023

2021 2022 2023 Change
20216 20226 20236 £
391,042 600,006 459,883 -23.4%

2,141,474 2,096,906 2,072,012 -1.2%
2,532,516 2,696,912 2,531,895 -6.1%
127 124 129 +4.0%
150
145 .
g
140 g %g
E:m
135 g E_@ [ | Tap water used (tonnes)
o EER BAUKAE ()
O‘-‘—
© g?ié [0 Underground water used (tonnes)
125 B3R T KB E ()
o
120 = @  -M- Water consumption per tonne of yarn
g (tonnes)
115 BUAMSFERE ()
110
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F7. STEAM

Kingdom uses steam mainly in the scouring and bleaching
process by heating the water in the boilers to designated
temperatures for the relevant production process.

Jiangsu Jinyuan and Zhejiang Kingdom have direct access
of steam provided by government/third party suppliers. For
Zhejiang Jinyuan and Heilongjiang Kingdom without such
direct supply of steam, both factories use natural gas to
generate the steam/heating required for the production process.
Ethiopia Kingdom uses the electricity to generate steam/
heating.

Steam is also used for indoor heating in our factories located in
relatively cold areas, e.g. Heilongjiang Kingdom.

Total consumption of steam for 2023 was approximately
44,900 tonnes, or 12.5% lower than that in 2022.

The steam consumption on per tonne of yarn produced basis
(with production volume of Jiangsu Jinyuan and Zhejiang
Kingdom only) in 2023 was approximately 7.1% lower than
that in 2022.

Expressed in Tonnes 2019 2020
MRS 20194 20205
Total steam used
WREEE 43,733 43,218
Steam used per tonne of yarn produced 43 59

LEBNWERENE

F7.

2021

20216

43,30

4.5

AR B IRHFE L BRI

R
SEIBREITEREMES HEA
i 48 8 PR B0 K I A BB B A AR B AR VIR E

B

IEH A I SR UERNARN,/
E-PHEBRENZ [ -HRLEERE
EARERI IS THRELIESE MK
THOERRARKRELEEEBREMEN
R/ MBACRERILTSEECRAENE

Pyt

- SRV T

FEATARBRMUNEER S ERN TR
INEFEIEE) NWEANMHEH-

2023FF R HIES L A 44,9000 » B
2022 M2.5%

2023F £ ESMBMGRZEITEEE ()1
BErxinISENEEMS) B2022F
DE7 1%

2022
20226

2023
20235

Change
£

1 51,296 44,900 -12.5%

5.6 5.2 -7.1%

Total steam consumption and steam consumption per tonne of yarn (tonnes)

HMAERSERSWABAZSE (W)

52,000 56
T 0,000 52 u 52
c ) u 51,296 u
< A/—\
8 4.3/ \1.5 : §’%
—— 48,000 [ g8
oE £ 2
B =N

46,000 i
;‘ﬂﬂ 44,900 2 “;J‘E' ol tonmes)
jayie 43,733 o5 otal steam consumption (tonnes
8@&“ 44,000 43218 43,301 c o¥ W ehzie @)

5 Q

%?& 42 000 § 5;3 -M- Steam consumption per tonne of yarn (tonnes)
< ' C 5 BELRARAE ()
— o
g 40,000
'_.

38,000

2019 2020 2021 2022 2023
HEZERERAA
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F8.

NATURAL GAS

Kingdom uses natural gas mainly in the scouring and bleaching
process by heating the water in the boilers to designated
temperatures for the relevant production process.

As discussed in the Steam section above, Zhejiang Jinyuan and
Heilongjiang Kingdom without such direct supply of steam,
both factories use natural gas to generate the steam/heating
required for the production process.

Total consumption of natural gas for 2023 was approximately
3.53 million tonnes, or 6.8% lower than that in 2022.

The gas consumption on per tonne of yarn produced basis
(production volume of Zhejiang Jinyuan and Heilongjiang
Kingdom only) in 2023 was approximately 13.6% higher than
that in 2022.

Expressed in Cubic Meters 2019 2020
RIFHRET 20195 20206
Total natural gas used
KAGUEES 4,417,766 3,864,953
Natural gas used per tonne of yarn produced
EESERNFARAR i o

F8. RAR
SEFEREBEIERFERRAR  HE
A IE TR INEAF BRI E T EM15
ERE o
LU0 BSOS —EIFTE s BN EE R
EAMENIN IS A ERISE MK
TITHEERARARKEELEEBREAEN
A HEo
2023 FE KRR BIESLHAIS3EN &
2022F #/16.8%©
203 F S ETMAGNRNRHEEZ (2
Al TMERISENEEMS) B
2022F 12 MN4913.6% ©
2021 2022 2023 Change
20214 20224 20234 28
3,766,793 3,789,013 3,531,197 -6.8%
362 353 401 +13.6%

Total natural gas consumption and natural gas consumption per tonne of yarn (cubic metres)

RARBEERSWURRAREE QLHK)

5,000,000 T3
C 4500,000 4417766 =
2 401
‘% g 000,000 362 3,789,013 o
S _12 3,500,000 3,864,953 Eeat
2% 37
S 3,000,000
o Il
go.fﬂwg 2,500,000
=o%
E3p 2000000
® K 1,500,000
E K 1 000,000
'—
500,000
0
2019 2020 2021 2022 2023

500
450
400
350
300
250
200
150
100

)

25%
csRl
.%_ £
O
EH
2o
Se¥ -
o sK [ Total natural gas consumption (cubic
o K metres)
e [eS) - e
= o% KARMREE LHR)
52
Ecim ~M- Natural gas consumption per tonne of
Z 2@ yarn (cubic metres)

SHAGRAREE (LHK)

KINGDOM HOLDINGS LIMITED

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023



ENERGY/RESOURCES
CONSUMPTION AND EMISSION

RER B R HFEEEE

F9. SEWAGE F9. 5K
Sewage is the water used in scouring and breaching process BKBABRESCISHFRNFRRZTENR
and spinning process which were described in detail in section wb TEFRERRIKe

C15 of this report.

Total discharge of sewage water for 2023 was approximately 2023F 5 KEFAR E 49 221088 R » 822022
2.1 million tonnes, or 9.3% lower than that in 2022. FR19.3%0

The discharge of sewage water on per tonne of yarn produced 2023F 4 EB MR RAYS KERE 82022
basis in 2023 was same as that in 2022. FAER

Total sewage discharged

_0 20,
ke S 2,285,103 2,091,628 2,142,305 2,280,135 2,067,564 9.3%
Sewage discharged per tonne of yarn produced
Unchanged
FESMUERY 111 125 107 105 105 ﬁg
SAHHE =

Total Sewage and sewage per tonne of yarn (tonnes)

SKHFRAEENSMELRSKE (W)

2,350,000 130
125 7
2,300,000 %.\ 2,280,135 125 =
S,
_ 2,250,000 — \ 120 \c/%
) —
fa - S
gg 2,200,000 \4 115 )
Sml 2,150,000 —— 2,142,305 1o gt
oo 105 53¢ [ Sewage (tonnes)
20 2,100,000 —— 82,091,628 . 105 TR SKE ()
% 2,067,564 DX
< 2050000 — " 100 g‘@ -B- Sewage per tonne of yarn (tonnes)
” o0 EHEDARSKE (UE)
2,000,000 —— o5 §
1,950,000 90
2019 2020 2021 2022 2023
SEZERERAR

—ECCFRR-HERERRS
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F10. SOLID WASTE

Kingdom has formulated strategies to cut back on waste and
to reduce the consumption and manage the recycling of
waste resulting from the production and sewage treatment
process, such as sludge. Kingdom engages qualified collection
companies to dispose of the waste, so as to minimise the
impact on nature and protect the Earth.

Types of Waste 2019 2020
BERNES 20195 20205
Total Sludge (tonnes)
SRR 09) - 2425
Sludge per tonne of yarn produced (Kg)
LESMOENTER 160 145

(AFT)

Kingdom enhanced its sewage treatment process to meet local
governments’ waste discharge standards and the sludge was
collected by specialist companies.

F10. EIfEEE =Y

FEEBRET SKEEBETEELS
EEBERY) BINRERYRE  SEHY
BERAVERMBABFELEERR I
ZEARBEIRA B R RER=Y B ER R

B JRSARE B RN ENREMEK
2021 2022 2023 Change
20215 20224 20234 25
2,744 4282 4,881 +13.99%

137 197 248 +25.9%
HREESEMBUNEEIS EZE £EZEME
BEEE S K KERERE  SRAZEMR
B E -

Total Sludge and sludge per tonne of yarn (kg)
SRBEMSWAERISER (AF)

6000 300
000 4881 050 P
4,282 c
s
B 4000 200 >
@ SO
£E 3293 i
< 3000 150 Ein
S 2, VTR 9@@ [0 Sludge (tonnes)
—g“;': 6%{ EEE (M)
@ 2000 100 o3¢
=y -u- Sludge  per tonne of yarn (kg)
=it SEDSEE (A
1000 50 &
0 0
2019 2020 2021 2022 2023

There was no waste transported, imported, exported, or
treated waste deemed hazardous under the terms of the Basel
Convention Annex |, Il, [ll, and VIII and shipped internationally.

W ERE O O EREBERYIR

B(BEAR ’J)) Migg— Z =M/ \LRE
ARG R ETEIRER
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F11. GREENHOUSE GAS

Kingdom believes that reducing GHG is one of the major
concerns for the fight against global warming. In this regard,
individuals’ contribution is not enough. As such, Kingdom
takes on its corporate responsibility as the leader in the industry
to reduce GHG emissions. To do so, it has used advanced
monitoring system to curb unnecessary waste of resource. It has
also been improving its production techniques and upgrading
its equipment. As a result, it has made significant progress in
cutting GHG emissions.

GHG emissions from the factories of Kingdom fall within
two scopes. Scope 1 is the direct emission from the use of
natural gas boilers during the production process. Scope 2
is the indirect emission from the use of purchased electricity
and steam. The latest version of the globally accepted GHG
Protocol Tool for Energy Consumption in China under A
Corporate Accounting and Reporting Standard (Corporate
Standard) of the GHG Protocol and the Global Warming
Potential report by the IPCC in its second assessment report
in 1995 are used for calculation of all data in below tables.
The download site of the Greenhouse Gas Protocol website:
http://ghgprotocol.org/calculation-tools#cross_sector_tools_id.

AR B IRHFE L BRI

Fi1. BERE

TEXSBERBHERHN 2RI
EEZRBE— MERE A ERBLR
LB PRUAZEFRITRBELNESE
FEERBHESERT REFLESLER
BERARE BT BENERRE B
BNEEETEMREARERMN > BITER
EREHIAE L ERENE

TEEBRENAZERBHNEIED SME
BiE LBE—SHLERECARARBIE
NEEBBR ; Sl _ANEEHNEAR
WREZHRR st E T AR RIBRIARE
RERNCEEREZERR I X8
ELER EAREE) AT AV e RH FES I RER
BERBHIMEGIETIR) WA 719954
IPCCEZRMENDIKIGREREAET
REHFUBEH O REREZERERTH
457 http:/ghgprotocol.org/calculation-
tools#cross_sector_tools_id °

Types of emissions 2019 2020 2021 2022 2023
HeniEsa 20195 20205 20214 20224 20235
CO2 (tonnes) 134,280 114,613 128,051 144,067 132,921
—&{EHR(CO2) (HB) ' ! ! ! '
CHa (kg) 1,528 1,307 1,451 1,625 1,500
FRYE(CH4) (T5) ' ’ ' / '
N20 (kg)
. 1,940 1,656 1,864 2,111 1,946
F{5EEN20) (F53)
CO2 Equivalent (in tonnes) 2019 2020 2021 2022 2023
&tk EE (LN 20195 20205 20214 2022 20235
Scope 1: Direct emissions 9,561 8.365 8152 8,200 - 642
BE— BEHENR ’ ’ ’ ’ ’
Scope 2: Indirect emissions 125,353 106,789 120,507 136,555 125,914
HE_ . EEHER ' ’ ' ’ ’
Total
st 134,914 115,153 128,659 144,756 133,556
[vys]

HEZERERAA
TECFRR-HERERRS
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No scope 3 - Other indirect greenhouse gas (GHG) emissions
data is available and currently no such information collection
system has been developed. Scope 3 GHG emission data will
be collected and published in the coming years.

GHG Emission Intensity

Kingdom has calculated the amount of GHG emissions per
unit of production volume based on its annual linen yarn
production of 19,643 tonnes in 2023. The overall GHG
emissions per tonne of yarn in 2023 was approximately 1.9%
higher than that in 2022 due to lower volume of production.

GHG Emission Intensity (tonnes of CO: equivalent, per

tonne of yarn)

2019 2020
2019 20204
Electricity
= 5.25 5.38
)
Steam
- 1.67 2.02
i
Natural gas
5 0.92 1.00
RAR
Overall GHG Emission * - r
BE RAETERARST ' '
* Note: The overall GHG Emission Intensity does not equal to the

sum of individually utilities GHG emission intensity. As Zhejiang
Jinyuan and Heilongjiang Kingdom purchased natural gas,
while Jiangsu Jinyuan and Zhejiang Kingdom purchased steam

instead, hence the denominators used in steam and natural gas

calculation are different.

2021
20214

5.19

1.77

0.78

6.45

ISR = - HithEEOREREE (GHG) #F
WEER A BEAIKRAEILEERNKE
R BB RERBHFRBIER KRR
FEWERTIE-

mERIEHREBEEE

2023 HEDMAFEEST9,643HF 5 LY
htARERTEEEUESNRERBEBIEK
EoMmNEE N 2023F B EREESHE
ER2022FFMAIEINAI1.9% ©

-

BERBHNEEE CAKEER
WE, S MALY)

2022 2023 Change
20224 20235 S8
5.37 5.52 +2.8%
221 2.03 -8.1%
0.76 0.87 +14.5%
6.67 6.80 +1.9%

* st BEREREFRBEEETSTNS
BAREFRREREHNEEEZNEMN-
HIIETMERRISERERAR
MLl E M IS EBE RS L%
AMRARERERN D ERE -
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AND BENEFITS _
ST 15ilRkEF

Gl1.

EMPLOYMENT AND OCCUPATIONAL HEALTH & G1. EERBERERT2HE

SAFETY POLICY

To protect the human rights and interests of the staff, Kingdom
offers remuneration packages, rest periods and benefits
according to the laws, and handles recruitment, promotion and
dismissal in an equitable manner. An 8-hour work schedule
is established. Overtime work is on a voluntary basis and
employees will receive overtime pay at the rate of 1.5 to 3
times of their normal wage. Employee’s overtime work shall
be no more than four hours per day, and free work meals and
appropriate break time are provided. Kingdom verifies the ages
of all job applicants in order to prohibit forced labour and
untrained staff from performing dangerous work.

Kingdom strives to offer a safe and non-harmful workplace
to its employees. In addition to the establishment of labour
safety and hygiene management regulations, Kingdom has also
implemented stringent hardware and equipment standards, as
well as safe and hygienic operation procedures in order to give
Kingdom’s staff a safe and healthy workplace. All employees
are required to attend relevant training before reporting duty,
and follow-up training is provided to staff so as to prevent
any work-related accident from happening during their work.
Employees are given necessary authority and responsibility to
ensure their own safety and look out for the safety of their co-
workers.
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G2.

To achieve continuous innovation and maintain competitive
edges, Kingdom is keen on promoting staff training and
development programmes which aim to enhance employees’
expertise, skills and management competence and improve
their problem-solving ability. Comprehensive training materials
and a suitable learning environment are available to employees
to facilitate learning.

To effectively ensure a consistently safe and hygienic
environment, suitable precautionary or necessary control
measures have been undertaken by Kingdom. For areas
with potential risks after evaluation, the existing protective
measures have to be reviewed forthwith to facilitate a timely
improvement on works or management or strengthen the
responsiveness.

EMPLOYMENT AND OCCUPATIONAL HEALTH &
SAFETY COMPLIANCE

During the reporting period, Kingdom strictly abided by all
local laws and regulations in relations to remuneration and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity and other welfare, and
prohibits the employment of children under 16 and forced
labour.

Kingdom confirmed that the safety and hygiene conditions
of the workplace met national standards during the reporting
period.

The Company also passed the GB/T45001-2020/1SO
45001:2018 Occupational Health and Safety Management
System Certification, which can effectively improve the
Company’s production safety management capability,
continuously improve occupational health and safety
performance, and help to respond to potential accidents or
emergencies, thereby reducing losses.
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G3.

STAFF STRUCTURE

Employees are the main component of an enterprise. Kingdom
respects and protects employees’ legitimate rights and interests
and treats employees fairly and equally regardless of their
nationality, race, religion, and gender. We enter into labor
contracts with 100% of the employees, protect employees’
entittement to paid leaves, and prohibit the employment of
child labor and forced labor. There are no workers who are not
employees in our Group. As at 31 December 2023, Kingdom
had 3,700 employees, including those from the production,
research and development and management teams. Female
staff accounted for approximately 62% of the workforce as
the production of linen yarn calls for a relative high degree
of attentiveness and deftness which is more common with
women, and the majority of them are between the ages of
31 and 50. For the current reporting period, there were four
factories are located in China and one in Ethiopia, all senior

management team members were hired in China.

The ratio of the annual total compensation for Kingdom'’s
highest-paid individual to the median annual total
compensation for all employees (excluding the highest-paid
individual) in 2023 was 4.7 times.

The ratio of the percentage increase in annual total
compensation for Kingdom'’s highest-paid individual to the
median percentage increase in annual total compensation for all
employees (excluding the highest-paid individual) in 2023 was
zero as there was no change in highest-paid individual salary.
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Percentage of staff by gender

BT HSEE GF1ERR53)
Female
7 62 %
N\
Male
. B 38%

Percentage of staff by age group
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Percentage of staff by age group
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G4. REMUNERATION SYSTEM G4. EENGIE

Kingdom attaches great importance to the consistency and
fairness of its remuneration management. Staff are reasonably
remunerated according to their academic qualifications,
expertise and professional experience, and with reference
to relevant factors including consumer prices, remuneration
benchmarks in the industry and government regulations.
Ethnic origin, religion, gender and marriage status of individual
employees will not be taken into account. In order to
maintain the competitiveness of its team, Kingdom conducts
performance appraisal and adjusts the remuneration package
of every employee based on the appraisal results on an annual
basis. All staff members are paid above local minimum wages.
Remuneration of frontline staff and management personnel are
adjusted in January and April each year, respectively. There is
no difference on basic salary and remuneration of women to
men on the same job category basis.

The Group offers comprehensive and competitive
remuneration, retirement scheme and benefit packages to
its employees. The Group is required to make contributions
(retirement insurance and unemployment insurance) to a
social security scheme in China. The remuneration policy
for the employees of the Group is formulated by the Board
with reference to the employee’s respective qualification,
experience, responsibilities and contributions to the Group, as
well as the prevailing market rate of remuneration for a similar
position. The remuneration of the Directors are determined by
the Board and the remuneration committee of the Company
with the mandate given by the Shareholders at the annual
general meeting having regard to the Group's operating results,
individual performance and comparable market statistics.
The Group also provides both internal and external training
programmes for its employees from time to time.

The Group has also adopted share option schemes and a share
award plan for the purpose of providing incentives and rewards
to the employees of the Group who have contributed to the
success of the Group's operations.
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G5.

STAFF HEALTH

Kingdom principally engages in linen yarn production which
requires the use of chemicals and utilities such as water and
electricity. Employees are the most important asset of the
Company. The safety and health of employees are essential for
the Company’s growth. The Company continuously monitors
employees’ safety and health to provide reliable assurance of
safety and health for employees, taking safety measures in every
stage of our operations from the very beginning. Focusing on
equipment and personnel safety, we instill the safety concept
into all employees and strengthen risk control with respect
to occupational health. Operation staff are required to wear
protection gears such as safety hats, dust masks, ear buds and
waterproof aprons. Protection reminders are shown at each
work zone, and first aid kits are available at every workshop.
Any employee who gets ill or is injured at work will be taken
to designated hospitals in the locality for treatment within 30
minutes. In order to promote health awareness and create a
safe and healthy working environment for all employees, pre-
employment health assessment is performed for new employees,
free regular check-up are provided, employee health profiles are
created, and healthcare seminars are organised for all staff.

Health Talk
TR EEE R

Number of participants in 2023

Activities Male

EERTE B

Occupational disease health assessment 766
B REE IR
Pre-employment health assessment

WMES T AR RERRER 330

Health Talk
{52 S 356
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G6. MATERNITY LEAVE

To comply with the latest amendments to the Population and
Family Planning Law implemented in China, Kingdom offers
maternity leave without pay, leave for maternity check-up

and maternity leave with pay to its female employees during

pregnancy and delivery pursuant to the law. In particular,

the length of maternity leave increased from 98 days to 128

days. They can also return to their pre-leave position of the

same department after their leave without pay as an incentive
to return to the workplace. In 2023, Kingdom'’s return rate
of employees who took maternity leave without pay during

pregnancy was 80%.

2019
20194

2020
20204

2021
20214

2022
20224

2023
20234

Number of

E

plicants

AAE

11

13

Number of employees who

should return to work

FEERmAR

11
(including 4 for 2018)
(855201844 N)

11
(including 3 for 2019)
(115201943 A)

4
(including 3 for 2020)
(6245202043 N)

4
(including 4 for 2021)
(B1E202144A)

5
(including 3 for 2022)
(B23E202243 N)

G6. ER

mEEGPEER(AODEFIESE)K
RORMES] TERERELADRMEE
THREFRBERDEFZENIEZERF
#ERBRER HRERUISKIEME
128K W BT ERIEFME L
FREM BT  RBHEBE TEMBEA
B350 20235 SEREREBEFHOER

#80% ©

Number of employees who

have returned to work

EERAR

11
(including 4 for 2018)
(E25520184F4 N)

11
(including 3 for 2019)
(B14520194E3 N)

4
(including 3 for 2020)
(B2452020E3 N)

4
(including 4 for 2021)
(B3E20215F4N)

4
(including 2 for 2022)
(85202282 N)

Return rate %

EB{EE%

100%

100%

100%

100%

80%

The Company set up
a “Mum’s Room” that
is used by breastfeeding

female employees
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G7.

WORKPLACE AND SAFETY MANAGEMENT

Kingdom considers the safety of its workplace a matter of the
utmost importance, and has conducted frequent work safety
checks, including routine patrols by supervisors, frequency
checks and improvement procedure checks. Kingdom also
requires officers of different ranks under each department to
participate in safety training and industrial safety campaigns,
and to promote safety awareness, safety monitoring procedures
and projects to staff of each level. All machinery and
equipment are subject to regular inspections by professionals.
Defects are rectified through tracking the information
system which allows early identification of potential risks
and dangerous behaviours so as to prevent accident from
happening, promote safe practices at work and enhance work
safety performance.

Fire Drill
73 2k B 4R
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G8.

GI.

LONG-TERM SERVICE SHARE AWARD PLAN

The share-based award plan aims to motivate, recognise
and reward qualified employees for their contribution to the
Group. It looks to attract and retain talents, and ensures related
employees’ interests are aligned with that of the shareholders,
thereby promoting the long-term development and corporate
value of the Company.

No share was granted nor vested during the year ended
31 December 2023. Under the share-based award plan
approved by the Board, there have been a total of 6,196,250
shares vested and awarded to qualified employees. As at 31
December 2023, there were 13,230,750 shares held by the
Trustee of the Share Award Plan available for grant in future.

The share-based reward not only reflected the Company’s care
for and recognition of employees, but also enhanced the team
cohesiveness and employees’ sense of belonging.

TRAINING AND DEVELOPMENT

To achieve continuous innovation and maintain competitive
edges, Kingdom is keen on promoting staff training and
development programmes which aim to enhance employees’
expertise, skills and management competence and improve
their problem-solving ability. Comprehensive training materials
and a suitable learning environment are available to employees
to facilitate learning.

Kingdom’s training programmes cover topics on staff
orientation, vocational skills and safety, general management,
business ethics as well as equipment operation. Full subsidies
will be provided for employees who attend internal and
external trainings. In 2023, the training fee for management
personnel and key technical personnel amounted to
approximately RMB668,000.
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Major training courses in 2023

Process Management Special Training Camp
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20235 F EIZ3)IETR

MBS

Frontline employee compensation and incentives — 4R B T #r BN B2 50Rh
Practical Skills Training for All-round Team Leaders SRR BRI AR
Production Problem Analysis and Solving Techniques 4 ERE DT R ERRIS
Talent Pool Methodology by Aon Academy BB ERAANA BT AR )
College student development RELHRRE

Green product evaluation standards GBEmTERE

Electrical engineering training course BRI AR

Dual certificate training gEEEN

Labor and personnel management, analysis of difficult labor
dispute issues

Sales Up - Top ten methods to break through sales
bottlenecks and boost sales rapidly

Corporate chief quality officer training

Hot and difficult issues in labor and personnel disputes and
their solutions

SAVIO POLAR fully automatic winding machine
customer training

Number of hours of training received by employees in
2023 (by gender and location)

ST \EEE > SEUGRREERI
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SAVIO POLARZE B Bh45 B = B 1Z3
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Other locations
(Hong Kong, Italy

Zhejiang Jinyuan Zhejiang Kingdom Jiangsu Jinyuan H;iilzngj)i ranng Ethiopia Kingdom and Shanghai)
e HIsE THeR et BERITEE EfiHE ol
i (&R BAHR i
L)
Male Female Male Female Male Female Male Female Male Female Male Female

S % E % E3 % 2 % 2 % E %

Headcourt 4“3 535 146 205 303 44 308 247 205 848 8 8 3,700
ETAH
0
;ﬁg{‘gg& 12% 14% 4% 6% 8% 12% 8% 7% 6% 23% 0% 0% 100%
Total training hours
¢ 7974 10162 2480 4100 5151 8436 5544 446 4305 17808 165 128 70701
Sl (1\E)
Average training hours of each staff 18 19 - 2 - 19 1 1 2 ” a 1 19
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Number of hours of training received by employees in
2023 (by rank)

Number of employees who received training
Al A#
Employees received training %
ZAANBBEDLE
Total training hours
ol A ERs 8 (B

Average training hours of each staff

B8 T FHIRAFFE ()

G10.STAFF TURNOVER MANAGEMENT

There is a 30-day notice period for resignation, which is in
line with national labour standard. Kingdom has held face-to-
face communication sessions, exit interviews and care talks
with employees to better communicate with them. By doing
this, Kingdom can better understand employees’ needs and
continuously improve the Company’s management system.

Once an employee expresses the intention to resign, the
Human Resource Department will arrange an exit interview to
learn the reason of such employee’s resignation, and will do its
best to retain such employee and express its care. Based on the
average number of employee of 3,894 (the average of opening
and closing number of employees), the 2023 average employee
entry ratio of Kingdom reached 15.69%, while the exit ratio
reached 25.62%.

20235 B TIEZ G IFE (324 5))

Management Non-management
BiEE FEIEE
220 3480
6% 94%
5317 65384
24 19
G10.E T HREHERE
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602 162 236 315 463 373 298 198 950 6 6

Headcount at the
beginning of the year 478 4,087
FOAH
N“’;?gjf\gi"gs 35 35 30 4 3 73 3 55 151 108 3 3 611
N”;’g)ﬂ;"i“ 70 102 46 75 55 9 % 106 144 210 1 1 998
LA 2;55;; G 3 535 146 205 303 444 308 217 205 848 8 8 3,700
Remark: Excluding exits within six months from the date of entry B FTEEEEIMESREF NERRNRE
HBEE A9 A 21
Staff Turnover
BETRS
50.0%
43.62%
40.0%
30.0% -~ 28.39%
25.91% 24.95% 25.62%
22.47%
20.0% o 17.88% ¢ g0,
1421% 1621% 15.69%
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G11.WORK-RELATED INJURIES

The rate of work-related injuries is an industry benchmark for
safety performance. For the purpose of this report, the number
of work-related injuries for every 1 million working hours
was used. In 2023, Kingdom had 19 cases (2022: 14 cases)
of work-related injuries, representing a work-related injury
frequency of 2.09 cases for every 1 million working hours,
compared to 1.93 cases for every 1 million working hours in
2023. There one work-related fatality in 2022. A technician

G11.IT1g

THESEWELEEXZERETLZE2RENZ
EZERE AREUE—EB IR IEXRFE
EHR2023F CEEBTERZTHEHEE
191 (20224 : 14f) » THEELBEXRARE
—ABILR2.09% (2023F8AE—8EE L
BF1.9370) 02022 F 8L —RETHIET =
o EMLETN—2FEMAETETS
AR E S T 02021F &2023F 1

in Ethiopia worker died from electric shock during regular ATBIETEHR -
maintenance. There were no work-related fatality in 2021 and
2023.
B q q Zhejiang Heilongjiang Ethiopia
Zheg;," gél;_zuan llal;:g[sgig}:an Kingdom Kingdom Kingdom
#ilgE BREIEE BRERIETEE ;g_:r
Male  Female  Male  Female Male Female Male Female Male  Female ’
3 % 5 % 5 % 3 % 5 %
Accidents inside the
production bases 5 3 3 1 4 1 1 0 1 0 19
BASHRAH
Number of traffic
accidents outside the 0 0 0 0 0 0 0 0 0 0 0
roduction bases
IS EE TG
Number of confirmed
cases ij occupational 0 0 0 0 0 0 0 0 0 0 0
_ disease
BEOBERMTH
Number of work-
related fatality 0 0 0 0 0 0 0 0 0 0 0
THEIETHE
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Zhejiang Jinyuan

&
Jiangsu Jinyuan
IHETT ) 448
Zhejiang Jinda
WIEE ’ e
Heilongjiang Kingdom 1 95
BREIGE
Ethiopia Kingdom 1 122
FEKEMLD
Overall
o 19 1768

G12.LABOUR RELATIONS

In 2023, no issues relating to work, rights and human rights
were raised by any staff. Appeal channels for staff include
the board of staff representatives of Kingdom, labour security
offices of the respective development zones (township
industrial offices) and arbitration division for labour issues
under the respective municipal (county) human resources and
social security bureaus.

All workers joined the Workers” Union and are entitled to elect
their representatives.

There was one Workers” Union meeting held in September
2023 for voting on terms of

competence level salary, collective

agreement, special collective

agreement on wages and special

collective agreement for the

protection of the rights and interests

of female employees. The meeting

was well attended by 92 worker

representatives.

BEZERARAR
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277,407 0.27%
240,117 0.19% 2.08
108,453 0.33% 5.76
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Actions to be Taken

In the event of any possible violation of labour standards, the
following actions will be taken: 1) launch an investigation
and report to local labour authorities; 2) if the investigation
substantiates a violation of labour standards due to negligence,
Kingdom will immediately terminate the employment contract
with the concerned staff, and compensate him/her/them for
any loss and harm caused by the incident, including sending
him/her/them back to his/her/their place(s) of residence. For
incidents involving fraud, Kingdom will take necessary legal
actions to ensure that the offender(s) will be sanctioned.

G13.STAFF BENEFITS

Seasonal benefits to boost employees’ well-being

Kingdom has special arrangements every year to improve
employees’ well-being during hot and cold seasons. In summer,
cold drink coupons are distributed and hot weather allowance
is offered to frontline staff. During winter months, bath coupons
are given to, or hot shower facilities are available for use by, all
employees.

Gifts for cooling in summer:

BEFHEEY !
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Service allowance

e Year-of-service bonus

T BR 42 ED

o Year-of-service trips

T &S TiRiE

STAFF, TRAINING
AND BENEFITS
ST 15ilRKkEF

RETHREZE

Kingdom’s caring corporate culture emphasizes staff motivation. In order to develop
greater sense of belonging and recognition, staff will be entitled to a respective
service bonus of different amounts after 1, 3, 5 and 8 year(s) of service.
AHTREEEXCE® SERPHEINBBML  ERETHNREBERNHEATHN
RER ABRMKEHRETTE R 3 5 8F  BAZZ FAAMN THRE -

In order to foster corporate cohesion and staff loyalty and promote the work/life
balance and well-being of employees, employees who have been working for 3, 5
and 8 consecutive years will be entitled to a holiday trip at the expense of Kingdom.
HIBBREEMNRBRONALOT TERFIEE TEERBHM3 5 8FAIERA
BikE— BEREETREFTHEERLATIF RESORE-

Skill improvement programme and education allowance RA R RETN 2 E AL ETE

o Skill improvement

BBEfRT

e Education
enhancement

BT

ZEZERBRAF
TR -FRE-HERERERS

Allowance for professional technical titles or skill qualifications will be given to staff
who hold professional qualifications of middle and high levels or above and possess
technical skills required by Kingdom, so as to encourage skill development by self-
learning or other means of learning.

~EBETHEBERNUEMS IR BRI GRERESTERULEE
R LR EEERENVHEREAT I ERE XM RSB ERAE
Rz

Employees will get full or partial reimbursement for tuitions and other education
related expenses for a recognised academic programme and training subject to
approval prior to commencement.
BT2MBERARE C2ENESARMAER QAT E2RNE N EHE
HRIH AR H BB NIFREE




STAFF, TRAINING
AND BENEFITS

ST 15ilRkEF

Festive allowance and benefits

B B #EBh AR

Apart from statutory holidays, staff are entitled to annual allowance for certain holidays such as Chinese New Year, Women’s
Day, Labour Day, Dragon Boat Festival, Mid-autumn Festival and National Day.

TERKEETEERE EEEEEH = /\B  SE KT PUE BB A ERBHERE B R

Staff accommodations 8 & IR #5

To offer satisfactory working and living conditions
to employees, staff accommodations are available
for single female employees and rent allowance are
given to eligible working couples.
TERUEGUMETIEENAEZETINEREZ
EERIE > BNAHETRAIGZ OB TIEFEM -

Commuter service 3238 IR

Shuttle buses are arranged to provide employees with safe and efficient

transportation between Kingdom’s factory sites. This is also a part of

Kingdom'’s green initiatives to save energy and lower carbon emissions

by reducing employees’ needs for driving.

PPPHET 22 BAMENTRERE  SERHEERS UL
LERBETABTRENRR LR BRI

Catering service % 8% IR 7
Kingdom offers a relaxing catering area where staff can enjoy
free and safe food.

TEAMBTRHUTFENAERERREZENRY) -

Leisure facilities {4 [ 5% i
Kingdom cares about the staff’s
physical and mental health.
Leisure facilities such as snooker,
table tennis, libraries and
basketball courts are available for
use by all employees.

TEARBETIIORE TR
EBERARERKE - EEKE
EE ENSEEZRNMRM
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Kingdom emergency relief fund

Set up in 2007, the Kingdom emergency relief fund collects
donations from Kingdom’s staff of various ranks from the front line
to the management. Kingdom has maintained a designated bank
account solely for the fund. The application of the fund shall be
approved by the board of staff representatives and will be reported
to the entire staff in the newsletter, Kingdom Post, every year.

As a way for Kingdom to show its love and support, one-
off emergency subsidies are available to employees suffering
from economic hardship due to exceptional circumstances.
Application may be made by relevant staff, and the division in
which he/she serves shall verify the situation and report it to
the human resources department of the Company. Appropriate
subsidies will be released from the fund upon approval of the
application by the board of staff representatives.

G14.CORPORATE ACTIVITIES

To enliven the leisure time of the staff, strengthen their
bond and promote corporate culture, the Company held
competitions, lessons and celebrations before various festivals.
These activities served as interactive platforms for the staff
to learn team work and for the Company to nurture a lively,
harmonious and healthy atmosphere.

STAFF, TRAINING
AND BENEFITS
ST 15ilRKkEF

TERABRIESS
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COMMUNITY
RESPONSIBILITIES
HEEHE

H1.

Being a corporate citizen, Kingdom is committed to corporate
responsibilities by proactively participating in community and
charity works. The philosophy of bringing the corporate value
into play and giving back to the society is realised through,
among other ways, donations to underprivileged families and
continuous supports to national education.

In the past years, Kingdom has spent over RMB26 million so
far on various community works. In 2020, Kingdom donated
over RMBT million to various community and charitable
organisations in relation to COVID-19 pandemic.

There was no non-compliance with laws and regulations in the
social and economic aspect.

BLOOD DONATION ACTIVITIES

One bag of donated blood can save
a life. Zhejiang Jinyuan organised a
blood donation activity in 2023, and
employees donated blood under the
guidance of healthcare workers.

BREERARNEE FEFELEEES
CE RN HEAEEE BH%EBhE
rEEBE BBREOBMENSIRE FF
BEACERAS UBRTEEEMEML
FWER -

TENRNBTFFERFTHEEAR®2,600
ZETREEEE E20205F ) &5
COVID-19% BRE BT S E S HBIBE
ARME100% 8T 0

R IR IR At & BRASTE 5 EBERMARE

1. BEEMARDES

HRIM—& > YA —) LR TS
FEmER 2023F N IR oA
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COMMUNITY
RESPONSIBILITIES
HERME

H2. COMMUNITY EDUCATION H2. &S
Kingdom made donations to build Kingdom Hope Primary FIE2006F T I B RFOKBHEERT £
School in Yongning Town, Cangxi County, Sichuan in 2006. ERENE - BTHEHRRE SEH
It also funded the construction of a teaching building, a BREHNZE MEKE SEBHE B
computer room, a multimedia room and a library. Tables, EF—EE2 UEREN)|EEHFE/NE
chairs, blackboards and other teaching equipment were also B BIRE—MBERE-REGR
donated to Kingdom Primary School in Sichuan. In addition BN EEERI T ARKE008TELE
to infrastructure, Kingdom also set up a RMB5 million Hope 2o AUELeZFEE-
Foundation to subsidise students living in mountain areas.

H3. COMMUNITY SERVICES AND DONATIONS H3. 11 ERFBRIAR
Kingdom employees participated in the voluntary community 202F FEBT 2T MIMEBCOVID-19% 15
service to combat the COVID-19 pandemic in 2022 and made HEBELERS  2023FEFHESERA
a charitable donation of RMB100,000 in 2023. RI108 e

FEZRBRAR

TECFRR-HERERRS




APPENDIX I: HKEX ESG REPORTING
GUIDE CONTENT INDEX

figh— : BXFANRIR - EREQBRSESIRETES

Part B: Mandatory Disclosure Provisions - Appendix C2 of the Listing Rules
BERS : SRR IR EiRAIHERC

Governance
Structure
RIS

Reporting Principles

RERA

Reporting Boundary
REEE

A statement from the board containing the following elements:

(i) adisclosure of the board's oversight of ESG issues;

(i) the board’s ESG management approach and strategy, including the process used to evaluate,
prioritise and manage material ESG-related issues (including risks to the issuer’s businesses); and

(iii) how the board reviews progress made against ESG-related goals and targets with an explanation
of how they relate to the issuer’s businesses.

HEFTRLNER ERAFTIIRE

() WEEFSHISCEEMEE;

(i) EFENESCEENZRRR GERRTE EXERNEESCAREASR (BENET
AEBHAR) BRE; Kk

(i) EFEMAFESCERENRERRNER URBMMANAESETAZERE-

A description of, or an explanation on, the application of the following Reporting Principles in the
preparation of the ESG report:

Materiality: The ESG report should disclose: (i) the process to identify and the criteria for the selection
of material ESG factors; (ii) if a stakeholder engagement is conducted, a description of significant
stakeholders identified, and the process and results of the issuer’s stakeholder engagement.

Quantitative: Information on the standards, methodologies, assumptions and/or calculation tools used,
and source of conversion factors used, for the reporting of emissions/energy consumption (where
applicable) should be disclosed.

Consistency: The issuer should disclose in the ESG report any changes to the methods or KPIs used, or
any other relevant factors affecting a meaningful comparison.

ERRESCRERHUTRERINERN BRI

BB ESCIREERE [(H3 EASCRRNRERERRE (VEETHDIEME B8 Hidr
HANERF ARE URET AN EARE BRRERER

B BREEMRSHN/EREEMANGRE 5% BRR/AHETE WRAANEH
ABBRREER

=Bt BTABRESCRETREMBN S AN MR ENERNENZ AT EEERLRNE
EMBRRE

A narrative explaining the reporting boundaries of the ESG report and describing the process used to
identify which entities or operations are included in the ESG report. If there is a change in the scope, the
issuer should explain the difference and reason for the change.

LRI BRI TESGIR SRR S BE WL AN ARESCRE PO EM L ER N EBABRE-

HEEHLLE BTARRPEERERR

Corresponding Sections Page No.

HESH HiE

A2 Reporting Principles
A4 Assessment of Material Issues
C2 Corporate Strategy and Long-Term Business Model
ARERA
MEREEE
QARRBREAXEHEL

5,7, 17

A2 Reporting Principles
AR SRR

A3 Reporting Scope
AHREBE
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A.  ENVIRONMENTAL

A B
Disclosure
&
General Disclosure
—RiRE
KPI'AT.1
RARENIERAL
Aspect Al:
Emissions
BEA - KPIAT2

W pEgaisiEAl 2

KPIAT.3
RIRENIEIRALS

KPI A1.4
RIRENIERAL4

KPIA1.5
PIRENIRIRALS

KPI A1.6
R EMIEZA1.6

ZEZERBRAF

APPENDIX I:

Part C: “Comply or explain” Provisions
- Appendix C2 of the Listing Rules
Subject Areas, Aspects, General Disclosures and KPIs
CEBS : TRETFRAARIE. iR — L RAIMIERC2
TERR BE—RRERMRERER

Particulars
B

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to air and greenhouse gas emissions, discharges into water and land, and

generation of hazardous and non-hazardous waste.

BHERRAZRESN ARkRIMNHES FERESEEYNELSH

@ BE;R

b) BFHBETABEAZENEMEERAONER

The types of emissions and respective emissions data.

RS R R RE

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of production volume, per facility).

B @51) Rk @R2) BEREEHHE Q8 Kk (ER) Z&EE @
NEESEM BERMHE)

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

FRELREERMEE CURE) Kk WER) ZEE MUSEBEN  BHERMT
®) o

Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

FRELBEERMEE CORE) Kk WER) ZEE MUSEREN  BHERMT
8)e

Description of emissions target(s) set and steps taken to achieve them.

HIRFT T E B Rk AEEEE BRI S 5 o

Description of how hazardous and non-hazardous wastes are handled, and a description
of reduction target(s) set and steps taken to achieve them.
HRREREREEERYNG A RALAT L RE B RRAZIELEB RN
TRERR9 7 57 o

TR -FRE-HERERERS

HKEX ESG REPORTING
GUIDE CONTENT INDEX
fig— : BXFANRIE - HERERERSIESIABT RG]

Corresponding Sections

HESH

Corresponding Sections

HESH

F1 Emission Policy
F2 Emission Compliance
FIBFIRER R
F2EER A

F9 Sewage
F10 Solid Waste
F11 Greenhouse Gas
F9/57K
FI0E BERERY)
FITRZERA

F11 Greenhouse Gas

FITRERA

F10 Solid Waste
F1OEIRE R

F10 Solid Waste
F1OEIREREEY

F3 ESG Targets
FESGER

E3 Water and Solid Waste Management
F10 Solid Waste
BRRERERNEE
AlEE 37

Page No.
Rif

Page No.
Rif

94, 95

101, 102,
103

103

102

102

95

70, 102




APPENDIX I: HKEX ESG REPORTING
GUIDE CONTENT INDEX .
figh— : BXFANRIR - EREQBRSESIRETES

Aspect A2:
Use of
Resources
[BEA2 :
BRER

Aspect A3:
The
Environment
and Natural
Resources
[EEA3 :
Bk
KRER

Aspect A4:
Climate
Change

BMEA4 :

AREE

130 |

Disclosure

wE

General Disclosure

—RiNE

KPI A2.1
PR EAIERA21

KPI A2.2
BREIIEIRA2.2

KPIA2.3
BIREIIERA2.3

KPI A2.4
MRENIERA24

KPI A2.5
RAREMIEZAL.5

Disclosure

wE

General Disclosure
—feHE

KPI A3.1
MIRERISIRAS.1

Disclosure

wE

General Disclosure
—MiRE

KPI A4.1
BB R IRA4.1

Part C: “Comply or explain” Provisions
- Appendix C2 of the Listing Rules

Subject Areas, Aspects, General Disclosures and KPIs

CEBS : TR T RAARIE. IR — LA MERC2
TEHR BE —RESRAEAKIER

Particulars

#fE

Policies on the efficient use of resources including energy, water and other raw materials.

BUGEAER (BERR KREMEME) BB

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total and
intensity.

REBLBNNERR,/AMRER (B RH) EEEREEE-

Water consumption in total and intensity.

BEKERTBEE -

Description of energy use efficiency target(s) set and steps taken to achieve them.

AT IR RE RN B R AL B IRFTIREB S 8 o

Description of whether there is any issue in sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve them.
HRREGER KR LB ERRE Uk INAKNE B RRAEELEER
FTERERR9 A R o

Total packaging material used for finished products (in tonnes) and, if applicable, with
reference to per unit produced.

KT A BEMENEE LIRS k WER) SEEEULE-

Particulars

HiE

Policies on minimising the issuer’s significant impact on the environment and natural
resources.

REBTAHBRERARERERNEATBOEEK-

Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.

HREBEBHHRERRAERNEAN ERERNEEEMT ENTE -

Particulars

#H

Policies on identification and mitigation of significant climate-related issues which have
impacted, and those which may impact, the issuer.

WA REHEERAEEHETAEEXENEARGEBEENER

Description of the significant climate-related issues which have impacted, and those
which may impact, the issuer, and the actions taken to manage them.

HREERAESHETAEENBNEARBEREE  REHTH-

BEMERERRAD HIRE

BEMERERKAD HIRS

Corresponding Sections

HESH

Corresponding Sections

HESH

Environment

F5 Electricity
F7 Steam
F8 Natural Gas
F588
F7%8
F8RAR
F6 Water
Fo7K

F3 ESG Targets
F3 ESGETR

F6 Water

BEMERERRAVHRE &

Bk KERERYER

F67K

E14 Use of Materials
E14¥RMER

Corresponding Sections

HESH

Environment

E10 Biodiversity
E10EMZHxiE

B4

E

Corresponding Sections

HESH

Environment

E10 Biodiversity
EI0EMZ L

e,
ERE

E1 Policies on the Efficient Use of
Resources and Reducing Impacts on

BB

E3 Water and Solid Waste Management

E1 Policies on the Efficient Use of
Resources and Reducing Impacts on

HER

E1 Policies on the Efficient Use of
Resources and Reducing Impacts on

OB

Page No.
L]

Page No.
Ri&

66

96, 99, 100

98

95

70, 98

91

Page No.
L]

66

83

Page No.
L

66

83
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APPENDIX I: HKEX ESG REPORTING
GUIDE CONTENT INDEX
fig— : BXFANRIE - HERERERSIESIABT RG]

Part C: “Comply or explain” Provisions
- Appendix C2 of the Listing Rules

Subject Areas, Aspects, General Disclosures and KPIs Corresg;g;g;echons Pagﬁeﬁr; o
CEBS : TR TFRAARIE. IR X — LA MIERC2
TEWH FE—REER MR
B. SOCIAL
Employment and Labour Practices
B. #&
ERREIER
Disclosure Particulars Corresponding Sections Page No.
wE #f5 HESH Ri&
Information on:
(@) the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on the G1 Employment and Occupational
issuer Health & Safety Policy
Aspect B1: General Disclosure relating to compensation and dismissal, recruitment and promotion, working hours, rest G2 Employment and Occupational
. n . e oo f R e o o ; ) 106, 107
Employment —RRE periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare. Health & Safety Compliance
EEBT BRI R E BERER  TEFE RIE FTERE 2t RIBRUREAM CERRBERRRZ2EBIR
B1E HBRRENN QEERBERRRZZER
@ BE;R
b) BFHETAREATENEBERRAANER
KPIB1.1 Total workforce by gender, employment type, age group and geographical region. G3 Staff Structure 108
RRENUEIRB1. IR EEEE  FRANRMER NS TEH- G3ETH#E
KPI B1.2 Employee turnover rate by gender, age group and geographical region. G10 Staff Turnover Management
ploy! Y 8 ge18rouplandigeograp: g g 116
RIRERIEIRB1.2 MR FEAER RRE DNETRALR GIOB T ER
Disclosure Particulars Corresponding Sections Page No.
®E #f5 HESH B
Information on:
(@) the policies; and )
. . . NP G1 Employment and Occupational
(b)  compliance with relevant laws and regulations that have a significant impact on the .
issuer Health & Safety Policy
General Disclosure . e . . ) G2 Employment and Occupational
—pwE relating to providing a safe working environment and protecting employees from i e G G e 106, 107
: occupational hazards. 5 L
Aspect B2: = e . ES
i AMIEHRS TIRERRRRR TRERENEEN e et S
(@ BH;R -
Safet - v Ny P
- b) BIHHTABBAREHIIERRRAINER
REEZE Number and rate of work-related fatalities occurred in each of the past three years -
Bﬁ%@;gﬁ(i;%m : including the reporting year. an Woer1R]eJ|_i1;e%d Injuries 118
' T RBEZESE (BEREER) BENRITFRAMECHARKRLE.
KPI B2.2 Lost days due to work injury. G11 Work Related Injuries T8
MRENIERB22 RTHRATFA GI1IE
KPIlB2.3 i?ne;;rrf;?:d Z;docmc;nﬁ?;:zgal health and safety measures adopted, how they are T R o
BEWISEB23 Lo \ o~ 5 P N THRENZEEL
BRIBUERELS Lot o shiapom 2 RERZ 21810 U RIAMITRER % CTHFRRRREEE
EEERERAS

TECFRR-HERERRS
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APPENDIX I: HKEX ESG REPORTING
GUIDE CONTENT INDEX

figh— : BXFANRIR - EREQBRSESIRETES

Disclosure
e
Aspect B3: General Disclosure
Development —BWE
and Training
FRIEB3 KPI B3.1
FREEN  pmmsEes
KPI B3.2
RAR B IE1EB3.2
Disclosure
wBE
General Disclosure
—RRE
Aspect B4:
Labour
Standards
[EEB4 :
BT
KPI B4.1
BB NIEER4.1
KPI B4.2
AR ENIE1RB4.2

Part C: “Comply or explain” Provisions
- Appendix C2 of the Listing Rules

Subject Areas, Aspects, General Disclosures and KPIs

CEBS : TR T RAARIE. IR — LA MERC2
TEHR BE —RESRAEAKIER

Particulars

#tE

Policies on improving employees’ knowledge and skills for discharging duties at work.
Description of training activities.

BRRA B TRITTEME NN A RIAERIBUR - iR EE)

The percentage of employees trained by gender and employee category.

BHRNRETENBDNRIETED -

The average training hours completed per employee by gender and employee category.

BRI RETHRE D S8HETEMZ R THRH-

Particulars

B

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to preventing child and forced labour.

BRMLEETRBHEIN

@ BE;R

b BTHETABEAYENEMARRRAINER-

Description of measures to review employment practices to avoid child and forced
labour.

iR RBEANEE U ERE T RRHE T

Description of steps taken to eliminate such practices when discovered.

HREERER BN ERERERFRRO SR

Corresponding Sections

HESH

Corresponding Sections

HESH

G9 Training and Development

Cotgall R &R

G9 Training and Development

GotEHl R 3 /&

G9 Training and Development

CoEall Rz

Corresponding Sections

HESH

G1 Employment and Occupational
Health & Safety Policy
G2 Employment and Occupational
Health & Safety Compliance
GIRRERBXERERZZHE
CQERRBEERRZZER

G1 Employment and Occupational
Health & Safety Policy
G2 Employment and Occupational
Health & Safety Compliance
G8 Fair Labor Association
ClUERRBEERERZ2ER
QEERBXRERZ26R
G8ATHIHE
G1 Employment and Occupational
Health & Safety Policy
CUERRBERERZZER

Page No.
L]

Page No.
Ri&

114

114

114

Page No.
L

106, 107

106, 107

106
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GUIDE CONTENT INDEX

Mig— : BXFANRIR - EREQREEIIRETES

Part C: “Comply or explain” Provisions
- Appendix C2 of the Listing Rules

Subject Areas, Aspects, General Disclosures and KPIs Corresgr;g;g;ectlons Pagﬁeﬁr; o
CEBS : TR TFRAARIE. IR X — LA MIERC2
TERR BE—RRERMRERER
Operating Practices
EERA
Disclosure Particulars Corresponding Sections Page No.
wE #fE HESH =1
General Disclosure Policies on managing environmental and social risks of the supply chain D10 Risk Management 57
—RIE ERMEENRIERA S RRER DI0ERER
KPI'B5.1 Number of suppliers by geographical region D6 Supply Chain Management 49
PIREMIERBS.1 SR DHHERUE DofitfEEERE
D2 Stakeholder Engagement
Aspect B5: Description of practices relating to engaging suppliers, number of suppliers where the D6 Supply Chain Management
Supply Chain KPI B5.2 practices are being implemented, how they are implemented and monitored. D13 Customer Satisfaction Survey 4249 60
Management RARENIEIRBS. HLBMERHERNES MERTEMBANREREYE URBREANAT D2R| BRI E BE Y
EEBS : REZF %o DoftfER#EE
(HEESE DBEFMEERE
L ) N ) o E1 Policies on the Efficient Use of
Description of practices used to identify environmental and social risks along the supply .
KPI'B5.3 . . ) Resources and Reducing Impacts on
BB IS 285 3 cha#n, and howﬁtl;;y are |mpl;mentef andig)mtored. Environment 66
’ U AR MRS AR BB R g BERAIER ) L BIIREER e " e v 5
HA AR AR SR IR R G ERAEA URBAMATRER R HEN GRS R B BN
Description of practices used to promote environmentally preferable products and ET3 REEL L|ner?
KPI B5.4 . . . . . E14 Use of Materials
RIS 2RS4 services when selecting suppliers, and how they are implemented and monitored. FR BT 88, 91
ERREIEIE e R R RS RRRES RRBNEN URIEBRTRER . E1442*§r1§%
Disclosure Particulars Corresponding Sections Page No.
wE #f5 HESH Ri&
Information on:
(@) the policies; and
(b) icsz‘rI\e[;hance with relevant laws and regulations that have a significant impact on the T G
General Plsclosure relating to health and safety, advertising, labelling and privacy matters relating to products b7 Product:arld f:rvnces 44, 51
—MiRE ) . D3RI EE
and services provided and methods of redress. D7 5 B
BREMREERNRBNRERAZ2 BE RERAREEURBHSEN | i
@ BE;R
b) BTHETABEAZENEMEERRANE -
et 6 KPI B6.1 :’:;;:(e):zage of total products sold or shipped subject to recalls for safety and health D7 Product and Services .
: RAENMIERBG. . . iR
Product  PPEPOURIRO0T B g e e 2 RABEE A MAE AL DI
Responsibility . . .
BERG KPI B6.2 diL:hmber of products and service related complaints received and how they are dealt 713 el G i Gl 0
= REWIEER6.2 Ly N 9 D14% R & L
EERE  MREWSROY onmpzapmpnannaREssT- BRRRE
D4 Innovative Developments
KPI B6.3 Description of practices relating to observing and protecting intellectual property rights. D5 Patents 15, 4
RRANIEEB6.3 il B E R RN R E RS ERIEG - DB ER '
D5E |
D3 Testing and Certification
KPI B6.4 Description of quality assurance process and recall procedures. D14 Handling Customer Complaints 44 62
RRANIEEB0.4 HESRTBERERCWNER D31 IRE '
DI4E &R EE
KPLB6.5 Description of consumer data protection and privacy policies, how they are implemented D11 Customer Information Security and
Bﬁﬁg%?ﬁl?:.ﬁ% 5 and monitored. Privacy Policy 58
POREERY B E B RERAERE MR RTRER S DNERERRIERARBEER
EEERERAS

TECFRR-HERERRS
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Part C: “Comply or explain” Provisions
- Appendix C2 of the Listing Rules
Subject Areas, Aspects, General Disclosures and KPIs

CEBS : TR T RAARIE. IR — LA MERC2

TEHE BE - —REERMRERIEE
Disclosure Particulars
w"E #iE

Information on:
(@) the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on the

General Disclosure issuer
—MRiRE relating to bribery, extortion, fraud and money laundering.
B LLER BR RFRAREN
Aspect B7: @ BE R
Anti- b) BTHETABEAZENBMLERAOMNER
Céfggt;o:n KPIB7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer

— i loyees during the reporting period and the outcomes of the cases.
3 $plE sl BR 7 | or its employ! a 8 =P g‘P o € outcom e
RES  WREIISESTT oo manimio A\ RS TRUTEBHNASFARANRERAMER -

Description of preventive measures and whistle-blowing procedures, how they are

KPI B7.2 implemented and monitored
RIENISER72 LD Lored L .
MRESERT ik suRs LRABRGRER -
KPI B7.3 Description of anti-corruption training provided to directors and staff.
HREMIERE73 HAMESNE TRHANRESE
Disclosure Particulars
wE B

Policies on community engagement to understand the needs of the communities where

) the issuer operates and to ensure its activities takes into consideration the communities’
General Disclosure

i interests.
pect B BB amuiEseaT BB EHERENRAHEB DR EBLEHE
Community B o
Investment
f2EBS KPI B8.1 Focus areas of contribution.

HERHE  mpewisEss) IEMEE.

KPI B8.2 Resources contributed to the focus areas.

PRENIERBS. TR IEEMBHAER-

Corresponding Sections

HESH

Corresponding Sections

HESH

D12 Anti-Corruption
DI2RES

D12 Anti-Corruption
DI2R&’S

D12 Anti-Corruption
D15 Whistle-Blowing Policy/Grievance

Channel
DI2RES
DISREEE /i RiE
D12 Anti-Corruption
DI2RES
Corresponding Sections
HEse

H Community Responsibilities
HE &S

H Community Responsibilities
H2 Community Education
HtE&E
Ht & B

H Community Responsibilities
H2 Community Education
Hit§EE
HH & B

KINGDOM HOLDINGS LIMITED

Page No.
L]

Page No.
Ri&

59

59

59, 62

59

Page No.
L

126

126, 127

126, 127
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Statement of use Kingdom Holdings Limited has reported the  {£FzRAA
information cited in this GRI content index
for the year ended 31 December 2023 with
reference to the GRI Standards.
GRI 1 used GRI 1: Foundation 2021
Categories/aspects  Disclosure GRI Standards Content
Bh/EE KE SR EEIR (GRI Standards) BB
The organization and its reporting practices
HARERERR
CR ,2: Stk Organizational details
Disclosure 2-1 Py
CRI2: —BHE R
G'gé;lgse;zral 9 Entities included in the organization’s sustainability reporting
ORI —pE EEKERRRETESNER
G‘giiélg:;zral 23 Reporting period, frequency and contact point
; EX N by Tt
i R BEREES
CRI 42: General Restatements of information
Disclosure 2-4 EoEt
GRI2 : —MilE o
GRI2: General
a External assurance
Disclosure 2-5 shapmm
GRI2 . —fRiEE
Activities and workers
EBRIA
Glgé;lg:‘;eeral 26 Activities, value chain and other business relationships
GRI2 : —fRIRE EE BEGRREMEBRR
GRI 2: General Emol
Disclosure 2-7 ;;(gees
GRI2: —BHE =
CR ,2: (] Workers who are not employees
Disclosure 2-8 SEETTA
GRI2 . —HiKE B
SEEREMAT)

APPENDIX II: THE RECONCILIATION WITH

GRI STANDARDS

Mg — . 2ERKAEBH R SEISIEGRI STANDARDS ¥ R &R

TECFRR-HERERRS

EfEFGRI 1

FEERBEATBEZE 20K
4R E454Z (GRI Standards) R
E£HZE2023F12831HIEEER
KCGRINAZES|F5|BHEE -

GRI 1 : &HE2021

Corresponding Sections ~ Page No.

HESH Hi§

C1 Corporate Profile
CIAREN

A3 Reporting Scope
MHREDE

AT Preface
A8 Download Sites and
Contact Details
ATRIS
ASTEBIER
Hgn

A3 Reporting Scope
ARG EE

A7 External Assurance
A7

(2 Corporate Strategy
and Long-Term
Business Model

D6 Supply Chain
Management
CUARIREE

RRAEHRL

D6fifEsEEE

G3 Staff Structure

GBI 108

G3 Staff Structure

G3ETHR 108




APPENDIX II: THE RECONCILIATION WITH
GRI STANDARDS

Bt 8 —

Categories/aspects  Disclosure GRI Standards Content Corresponding Sections  Page No.
Bh/BE KE S FEREIET (GRI Standards) AR HESH B
Governance
AR
Glgiilgf:sal 2.9 Governance structure and composition D1 Governance Structure 38
GRI2: —BE REREERAR R
G'géélgz?reeral 210 Nomination and selection of the highest governance body D1 Governance Structure 38
GRI2: —RE BEARBENRLRER DIREER
GR|42: General Chair of the highest governance body D1 Governance Structure
Disclosure 2-11 SEAEEELE NI 38
GRI 2 g _E&L}&ﬁ m1/a =}
Glgé;lg::r:ra[ 212 Role of the highest governance body in overseeing the management of impacts D1 Governance Structure 18
GRI2 —WE ERARKRETEEY BERHENER DIRIRAERE
GR[l)iilgf:reera[ 213 Delegation of responsibility for managing impacts D1 Governance Structure 38
GRI2: — RS EEYENETTH DIARER
Glgiiélgse:rjal 214 Role of the highest governance body in sustainability reporting A2 Reporting Principles 5
GRI2: — BT R aBRETTKERERRSTNER AZRERA
GRI .2: el Conflicts of interest D1 Governance Structure
Disclosure 2-15 H 2R DI 38
GRI2 : —fRIXE - e
G'giiélgf:;ral 216 Communication of critical concerns D1 Governance Structure 38
CRI2 | —BE HEEENES DUABAEE
ORI .2: Sl Collective knowledge of the highest governance body D1 Governance Structure
Disclosure 2-17 = o 38
GRI2: —RHE B aEREN SR DR
ORI .2: General Evaluation of the performance of the highest governance body D1 Governance Structure
Disclosure 2-18 B AT Ny 38
GRI2 : _%}ﬁﬁ !_Jll:l i o =)
GRI .2: (] Remuneration policies D1 Governance Structure
Disclosure 2-19 FRIE Ny 38
GRI2 : — RIS "
G[giiél(;:;rzral 2.0 Process to determine remuneration D1 Governance Structure 38
CRI2: —lpHE HMEERE DIAEER
GR[[)ii(::IS:;rzral 21 Annual total compensation ratio G3 Staff Structure 108
R —E FERFMELA G3BI4%#

c BIOKBEMERSIE

ZGRI STANDARDS ¥t 8 &

| KINGDOM HOLDINGS LIMITED
| ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023




APPENDIX 1l: THE RECONCILIATION WITH
_ GRI STANDARDS
Mgt = : 2K EHEREISIEGRI STANDARDSEH &R

Categories/aspects  Disclosure GRI Standards Content Corresponding Sections  Page No.
Bh/EBE KB SHAGMRERIR (GRI Standards) BB HESH L]
Strategy, policies and practices
BB USRI
(2 Corporate Strategy
CRI 42: General Statement on sustainable development strategy a”‘! Long-Term
Disclosure 2-22 NEEEBBEE Business Model 17
CRI2 | — IR E i QABRERRBER
L5
C2 Corporate Strategy
GRI2: General Rl e s and Long-Term
Disclosure 2-23 Ha A Business Modlel 17
GRI2 | —fRiKE QARKBRRAEH
B
(2 Corporate Strategy
GRI 2: General Embedding policy commitments and Long:Term
Disclosure 2-24 Eﬁ]pkﬂ(%gﬁ% Business Modlel 17
CRI2 : —RHE * CARFBRERES
25
E1 Policies on
the Efficient Use of
. Resources and Reducing
G'Izil)iilg::rira[ 995 Processes to‘remedieite negative impacts Impacts on aniroqment 66 94
GRI2 —WE BHAEZENRE F1 Emission Policy '
BBMERE R
HERBTBIR
FIEEREER
. D15 Whistle-Blowing
G’giilg::;ra[ 296 Mechanisms for iieking advice‘and raising concerns PoIicy/GrievancekChanne] 0
ORI —BhE SXRERREH NS D1 5%?&5\(%/
EEESE
D7 Products and Services
D12 Anti-Corruption
D14 Handling Customer
Complaints
F2 Emission Compliance
G2 Employment and
Occupational Health
GRI 2: General ) ) ) & Safety Compliance 51,59, 62,
. Compliance with laws and regulations .
Disclosure 227 B H Community 95,107,
GRI2 : —fRiRE o Responsibilities 126
D7ERER®
DI2RES
DI4ERR&HREE
FEEAR
GERKREERE
RZ2ER
Hit B &E
GRI 2: General . . C8 Participation in
. Membership associations A
Disclosure 228 ApEHESEk External Organizations 19
GRI2: — R SRR CHIBABESE
EEERERAS

TECFRR-HERERRS




138

APPENDIX II: THE RECONCILIATION WITH
GRI STANDARDS

Mgk — . 2ERKBHER S ISIEGRI STANDARDSE B &R

Categories/aspects

R/ BE

GRI2: General
Disclosure

GRI2: —fRiBE

GRI2: General
Disclosure

GRI2: —fRiBE

GRI 3: Material
Topics

GRI3 : BASZE

GRI 3: Material
Topics
GRI3: EASE

GRI 3: Material
Topics
GRI3: EASE

GRI'201: Economic
Performance 2016
GRI201 :
TEE2016

GRI202: Market
Presence 2016
GRI202 :
m5EH 52016

GRI203: Indirect
Economic Impacts
2016
GRI203
A A 82016

GRI 204:
Procurement
Practices 2016
GRI204 :
HREEDR2016

Disclosure

®E

3-1

3-2

3-3

201-1

201-2

201-3

201-4

202-1

202-2

203-1

203-2

204-01

GRI Standards Content
S FEREIE (GRI Standards) AE

Stakeholder engagement
st iARE i

Approach to stakeholder engagement

MaAR S 2 E s

Collective bargaining agreements

REBHBHHE

Disclosures on material topics

EATERE

Process to determine material topics

BEEAFENBR

List of material topics

EAZRAEE

Management of material topics
EHEAEH

ECONOMIC
o

Direct economic value generated and distributed

EENNENEREEEBE

Financial implications and other risks and opportunities for the organisation’s activities due to climate change

AR CERERESHM BN ERAtERERE

Defined benefit plan obligations and other retirement plans

FERT B ZHANE MRS

Financial assistance received from government

BB OB 35 6380
Ratios of standard entry level wage by gender compared to local minimum wage
RN REAMNNEABFERAENREFEZLL

Proportion of senior management hired from the local community

WREBNEMSEEEARMALLA

Infrastructure investments and services supported

ERREORERRY

Significant indirect economic impacts
ERBTETE

Proportion of spending on local suppliers

) & (R R ERER RO EL 1

Corresponding Sections

HESH

D2 Stakeholders
Engagement

DA ZAEHE B

G12 Labour Relations
G125 ERMME

A4 Assessment of
Material Issues

MEREHTE

A4 Assessment of
Material Issues

MEREHTE

A4 Assessment of
Material Issues

MEREHTHE

A5 Summary of
Financial and Business
Performance
A6 Summary of
Sustainability
Performance
H2 Community
Education
A REBRREE
AGKERERRBE
HAEHE

D10 Risk Management
DI0ERER

G4 Remuneration System

GAFRIHIE

A5 Summary of
Financial and Business
Performance

MEBREBERAR

G4 Remuneration System

G4FRIHIE

G3 Staff Structure
GIETHE

D9 Corporate Expansion;
H Community
Responsibilities
DIREIEE ;

Ht &R

D9 Corporate Expansion

DIXIEE

D6 Supply Chain
Management
DéffEsE B2

KINGDOM HOLDINGS LIMITED

Page No.
L

42

119

9,127

57

110

110

108

54

54

49

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023



APPENDIX 1l: THE RECONCILIATION WITH
_ GRI STANDARDS
Mgt = : 2K EHEREISIEGRI STANDARDSEH &R

Categories/aspects  Disclosure GRI Standards Content Corresponding Sections  Page No.
Bh/BE ®E S FEREIE (GRI Standards) AE HESH B
Anti-Corruption
R&B
. . . H2 Community
Operations assessed for risks related to corruption SVRE
205-1 S Pt Responsibilities 127
GRI 205: Anti- Ei&ﬁﬁ%?&ﬁl&iuﬁéﬂﬁﬁa,ﬁ HZH%EE
cor&u[gtl;)SSZQ 0 2052 Communication and training about anti-corruption policies and procedures D12 Anti-Corruption 59
RES2016 REFHENRFOERRIE DI2R &
2053 Confirmed incidents of corruption and actions taken D12 Anti-Corruption 59
BRANE5E M4 AFRNTE DI2RES
GRI 206: Anti-
competitive Behavior Legal actions for anti-competitive behavior, anti-trust, and monopoly practices D12 Anti-Corruption
206-1 5 15 lor anti-comp Ist, and monopoly p up 59
GRI 206 WRRFEFETA RATESRERTAN AR DI2RES
REF1T42016
Tax
i
Approach to tax D16 Tax
20 CEVES DI6H15 o
207-2 Tax governance, control, and risk management D16 Tax 63
GRI 207: Tax 2019 RUCAE  EHINERER D16# %
GRI 207 - 172019 2073 Stakeholder en;a ement and manzﬁemem of concerns related to tax D16 Tax 63
AR E 2 AR B IR WRRIEE D161%
] Country-by-country reporting D16 Tax
2074 S D16#% 0
Environmental
RIE
30141 Materials used by weight or volume E14 Use of Materials o1
s FIRRMHNESSER E149RHE R
2016 301-2 Recycled input materials used E14 Use of Materials o1
GRI301 : R4 RE E14¥H B
2016 3013 Reclaimed products and theirfacka ing materials E14 Use of Materials 91
BEEQREBHEME B4R
Energy consumption within the organization F4Surnmary of Energy/
302-1 8y %ﬁﬁ?&%ﬁﬁﬁ‘\]ﬁ“ﬁﬁﬁsg Resource Consumption 96
L ol E i /1 = F4§E7ﬁ/-§/ﬁ7§ g
Energy consumption outside of the organization E11 Product Life Cycle
3022 il A ke mERNEHEE O
F5 Electricity;
F6 Water;
F7 Steam;
F8 Natural Gas;
F9 Sewage
F10 Sold Waste 96, 98 99
Energy intensity , 90, 99,
GRI 302: Energy 3023 ERTREE 11%% 11%13/
2016 !
GRI 302 : BB
2016
F9;
FIOBIEE R
FIRERE
. ) F4 Summary of Energy/
302-4 Reductlo:)%s)lf\gg%rg%%:%);sumpuon Reso\urceﬁqns\um tion 96
IR PEITIRTEE FASETR/ERHFEME
E1 Policies on
the Efficient Use of
3005 Reductions in energy requirements of products and services Resources and Reducing 66
REERMRBENEEREX Impacts on Environment
E1ﬁiﬁlﬁﬁﬁ§ﬁ&f}w‘
HIRERENIER
SEEREMAT)

TECFRR-HERERRS




APPENDIX II: THE RECONCILIATION WITH
GRI STANDARDS

Mgk — . 2ERKBHER S ISIEGRI STANDARDSE B &R

Categories/aspects  Disclosure GRI Standards Content Corresponding Sections  Page No.
Bh/BE ®E S FEREIE (GRI Standards) AE HESH =1 ]
30341 Interactions with water as a shared resource F6 Water 8
SKEARZERNERER Fo7K
3032 Management of water discharge-related impacts F6 Water 9
SRR 2NER Fo7K
GRI 303: Water and B Wa;:;::dersno;;dt'Waste
Effluents 2018 Water withdrawal 8 !
CRI303 : KRS 303-3 Bk F6 Water . 70, 98
BRREREENERE;
72018
Fo7k
Water discharge F9 Sewage
054 A FoiSk 1o
Water consumption Fo Water
3055 KO Fok %
Operational sites owned, leased, managed in, or gdjacent to, protected areas and areas of high biodiversity value E10 Biodiversity
304-1 outside protected areas FloE Bt 83
RAEREGERFHMASEZEM LR BENMEIHBIHE #E HENEENELH g
; qu 3.'04: 3042 Significant impacts of activities, products and services on biodiversity E10 Biodiversity &
Biodiversity 2016 NANES  ERKBREHENSRENEATE EI0EMZ M
GRI 304 : £91%1
1£2016 3043 Habitats protected or restored E10 Biodiversity 8
ZRERCERNESH E10EMZ il
3044 IUCN Red List species and national conservation list species with habitats in areas affected by operations E10 Biodiversity 8
RPEEHZREELE T EN ABRBEARERBRIVCNAL BLZRER RELMRNYE EI0EM 21
305-1 Direct (Scope 1) GHG emissions F11 Greenhouse Gas 103
ERRZEREHN &E—-) FIRERES
3052 Energy indirect (Scope 2) GHG emissions F11 Greenhouse Gas 103
ERBZEAE RN (8B FIRZRRE
3053 Other indirect (Scope 3) GHG emissions F11 Greenhouse Gas 103
. EMBHREREHN (@B FIRERE
GRI 305: Emissions
2016 305-4 GHG emissions intensity F11 Greenhouse Gas 103
GRI 305 : BERBINRE FIUBZERAE
1
Hra0te 3055 Reduction of GHG emissions F11 Greenhouse Gas 103
AVRERENERE FIRERAE
3056 Emissions of ozone-depleting substances (ODS) F11 Greenhouse Gas 103
BIEREENMEHR FIRERAE
3057 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions F11 Greenhouse Gas 103

FAHINOX)  FEMSONR BB E RAEHEN

FURERE

KINGDOM HOLDINGS LIMITED
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APPENDIX 1l: THE RECONCILIATION WITH
_ GRI STANDARDS
Mgt = : 2K EHEREISIEGRI STANDARDSEH &R

Categories/aspects  Disclosure GRI Standards Content Corresponding Sections  Page No.
R/ BE RE SRKRIEREIER (GRI Standards) AE HESH L]
E3 Water and Solid Waste
306.1 Waste generation and significant waste-related impacts Nll:agngeg\i:ge:t 20
i 3 ; NEASE
BERNELRABERYERNEARE BAREREEYEE
F9757k
F9 Sewage
3062 Management of significant waste-related impacts F10 Sold Waste 101, 102
EREAEEVERYE F9I5K '
GRI 306: Waste FIOBIRREEY
2020 "
GRI'306 30623 Waste generated B Wa;\j;izgei?lftwasm 70
241202 R o
EEZEH2020 EENEEY B REREEEE
3064 Waste diverted from disposal F10 Solid Waste 102
REETSROERY FIOERERERY
E3 Water and Solid Waste
. . Management;
3065 Wagégg&%g;m[ 10 Biodiversity 70
- BARERERNERE;
a2 25453
GRI 308: Supplier 308-1 New suppliers that were gcreegfsi using environmental criteria Not applicable ~
Environmental S RIR IR SRR (L T~ER
Assessment 2016 i
GRI 308 : {HIEFR 3082 Negative environmental impacts in the supply chain and actionstaken D?V\Sal;izleymi:im .
B T£2016 HEEHIRENEETE UK Dol
SOCIAL
itE
) G10 Staff Turnover
New employee hires and employee turnover
401-1 B TRBBET Management 116
" GBI RBHERE
G8 Long-term Service
GRI'401: Share Award Plan
Employment 2016 2012 Benefits provided to full-time employees that are not provided to temporary or part-time employees G13 Staff Benefits 114120
GRI401 : {E%2016 REM/AZBET (FEERFUERED NEF GeRAMRB RN '
038
GIBEIEF
Parental leave Gb Maternity Leave
o HER CoEfE "
HEZERERAA

TECFRR-HERERRS




APPENDIX II: THE RECONCILIATION WITH
GRI STANDARDS

Mgk — . 2ERKBHER S ISIEGRI STANDARDSE B &R

Categories/aspects  Disclosure GRI Standards Content Corresponding Sections  Page No.
Bh/EBE KE SHAGMRERIR (GRI Standards) BB HESH L
GRI'402: Labor/ G10 Staff Turnover
Management . . . N . Management
Relations 2016 4021 Ll ”ﬁotﬁlggj’:ﬁ%gﬁ%”ﬁ;ﬁ%ﬁ%’a' B G12 Labour Relations 116,119
CRI402 : BB /B PEASEEEEEE GIOBTHBEE
ER1{32016 GV
403-1 Occupational health and safety management system G12 Labour Relations 119
BERRZ2EERA G2 &M
4032 Hazard identification, risk assessment, and incident investigation Gl \[/r\f;)urﬁ-erselated 18
’ eIl BE
Elean R R E YT Gl
4033 Occupational health services G5 Staff Health 1
BERERYS GSETRE
4034 Worker participation, consultation, and communication on occupational health and safety G12 Labour Relations 119
TSR BERERREREEAZS Gl2HER%
G7 Workplace and Safety
Management
4035 Worker training on occupational health and safety G9 Training and 13,114
TABEREREZ2E Development ’
G7TIFBRERZ2ER
GOk &R
GRI403: Promotion of worker health G5 Staff Health
Occupational Health 403-6 WET \NRE CsETRE m
and Safety 2018
GRI 403 : By G1 Employment and
BEEYT2018 Occupational Health &
Safety Policy
G5 Staff Health
4037 Prevention and mitigation of occupational health and safety impacts directly linked by business relationships ~ G7 Workplace and Safety 106, 111,
RS ARG ER AN EERRALEYE Management 113
ClERRBXREERR
2HE
GEIRE
GITIHRERZZERE
4038 Workers covered by an occupational health and safety management system G3 Staff Structure 108
THERREAZIEEBARENIA GIETH
Work-related injuries cit W(?rkj Related
403-9 TE Injuries 118
7 GIIH
40310 Work-related ill health G11 \?r/]?lzl:i-ielated s
TteEmER e
Average hours of training per year per employee G9 Training and
404-1 U o e | Devel 114
0 BLRTEEESIRNTHBY e e
GRI 404: Training :
and Education 2016 Programs for upgrading employee skills and transition assistance programs G9 Training and
GRI 404 : HlgRER 404-2 8 R B S BB | Development 114
HB2016 AR R COEHlIR B R
4043 Percentage of employees receiving regular performance and career development reviews G4 Remuneration System 110

BREHEMREEEREENE T

G4FEAHIE

KINGDOM HOLDINGS LIMITED
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Categories/aspects

R/ BE

GRI 405: Diversity
and Equal
Opportunity 2016
GRI 405 : %7oibE
TIREEFE2016

GRI 406: Non-
discrimination 2016
GRI 406 : REEAR
2016

GRI 407: Freedom
of Association
and Collective

Bargaining 2016
GRI 407 *
BHHER
£R3HL016

GRI 408: Child
Labor 2016
GRI 408 : £T2016

GRI'409: Forced
or Compulsory
Labor2016
GRI 409 : 338E
SR 5 #2016

GRI 410: Security
Practices 2016
GRI 410 :
REBH2016

GRI'411: Rights of
Indigenous Peoples
2016
GRI411: AR
TER2016

GRI 413: Local
Communities 2016
GRI 413 :
21t @2016

Disclosure

405-1

405-2

406-1

407-1

408-1

409-1

410-1

411-1

413-1

413-2

HEZERERAA
TECFRR-HERERRS

APPENDIX II: THE RECONCILIATION WITH

GRI STANDARDS

Mg — . 2ERKAEBH R SEISIEGRI STANDARDS ¥ R &R

GRI Standards Content
S FEREIE (GRI Standards) AE

Diversity of governance bodies and employees

RERERE TN

Ratio of basic salary and remuneration of women to men

REEBUNERFEMFW LR

Incidents of discrimination and corrective actions taken

BRES URERNSETD

Operations and suppliers in which the right to freedom of association and collective bargaining may be at risk

ARG B RRERRENE BRI N HER

Operations and suppliers at significant risk for incidents of child labor

EEREFAETIARNEBREMMEERS

Operations and suppliers at significant risk for incidents of forced or compulsory labor

ERERONRNSHE AR EEREANMAER

Security personnel trained in human rights policies or procedures

EABBRAEF T EEZIBNREAS

Incidents of violations involving rights of indigenous peoples

REEMERAESH
Operations with local community engagement, impact assessments, and development programs
MBS BRI ENERABNEEERY

Operations with significant actual and potential negative impacts on local communities

HEMHEAAREERRECAREENEERY

Corresponding Sections

HESH

G3 Staff Structure
GIETHR

G4 Remuneration System

G4FEHIE

G2 Employment and
Occupational Health &
Safety Compliance
G2ER R (R
REZZER

G12 Labour Relations
Cl2HER %

G2 Employment and
Occupational Health &
Safety Compliance
GERRBEZRE
RZ2ER
G2 Employment and
Occupational Health &
Safety Compliance
GERRE=RE
REZZER
G1 Employment and
Occupational Health &
Safety Policy
GIRRRBERR
RZ2HR

G2 Employment and
Occupational Health &
Safety Compliance
GUERRBXRE
REZGH
H Community
Responsibility
Hit& &

No related incident

EREREHN

Page No.
R

108

110

107

119

107

107

106

107




APPENDIX II: THE RECONCILIATION WITH

GRI STANDARDS

Mgk — . 2ERKBHER S ISIEGRI STANDARDSE B &R

Categories/aspects

R/ BE

GRI'414: Supplier
Social Assessment
2016
GRI 414 : {HFERS
HEHE2016

GRI'415: Public
Policy 2016
GRI415

AHHER016

GRI 416: Customer
Health and Safety
2016
GRI 416 : BR
BEEZ22016

GRI'417: Marketing
and Labeling 2016
GRI 417 *
EHRITRE2016

GRI'418: Customer
Privacy 2016
GRI 418 :
BERRE2016

Disclosure
®E
414-1

414-2

415-1

416-1

416-2

417-1

417-2

417-3

418-1

GRI Standards Content
S FEREIE (GRI Standards) AE

New suppliers that were screened using social criteria

Dt e RIRAR AT e

Negative social impacts in the supply chain and actions taken

HIEEHI & A A EERMURFTRRETE

Political contributions

HUARE

Assessment of the health and safety impacts of product and service categories

ARE - SHHERERRRBNRERZ 2 BRI E

Incidents of non-compliance concerning the health and safety impacts of products and services

BRARMERNRBRERAZ Y BIERNES
Requirements for product and service information and labeling
HERRBRHES RRENAE

Incidents of non-compliance concerning product and service information and labeling

BREMERRRHEEREHNEHS

Incidents of non-compliance concerning marketing communications

BRAMEHEENEN

Substantiated complaints concerning breaches of customer privacy and losses of customer data

ARRLEERAKRERBEURNEEERN

Corresponding Sections

HESH

Not applicable
TER

No such incident has
been identified

WEHRBEET

G2 Employment and
Occupational Health &
Safety Compliance
GUERR B RE
RZ2ER
D3 Testing and
Certification;

D7 Products and Services
D3R Al 5

D7 E R

D14 Handling Customer
Complaints

DUR R FEE

D7 Products and Services
D7 & B IR %

D7 Products and Services

D7E R HERE

D7 Products and Services

D7E mE R

D11 Customer
Information Security and
Privacy Policy
DUERERMRE
RABER

Page No.
L]

107

44, 51

62

51

51

51

58
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